
 

ARMY INSTITUE OF TECHNOLOGY, DIGHI, PUNE 

 

SUMMARY OF APPOINTMENT ORDERS OF OUTGOING STUDENTS YEARWISE  

 

DEPARTMENT NAME: INFORMATION TECHNOLOGY 

 

YEAR: 2017-18 

 

Sr No Name of the Student Placed Company Name 
Appointment  

Order Page no. 

1 Ajay Pratap Singh Barclays 1-1 

2 Akshadeep Kumar Microsoft 2-3 

3 Amit Kumar Upadhay KPIT 4-9 

4 Ammet Singh FIGmd 10-11 

5 Ashish Kumar Barclays 12-13 

6 Anish Kumar Amazon 14-14 

7 Purva Acharya ZS Technologies 15-16 

8 Ankit Khatana Barclays 17-18 

9 Ankur Yadav Reflexis systems 19-19 

10 Ankur Yadav TCS 20-20 

11 Ashish Baliyan LTI 21-24 

12 Bhavin Kumar ION 25-27 

13 Bhupendra Singh Gadwal SABA 28-30 

14 Bhupendra Singh Gadwal TCS 31-33 

15 Deepak Kumar Sharma Deloitte 34-37 

16 Gagandeep Kumar TCS 38-41 

17 Hitesh Kumar Hashmap India Pvt Ltd 42-43 

18 Karamvir Singh Deloitte 44-44 

19 Jaswinder Singh Barclays 45-46 

20 Jaya Singh SABA 47-47 

21 Kaushal Kumar Singh TCS 48-51 

22 Kshitij Chaurasiya VERITAS 52-56 

23 Laxmi Narayan Pandey Oracle 57-59 

24 Lavanya Killada Principal 60-60 

25 Manish Kumar L&T 61-64 

26 Mohd Rafiullah Ansari Principal 65-65 

27 Mohd Shoiab Ansari TCS 66-69 

28 Mohit Singh Hashmap India Pvt Ltd 70-71 

29 Jaddimani Manjunath Amazon 72-74 

30 Jitender Nara TCS 75-79 

31 Nithu 3DPLM 79-80 

32 Nikhil Kumar Hashmap India Pvt Ltd 81-82 

33 Pawan Kumar Oracle 83-85 

34 Pawan Kumar Microsoft 86-86 

35 Pramod Kumar TCS 87-91 

36 Pramod Bhatt L&T 92-95 

37 Preetam Singh TCS 96-113 

38 Priyanka Yadav Josh 114-115 

39 Pushpender Singh Hashmap India Pvt Ltd 116-117 

40 Sandeep Singh HSBC 118-130 

41 Sandeep Singh KPIT 131-136 

42 Sanjay Giri SABA 137-140 

43 Sanjay Giri TCS 141-141 



44 Sankalpa Nigam VERITAS 142-146 

45 Prince Kumar VERITAS 147-151 

46 Satender Kumar ACCOPS 152-154 

47 Shimita Rudra ZS Associates 155-155 

48 Rakshit Choudhary ZS Associates 156-162 

49 Shubham Sharma Hashmap India Pvt Ltd 163-164 

 





















































































































































































































































































For and on behatf oi
Saba Softlvare lndia private Lirnited

rr*sABA

t$,tqb

Pune 4ll0r4 lnd a

N/lmha 400 059 ndra

june 27th, 2018.

Sanjay ciri,
ArI, Pune.

' Dear Sanja,

Further to oLr discussion we are pleased to make an oifer to you ior a posrtlon rn our orqantzation asd Software Associate. .o l. wo,k to( oUo. w t, be pune.

The offer has been made to you on the basis ot your experience and qla ification and par ty withinSaba and is sub;ect to duly cornpleted reterenre check and background che.f. 
", 

p"r i".i"* ,,",
You will be considered an emptoyee of Saba Software Indta private L mited from the date of joiningand will be covered bythe tocat enrptoyment teqistaton n tnO,a. On lotninq ," *,, i"'**,*o acomplete the Join ng and comptrance tormattres of rhe company rni u_-r,of_"ri uf""r"* *,incorporate the t€rms set out belowi

Compensation (Detaits as per Annexure A)

In addiUon to the above, you wi be eliotbte n
ra*u.o" e..r.tu".ulii ffi* ;""J" #":i:,"jJ:: ;iilil,$::;?# liearth 

rnsuri,nce, Food,

You are requrred to repoil on the join ng date ar r0:00 am to comp ete the joining rormarit es. Annex!reB contains detais regardtnq office address and conlacl perso| 
" 

,f.," ,,." 
"f;",r,"g. 

,o_Lir expecteadate oljorning s on or before Jurv 2, 2018 you are requested to ."na yor, *#rio,r-"* *rn -"
We welcome yolr to Saba and look forward to a long and mutually rewarding associatron with you.

l-,.

Saba So,lware ndra P\,,l Ltd Cerebrurn lT park 82 7th Ftoor KLjmar C 1] Katyan Nagar
tet +gt 20 48507000 r!,!vw saba com

Re{rd Ofi 506 5th l0or C wrnq _Trade Slaa Andher Kuna Road JB Nagar Andh€r tasl
te -91 22669/1222 lal -91 22 66S78087 www saba com

alN N0 ull-olr 99i/ H t gg.'opla t I7q48

519,148

Malt eree Mitra
Senior Director-HR
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Annexure A

Sr Amt in Rupees
(Monthly)

Amt in Rupees
(Annual)

1 Basic (Incl. of DA) 15,000 180,000
2 HRA 7,500 90,000
3 CCA 16,062 192,748
4 TotalTaxable Satary 38,562 462,7 4a

Flexi-basket i
(a) Telecommunication reimbursement 2,500 30,000
(b) Vehic e Running & Ma ntenance

re mbursement 0 0

(c) LTA 0 0
(d) Sodoxho l4eal Card 0 0
(e) Professional Development 1,2s0 15,000
(f) Health Club 1,000 12,000
5 Total Flexi-basket 4,750 57,000
6 Base Salary (Pre-Tax) 43,372 5L9,748

7 Employer's contribution to Provident Fund 1,800 21,600
8 Gratuity t21 8,652
9 Retirals 2,52L 30,252
10 G.ossSalary(6+9) 550,000
11 Other Benefits
(a) Food 13,000
(b) Health Insurance Plan * 22,AAA
a2 Total Other Benefits 3s,000

13 Cost To Company (CTC) s8s,000

*Flex -basket amounts are alocated to the maxrmum. you can opt to change the amounts at the t nre
of jorning.

+Health Insurance

. Fanrily Nledicat Ftoater for INR 300,000. 10qo co payrnent on all cla ras. Personat Accident Insurance Cover for INR 5,00,000. Lfe Cover for INR 10,00,000

Tares w I be deducted as per Income Tax rlr es.

Saba Software ndra Pv,t Ltd Cerebrum TParkE2 TthFoor KumarCly KalyaniNaqar Pufe .ltt0t4 tnda
tel -91 20 485C7000 www saba conl

Reed oli 506 5th foor C w ng Trade Star Afdher Klia Road .JB Naqar Andher Easl i/urnba 4t0 059 Lrdia
le 1912266971222 tu -912266978A81 wu/w saba corn

c \ ft0 Lrgqgggrr'rHt !r1t3|TCl r7948

Earning Head



ffiffiffi rsement or r R 2s,ooo ir *," *o.r. ro.uuon i. no#*:"*PA
resdence. The terms and condiUons will be as per olrr relocation policy .you are expected lo
complele tenure of One Year from the date ofjoining fa In9 which the same amoLrnt has to tre
refunded back to the company.

Lovalw Bonus

You shall be entitled for a loya ty bonus of INR 50,000. Thts amount wil be payabe to you after you
successfully complete one year of fut time ernp oymeni with us.

Taxes wil be deducted as per Income Tax rules.

Annexure B

Location of Joining

Saba Software India pvt. Ltd
7th Floor-B2, Cerebrum IT par&

Kalyani Nagar, Pune,

Maharashtra 411014
Tel: + 912O.4a50.7OOO

Contact Person: Mukti Bhagtani

Documents Required at the time ofjoining

Academic Related Certifications /Medicat Fitness /photographs
. Copies ol a I l,4ark Sheets and passing Certificates from SSC til Gradlation /
. Post-graduation / professional Certifications

. Certiflcate showing proof of age (Schoot eav ng/Bidh certiflcate OR pAN Grd)

. Certificate of fihess from a reqistered med cal practitioner/ doctor

. Photographs (2 Nos.) Stamp size or passport srze cotored photoqraph

. Relieving letter from the mmediate prev ous emptoyer

. Experlence / Service certiticates trom all previous emp oyers

. Copy ol Pay S lp / Proof of Satary Drawn at ast emptoyer

. Letter of Appointment from ast employer

. Photocopy oi Passport

. Photocopy of PAN card

Saba Sofhvare ndia Pli Ltd Cerebrum tT Park 82 7th F oor Kurnar Ctly KayaniNalar pLne 4ti0t4 ndia
1e : ,91 20 48507000 w\^rw saba com

ReAd ofl 506 Sthloor Cwng Trade Star Andher KuraFoad JBNagar Andher Easl i,trumbar 400059 hda
le +912266917222 fa{: 191 22 66978087 www saha.onr

c N N0 u9g999t!,t H l 99qPTC r r 7q48
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Offer: Computer Consultancy
Ref: TCSUCT2ol6l977028/Pune
Date:08/09/2017

Mr. Sanjay Giri
022-G,Nbh,Army lnstitute Of TechnotogyDighi Hi s, Atandi Road,
Dighi Hills,
Pune-411015,
Maharashtra.
Tel# -

Dear Sanjay Giri,

Sub: Letter of Offer

Thank you for exploring career opportunities with rATA consurtancy services Limited (TcsL).
You have successfurry compreted our initiar serection process and we are preased to make you
an offer.

This offer is based on your profire and performance in the serection process. you have been
selected for the position of Assistant system Engineer-Trainee in Grade y. you will be a
part of the application deveropmsnt and maintenance projects across any of the business units of
TCSL.

_ Your.gross salary including all benefits will be t3,36,g75/- per annum, as per the terms and'_ conditions set out herein. Annexure-l provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ,Accept offer letter'. lf not
accepted within 7 days, it will be conslrued that you are not interested in this employment and
this offer will be automatically wlthdrawn.

After you accept this offer you wilr be issued a joining retter indicating the detairs of yourjoining
date and initiar prace of posting. you wi arso be issued a retter of app;intment at the iirne tf you-r
joining after compreting joining formarities as per company pority.your offer is subject io apositive background check.

TCS Confldential
rcsLlcT2or61977026 ri"Jt co85ut-?Attl{y 56nvtcE3

Tar6(orrrt E.r.y S{r*ks! Umit d
tljt?r; tiari. c'oirnt ll.ror,5.No t0l/A"ra 2q fTS ,*95, t&q., ftoad, Ln |l1r, ?Lrn. dI I .]l}6 t*:lia

T.,:: 9: 26 d6it8 l7 ? I anrl il 2t a,51lE 7i i: t{iixia* t ,,iv /r. r., .!}N
E nrrt.rcd Cliijs Nirnrtglrltdiiq, fil: llE(}., *;nftr,)n Irnnlt, U.,:1btrl.rjii] !!l

tt!t:r.ea!r9ll!rl!h18: :8*! 2orll:t tmnllanre.ilrtr\(..,
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04-Dec-17

Sankalp Nigam

Dear Sankalp

Thankyou foryour interest in veritas Technologies LLc. veritas is a globalleaderin infrasLu cture software,
enabling businesses and consumers to have confidence in a connected wodd. We help customers protect
their infrastructure, information, and interactions by delivering software and services that address risks to
security, availability, compliance and performance. We are headquartered in Itlountain View, Califorhia and
have operations in over 40 countries. More information about Veritas is available at [wl,vw.veiitas,com].
Veritas Software Technologles (lndia) Private Limited is a subsidiary ofthe Veritas Technologies LLC and
is incorporated under the Companies Act, 1956 having its registered offrce address at EON Free Zone,O-
05 Floor ,Wing 4,Cluster A, Plot No 1, Survey No 77, IMIDC lGowledge park,Kharadi,pune-4110j4 (,the
Company").

Contract of Emplovment
On behalf ofthe Company, we are pleased to appoint you as Associate Software Engineer on the fo owing
terms and conditions:-

1. Emoluments: Your salary plan is as detailed in Annexure. All pa),ments made pursuant to this
agreement or any bonus plan or otheMise will be subject to lhe deduction oftax atsource as applicable.
Annual lhcenlive Plan Based on your position, you are eligible to participate in the Annual lncentive
Plan, an incentive program that reu/ards achievement of Veritas Technologies LLC'S fnancial
objectives as well as your individual performance. Under the current program, your annual incentive
target will be 7% ofyour annual base salary, prorated based on your date of hire. Depending on the
company's performance and your individual performance, your actual inceniive award may be higher
or lower. To receive the award, you must satist the requirements of the Program, which will be
available to you afrer you begin your employment. To be eligible to participate in the Annual lncentive
Plan for fscal year 2018, you must begin your employment on or before oecember 29, 2017. lf you

begin your employment afrerthis date, you willstart participating in the Annual lncentive Plan effective
fiscalyear 2019

2, Work Location : Your place of work will be Pune, You m ay be required to work in other offices an d

locations Irom time to time. ln addition, you may be required to work on the premises of any of the
Companys orGroup Companies' customers, suppliers, clients or associates whetherin lndia orabroad,
The Company reserves the right to transfer your services to any other location anywhere in the world.



3. Date oI Join ing : Your expected date of joining sh ould be 02Jul-1 8 or earlier. lf you are u nable to
join by this date please contact your Veritas recruiter immediately.

4- Duties and Responsibilities: You shall perform the duties and responsibilities as set by the
Company and erat are consistent with your position within the Company. You must act in the best
interests ofthe Company, service faithfully and diligently and comply with alllegal requirements ofthe
Company, applicable to you and all lawful directions issued to you bythe Company lrom time to time.
lf you work for the Company fulllime, you agree that you shall not at any time during the term ofthis
Agreement, without the prior written consent ofthe Company, be engaged, employed, concerned or
interested, directly or indirecuy, in any other employment, business oroccupation that may conflict with
your duties to the Company.

5. Confidentiality: You are required to maintain total confdenliality as regards the contents of this

Agreement and you should not disclose the same to anybody. As a condition of employment at the
Company, you will be expected to sign the Confidentiality and lntellectual Property Agreement \a/hich

forms part of your contract of employment with the Company. The Company has appointed you based
upon your background, experience, general skills and abilities and not because ofyour knowledge of
your current em ployefs or any previous employer's trade secrets orother companyspecifc information.

ln this regard, you should also be extremely careful not to bring to the Company any documents or

other materials in tangible form belonging to or acquired from any current or prior employer.

6. Prev ious Employment: lf you are em ployed, you are expected to join the Company only afrer your

present employer formally relieves you. You are required to submitthe relieving letter fom your present

employer to the Company. The Company will not be liable for any consequences a sing out of any of
your previous employments, You hereby agree that you are not subject to any terms or conditions

(whether contractual or otherwise) which restrict or may restrict your ability to carry out your duties for

the Company or any Group Company.

?. Backg rou nd Gheck: As a policy the Company con ducb a backgroun d check of all new e mployees.

This appointment is contingent upon the Company receiving satisfactory results from the background

check, \rhich shatl include without limitation - interviewing past and current employers and verirying

education transcripts, For business requirements, you may also be required to undergo a criminalcheck,

The Company shall have the rightto terminate your services without notice or payment in lieu ofnotice,

ifthe information provided by you at the time of interview or as part of your application or resume is

found to be false or misrepresented,



i..

As part ot ourjoining procedure, you will be required to provide details of criminal proceedings, if any
have been initiated against you prior to joining the Company. lfthere are none, you will be required to
provide a witten declaration stating so.

L Working Days, Holidays and Leave: Your working hours will be 45 per week Monday through
Friday, although you may be required to work at such other times as may be necessary for the proper
performance ofyour dutjes. Your dailyworking hours, holidays and leave shallbe as perthe Company
policy as amended from time to time.

9- Notice of temination:
You will be required to give at least60 days written notice oftermination to the Company. The Company
reserves the rightto relieve you only at the end of the 60 days' notice period. lfyou are relieved of your
duties before the expkation ofyour notice period the Company will be €ntiUed to
recoverfiom you as'salary in lieu ofnotice', an amount equivalentto the shortfallin notice period and/or
to deduct such amount from any amounts vrhich may be payable to you bythe Company.

The Company, at its sole discretion shall be entided to terminate your employment by gjving you
eith er 2 months' n otice in writing or 2 months' salary in lieu thereof. Du rin g any period of notce you may
be requked by the Company, in its absolute discretion not to contact its employees, customers or
suppliers, not to attend at your place ofwork at anytime and not to perform any duties for the Company
or to perform only such duties, specific projects or tasks as are assigned to you expressly by the
Company, for such period and at such place or places (including, w,thout limitation, your home) as tie
Company deems appropriate, providedthatyou willbe entitledto receive fullpay and benefits (excluding
any bonus or commission payments) duringsuch period. Forthe avoidance ofdoubt, you willremain the
Company's employee during any such period and may not carry out any work for any third party. The
Company reserves the rightto terminate your contract without notice, or pay in lieu of notice, if, after a
reasonable investigation, it has reasonable grounds to believe you are guilty of serious misconduct.

10. Restrictive Covenant: During the term of your employment and for 6 months thereafter, you Wll
not directly or indirectly solicit, deal with or contact the curent or potenlial customers ofthe Company
or any Group Company,

11. Relirement Age:You shallretire from the services ofthe company on attaining the age of65 years
on the basis ofthe age submitted by you on the Company Records.



12. Data Privacy: You expressly consent to the process (including collection, use, and local and
intern ational transmission to databases within the Companys group ofcompanies ftom time to time or
lhird party contractors storing such data on the Company's behalD of your personal data. you may
request and obtain access to your personal data (where collected), and correct or delete such data
(\ +rere appropriate)- The Company's data privacy authorization is setoutin

13. Group orGroup Company:For the purposes ofthis Agreement, the ,,Group,, or,,Group Company,,
means the Company, Veritas Technologies LLC ("Veritas"), any subsidiary of the Company or Veritas,
any holding company ofthe Company or Veritas and any subsidiary of such a holding company. The
expressions "subsidiary" and "holding company' shall have the meanings given to them bysection 4 of
the Companies Act 1956.

14. Applicable Law: This Agreement shall be governed by and construed in accordance with lndian
Law and the parties submit to the non-exclusive jurisdiction ofthe Courts in Pune, Maharashtra, lndia.

15. Severability: The various provisions and sub-provisions of this Agreement and its Annexes are
severable and if any provision or identifiable part thereof is held to be unenforceable by any court of
competent jurisdiction then such unenforceability shall not affect the enforceability of the remaining
provjsions or identifiable parts thereof in this Agreement or its Annexes.

16. Entire Agreement: This Agreement, the Confidentiality and lntellectual Property Agreement and
the Code of Conduct constitute the entire agreement behreen the parties about its subject matter.
Nothing in this Agreement shall operate to exclude or limit any liability for fraud.



17. Validity of this Letter: Please communicate your acceptance of this appointment and the
associated terms and conditions within 5 days from the date of issue of this letter afterwhich time this
offer will lapse. If you agree to the foregoing terms and conditions of employment with the Company,
please indicate your acceptance bysigning the acknowledgement below.

Sincerely,

ForVeritas Software Technologies (lndia) Private Limited

*i4,
Lercadia Milly Sandeep

nd a HR Lead

Acceptance by the recipient
I have read and understood allthe telms and conditions contained in this letter and agree to abide bythe
same. I am signing this document as a token of my having accepted employment with the company and

the terms and conditions set out in this letter.

Date Signature:

Name :Sankalp Nrgam
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04-Dec-17

Dear Pr nce

Thank you for your lnterest in Ver tasTechno ogies LLC Veilas sagloba eaderin nfrastructllre software
enab ing buslnesses and consumers to have confidence n a connected world We help custonrers protect
thelr nfrastructure, nformaUon and nteract ons by de ver ng software and services that address risks to
securty avalab ty comp ance and performance We are headqua(ered rn l\4ountain V ew Calfornia and
have operations in over 40 countries Nlore nformaton about Veritas s availabe at lwww verjtas com]
Veritas Software Technolog es ( ndia) Prvate L m ted is a subs diary ofthe Veritas Technotog es LLC and
s ncorporated under the Compan es Aci, 1956 having its registered office address at EON Free Zone,0
05FloorWng4.ClusterA.PlotNol,SurveyNoTT, I\4|DC Knowledge Park.Kharad Pune411014 ('the
Company ).

Contraci of Emolovment

On beha f ofthe Company, we are p eased to appo nt you as Associale Software Eng neer on the folowing
terms and conditions -

1 EmolumenGr Yolrr saary pan s as detailed n Annexure. Al payraenls made pursuani to lhis
agreementoranybonusplanorotherwsewlbesubjecttothedeductionoftaxatsourceasappllcabe
Annual lncentive Plan Based on your posiion you areelgibleto parlicipate in theAnnual lncentive

Plan an ncentve prograrr that rewards achievement of Veritas Technologies LLC's iinancia

obieclives as wel as your ndividual performance [Jnder the curreni program, your annual inceniive

target w I be 7% oi your annual base salary prorated based on your date of hire Depend ng on ihe
company's performance and your ndividLral performance, your actua ncent ve award may be h gher

oT oweT To receive lhe award you must satsfy the requilements of the Program, which wi be

.vailab e to you after you begin your employment To be elgib e to particlpate n the Annua ncentive

Plan forfiscal year2018 you must begin your enrpoyr.ent on or before December29 2017. fyotr
begrn your employmenl after th s date. you w I sta( partic paUng n the Annual ncentive Plan effecUve

'isca /ea'20'9

2 Work Location Yourplaceofworkwil bePune You may be requ red to work n other ofices and

ocations from t me to time naddton yoLr maybe requ red to work on the premises ofanyofthe
Cornpany's or Group Companies' customers, supplers clients or associates whetherin lnd a or abroad.

The Company reserves the rght to transfer your services to any other ocaUon anywhere in the world



3. Date of Joinlngi Your expected date ofjoining should be 02-Jul-19 or eartier. tf you are unable to
join by this date please contact yourVe tas recruiter immediately.

4. Duties and Responsibilities: You shatl perform the duties and responsibilities as sel by the
Company and that are consistent with your posiiion within the Company. you must act in the best
interests ofthe Company, service faithfutly and diligenly and complywith alt tegalrequkements ofthe
Company, appllcable to you and all laMul directions issued to you by the Company from time to time.
lf you work ior the Company full time, you agree that you shal not at any time during the term of this
Agreement, without the prior w tten consent of the Company, be engaged, employed, concerned or
interested, directly orindirectly, in any other employmenl, business oroccupation that may conflictwith
your duties to the Company.

5. Confidentlality: You are required to maintain total confidentiality as regards the contents of ihis
Agreement and you should not disclose the same to anybody. As a condition of employment at the
Company, you will be expected to sign the Confidentiality and lntellectual Property Agreement which
fonns pad ofyour contract of employment with the Company. The Company has appointed you based
upon your background, experience, general skills and abilities and not because of your knowledge of
yourcurrent employer's oranyprevious employer's trade secrets or other com pany specific ihformation.
ln this regard, you should also be extremely careful not to bring to the Company any documents or
other materials in langible form belonging to or acquired from any current or prior employer.

6. Previous Employment lf you are enployed, you are expected to join the Company only after your
present employer formally relieves you. You are required to submit the relieving letter from your preseni

ernployer to the Cornpany. The Company will noi be liable for any consequences arising out of any of
your previous employments. You hereby agree ihat you are not subject io any terms or conditions
(wheiher contractual or othelwise) which reskict or may restrict your ability to cary out your duties for
the Company or any Group Company.

7. Backg rou nd Ch eck: As a policy the Com pany conducts a background check of all new employees.

This appointment is contingent upon the Company receiving satisfactory results from the background

check, which shall include without limitation - interviewing past and cuflent employers and ve.ifylng

education transcripts. For business .equirem ents, you mayalso be requiredto undergo a criminalcheck.
The Com pany shall have th e right io terminale your services without notrce or pdyment in lieu of notice,

if the information provided by you at the time of interview or as part of your application or resume is
found to be false or misrepresented.



Aspartofourjonrng procedure you wi I be requ red to provrde detai s of cr m nal proceed ngs f any
have been nitiatedaganstyouprortojoningtheCompany tf there are none, you w I be required to
prov de a \ryrtten declarat on stating so

8 Workinq Days, Hotictays and Leave: your work ng hours wit be 45 per week Monday through
Frday. alihough you may be requ red to work ai such othertmes as may be necessaryforihe proper
performance of your dul es Your dai y working hours hol days and eave sha be as per the Company
po icy as amended frorn tme to tme

I Notice of termination:
You w be requ red to give at least 60 dayswritten not ce ofterminat on tothe Company The Company
reserves the right to releve you only at the end ofthe 60 days,notice per od. tf you are reteved ofyour
dut es before the exp ration of your notice period the Company wi be entit ed to
recoveTfrom you as salaryinleuofnotice,anamountequivalenttotheshortfal n notice per od and/or
10 deduct such amount from any amounts wh ch may be payabte to you by the Company

The Company. at its sole discreton sha be entited to terminate your emptoyment by grvrng you
elher 2months notceinwrtngor2months saary n lteu lhereof. Durnganyperodofnotrceyoun-ray
be required by the Company, in ts absotute discreton not to contact ts employees customers or
supp ers nottoattendalyourpaceofworkatanytmeandnottoperformanydutesforthe Company
or to perform only such dutes, specfrc projects or tasks as are assigned to yolr express y by ihe
Corapanyforsuchperiodandatsuchpaceorpaces(incudingwthoutlmtalion,yourhome) asihe
Company deems appropr aie. prov ded thst you wilbe ent t ed to rece ve flrt payand benefits (exctud ng
anybonusorcomrnssonpayments)durngsuchperiod Forthe avoidance of doubt youwlremanthe
Company's employee dur ng any such per od and may not caffy out any work for any thjrd party. The
Cornpany reserves the rght to termlnate your contract wthout notice or pay n teu of noUce f. aiter a
reasonab e nvest gat on it has reasonable grounds to believe yo! are guilty of serious m sconduct

10 Restrictive Covenant: Durng the term ofyouremploymentandfor6 months thereafter, youwit
not d reclly or nd rectly sol cit, dea wiih or contact ihe cuffent or potentia customers of the Company
or any GrouP Company

11 Retirement Age: You shal retrefromtheservrcesofthecompanyonatlar;rngtheageof65years
on the bas s of the .oe srhmilia.i hv v. r .n th. Cnmnanv R..6r.l\



12. Data Privacyt You expressly consent to the process (including collection, use, and local and
international transmission to databases within the Company,s group of companies from time to time or
third party contractors storing such daia on the Company,s behalo of your personat data. you may
request and obiain access to your personal data (where collected), and conect or delete sLrch data
(where appropriate)_ The Companys data pfivacy auihorization is set out in

13. Group orcroup Company:Forthe purposes of this Agreement, the,,Group,, or,,croup Company,,
means the Company, Veitas Technologies LLC (,,Veritas,,), any subsidiary ofthe Company or Veritas,
any holdlng company of the Company or Veritas and any subsidiary of such a holding company. The
expressions "subsidiary" and "holding company,shall have the meanings given to them by section 4 of
the Companies Act 1956.

14. Applicable Law: This Agreement shall be governed by and construed in accordance with tndian
Law and the parties submit to ihe non-exclusive jurisdiction ofthe Courts in pune, l\,,taharashtra. tndia.

15. Severability: The various provislons and sub-provisions of this Agreement and its Annexes are
severable and if any provision or identifiabte pad thereof is held to be unenforceabte by any court of
competeni jurisdiction then sLrch unenforceabitity shall not affect the enforceability of the remaining
provisions or identlfiable parts thereof in this Agreement or its Annexes.

16. Entire Agreement: This Agreement, the Confidentiality and tntellectual property Agreement and
the Code of Conduct constitute the entire agreement between the parties about its subject matter.
Nothing in this Agreemeni shalloperate to exclude or timit any liability forfraud.



17 Validity of this Letter Please comr.uncate your acceptance of this appontmeni and ihe
associated terms and conditions with n 5 days from the dale of issue ofth s etter after which time this
offer wii apse lfyouagreetotheforegoingtermsandcondtonsofemptoymentwiihtheCompany,
please ind cate your acceptance by sign ng the acknowledgement be ow

S ncerely
For Verias Software Technolog es (lndia) Pr vate L mlted

,t
it - .r"-:'

, A}P- ,'

Leucad a Mily Sandeep

lndia HR Lead

Acceptance by the recip ent
I have read and underslood a I the terrfs and condltions conta ned in th s letter and agree to ab de by the
same I an'r sign ng this document as a token of my having accepted emp oynrent wiih ihe company and
the terms and condtons set out n this letter

oare 6 ft: I rz s'g.",u," 1'^ft 
J

-ll"
Name :Pr nce Kumar



\t/

8. Request you to report to our Pune office on or before June 18, 2018

9. For any clarification, you maY contact Ms Garlma Sangwan. Her emai D s

garima.sangwan@propalmsnetwork.com

effi&xp3
Date: Sept€mber 21, 2017

PP /OL/2A11 /28
Offer for SoftwareTrainee

Dear Mr Satender Kum.r,

1. We congratulate you on your select on for the pos tion of Software Trainee Ln our company.

2 Youw lbeonprobationforaperiodof6rnonths.Durngtheprobatonperiod,yourperformance
will be assessed continuallv.

3 lr case you chose to resign from the company, notice per od shall be 15 days while on probation

and 60 days after conflrmatlon.

4 Yo!r AnnualTotal Cost to Company w be INR 600,000/ p.a ( NR Six takhs Only) The details of
compensat on are placed at Annexure L

5. Your AnnualCost to Company and designatlon willbe revisited after you complete your probatlon

period in the company.

6 You are reqLrested to forward photocopies of the following:
a. Certif cates of academ c qualifications 10r', 121' & Graduation/Pc passing cert ficate

b. PAN Card

c. Aadhar c.rd
d Relieving/Experience letterfrom prev ous company and,

e. D!pl cate copy of this letter, du y signed by you, as acceptance of the offer

7 Your employment w I be governed by the employment agreement as well as the applcable rules,

regulations and polic es ofthe company.

\.r"'.\x-
(vljender Yadav)

Dlrector

AsaP$Y$crltulEE ted
Resisrered Olice: a 1104, 11th F oor, Pride Plarrnum, S. No 16 Part, Near Pan.ard t ub, Ean€r, Pune 411045, lNola

I r . +919595 277 001 rf,., l, into@proEalmsnetwork.com

rr, tgl



&&&d)l'' ,

Accops svstems Prlvate lrqtgd
ReE(eredoif.e C r104, 1lth Floor, Pr de Plat n!n, 5 No. 16 Part, Near Pa..ard cl!b, Baner, Pune 411045,1ND|A.

.€19595 22 001 : ,i.ii info@pro!almsnerwork..om

l, Mr. Satender Kumar, accept the above offer as Software Trainee in Accops Systems Pvt. Ltd. (Formeay

Propa ms Technologies Pvt. Ltd.).

Signature:

Datel



&c&(;r$

.100,'i of Compofent D

113,080

Tax free on subm ss on of Proofs

Tax free on submission of Proofs

Emp oyee s .ontr bltion (12% of BasLc .omponent)

Rs 200 per nronth eicept for the month of Febr!ary .nd
Fls 300 for the month of Februa

4.81o/0 of Basc (Non Pay slp component)

Emp oyer s .ontribut on (r2olo of Basi. .omponent) or
INR 1800 whi.hever s appicable21,600

F Emp oyee Contnb!ton

PF Emplover Contrbuton

ln addition, you are entitled forthe following:

' Mpdicol lnsuronce ol INR 2400 will be reinbuced on purchose af nedicol insurcnce by the emplayee
**Graup accidentol insuronce caveraqe af maximun lNR 20 Lokhs

Acc!!!5y!1el!{n!4q!I]ted
Fegst€red Oifre a lrO4,1:ith F oor, Prde P at n!m,5 No.16 Part, Near Pan.ard C !b, Baner, Pune 411045,lNDlA,

'r +919595 277 0O!-: r ,l inlo@propalmsret!!pfl(.qaE

Component Monthlv CTC AnnualCfC Remark

t6,667 200,000

6,667 80,000

1,600 t9,2aa

9,421

!,254 15,000

1,2\O 15,000

Montnly rake Away (A) 36,a57 442t2AO

2,000 24,000

200 2,500

Monthly Gross S.la.y (E) 39,O57 46a,7ao

Retiral Beneats ( C)

802 9,620

1,800

GrossPay(B+c-D) 41,667 5OO,OOO

variable Pay - Ferenal ,ootooo CTC Nill be reviewed alter 05 nonths i.e. al.oalirmatian

Total A.nral CTC (t + E ) 600,OOO
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ig.i;
NA,trrp: ZSA$ooalds rda pvt Ltd

a O ir F lD f t'illrt L

f4 f;:rih;1018

S,,i..iitr Rr,.!.i

I. i2::, Cr F;rflr,
rr..r.,i'l.llri-'13.

'r1. ;:r! | ..:.ri b ciend you an olfcr to join ZS Associates lnd a privaie Ltd. (,2S,) as ai}rs;i'r,)3s _echn.oqV 
Ana:yst. Wc hope lh6t you give thls oppodunity with'ZS serioLrs

Yo rr ]oiN nq local on at Z5' v/ li b-^ driven bv bustress eeds lhat arise closer to vour aclual
lolfln! y,/-o !/ I 1r.,, 1o aiign youi joinjng location prefere rce to the bcst we can manag; however;
ll coLr rl b.r !itlt.)r Pune or Dclh oflico. We wlll confirrn loining toca|on c cser 10 the a;tua joinlng

Zl) frt. ;l ,,.hr --..- -.1 ..uliur.-. of collahcration and lnnovaUon. We focus our attention on proclucing
r)l.rl r,. k ri culst.rding quality and vr'e share a b€lief in learning, self-improvemenl ancl
lxir.riir:c ;ri i n.ars rc ichicvinq that qualiiy

a:ial,rrl,: /oLrianr!e qross satary i/il be INR 550,000 inclusive olyourbaslc, fixccl allowances
ard proriC.ri itn.l conlrbutions; al .ssociatesarepaidonthelastworkingdayofeverymonth.
Dut.lili ot llre ..,ilponsation bi{rak ipandofiic(rspectiicbenefitsv/illbeshJredivilhyoucloserlo
rou: loif nli rlter an oiiicc lo(:atlon h.s been fina ized for you.

.,) lcr ;rnc. Ilon s: 2-q :rssocizl€s receive pedormance bonuses al the end of each year,
rL):r!..1 .: .l ,rlh e \,,a!ies Darneci durlnq thc caleirdar year. ln youi joinlnq year, this bonus wi be
r p io 10!! ofyour'bas. salary ircomc earned Your pedormance and thecompany,s results wll
r cle mine yoirr inceFlive contpen.ation. All bonuses are determined at the discreilon of ZS, and
ar. subj.)ct to l]ll standard wilhho.ling iaxes.

[:mcrgir-'r] Leader Ilo!\/ercl Pro!!ram: The expertise you gain over your len!re is valuab e io ZS
and y/e rccogn ze ,vcUr conlinLed COmmilment and prOgression loward beconrlng a fulure leader
I i'. lifli. ZS re\rlarCs this expedisc through a lenure-based iacentive which begins at your two-
ycar anniversrry. Payout detais can be found n Appendix 1.

I i bon!ie-. .i. .lei.rnr ned nt thr discretion of ZS, ancl are sublect to all slandard withholding
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Z5
ZS Assoc,at€s lfll,a Pvl Lld

CONFIDENTIAL

l4 March 20{8

Rakshit Choudhary
C/O Sunil Kumar, Vill.Po-Kumawas,
Teh-Nawalgarh, Distt-J h unihun u,
State-Raiasthan, Pin-333707.

Dear Rakshit:

We are pleased to extend you an olfer to join ZS Assoclates lndia Private Ltd. ('ZS') as a
Business Technology Analyst. We hope that you give this opportunity with ZS serious
consideration.

Your joining location at 'ZS' will be driven by business needs that arise closer to your actual
joining. We willtry to align yourjoining location preference to the best we can manage however;
it could be either Pune or Delhioffice. We witlconfirm joining location closer to the actualjoining
date.

ZS has a very special cullure ofcollaboration and innovation. We focus our altention on producing
client work of outstanding quality, and we share a belief in learning, self-improvement and
expertise as a means to achieving that quality.

Salary: Your annual gross salary will be INR 550,000, inclusive of your basic, tixed allowances
and provident fund conlributions; all associates are paid on the last working day of every month.
Details ofthe compensation break up and office specific benefrts will be shared with you closer to
yourjoining after an office location has been finalized for you.

Performance Bonus: ZS associates receive performance bonuses at the end of each year,
based on eligible wages earned during the calendar year. ln yourjoining year, this bonus will be
up to l0% of your base salary income earned. Youa performance and the company's results will
determine your incentive compensation- All bonuses are determined atlhe discretion ofZS, and
are subject to al, standard withholding taxes.

Emerging Leader Rewald Program: The expertise you gain over your tenure is valuable to ZS
and we recognize your continued commitment and progression toward becoming a future leader
in the firm. ZS rewards this expertise through a tenure-based incentive which begins at your tv'/o-
yearanniversary. Payout details can be found in Appendix 1.

All bonuses are determined at the discretion of ZS, and are subject to all standard withholding
taxes.

L,
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A

i'_:r'

Provident Fund: When you beoin emotoyment with ZS, you will be enrolled in a paoviclent Fundaccount. The primary obiective;f this orogram 
"_to 

p.irio" rong-t"';liiJnJii se"urity tor. zsemployees. while reducino cunent t^, u*p-o"rr". perionat"onfiilrrions'io-ii,""iiorn, 
ot ,p,o

l3h 
'i,1,'ii3 

[ i3fll"wiri 
be deducted rrom v',. ;,"*-;;l;;"il 'i,,,".iJr"" 

,"t"r,ins

Gratuity: After you complete five years of continuous service. ZS will pay .15 days, salary forevery compteted year of service at the time of 1"tir"runt oi 
""p"i"tion.'ii"'iJ.1111 ".orn,payable is governed by the Gratuity Law.

ln addition to components of the offer detailing direct compensation described above, thas offeralso includes etements describino non-.ash.b;n"rit" ot 
"ri,ilvr"niJn-n7$."iffiin o" 

"rigior"for att,ot the fo,owing benefits a; of your staft date with 2a. 'B;;;f;"'iu-J"iitJi lru 
"ro;"a 

totaxes based on the prevailing government guidelines.

Annual Leave, Hotidays and Sick Time: We provide 25 days of paid annuat leave per year,inclusive 
-ofprivirege and casuar reave, on a pro-iata basis. eny accru.J*nul'i'r"ir" ourun"" rnexcess of 10 days is encashed each January. rn aaaition, ZS'hai aeJi!i"i"l]"i.j noriO"y" 

"na
permits up to seven paid sick days per year_

lnsurance: We offer a group insurance plan to cover hospitalization exoenses forcmployees andup to three direct famity members residing in tne same i,ousetoia. nja-iii.nuflv, 2! p"v" f", unannual Executive^Health Check..ZS proviaes accident insur"""" r"a fr"i"""Jii"et rnsurance,u, E,'rproyees. zo arso provroes r[e rnsurance coverage in the amount ofthree times your ainualgross salary, with ZS paying these premiums in full.

Meals. and Transpodation: ZS provides meals during regular working hours and based onprojeq needs. zs €rso arranges shared dairy commute transit for em-ployees within definedgeograpnrc zones. For details please refer to Appendix 2.

9].i1qid access: ZS wilt provide a broadband a owance of tNR 1,500 per month throughpayroll. We willatso reimburce a one-time ,insta ation charge,of INR sOO alaii"itiie receipt rromyour broadband service provider. We expect that you instail a high-speeA 6ro"OLana conneaion
ar nome to enabte you to work remotely for project demands, and recommend at least a 2.0 MBpS
wrred connection. ZS retains the right to conduct random audits tO ensure appropriate use ofthe
allowance.

Finally, the following elements of your offer relate to logistics: getting you to ZS and getting you
stafted

Relocation: We will provide relocation assistance to help you move closer to your ZS office. lf
you are relocating from another city, ZS provides the followi;g support:. Upon your arrival, ZS will provide !p to 2 weeks (i4 days) of temporary guest house

accommodation on a twin sharing basis. ZS will dir6a pay the guest house
accommodation

. . ZS will provide a onetime relocation allow€nce of INR 3O,OOO to Associates through the
second month's payroll. lf you do not complete one full year (12 months) of conti-nuous
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furr_rime emproyment with zs, then you agree io refLrnd the rerocation alowance and theexpenses ncurred for the accommodation- and tr*ui 
""ti,"ry.-i"r,Ji"i"JiiJii,,o*un"" i.considered laxable income.

lf you are relocatinq with n cilies. ZS wi provlde you with a relocation allowance f you wsh ioretocate ctoser to rhe office For more detaits, p1"""" f;;-i;-;;;;;i irlntsna laiswar
Itlj,-,:njri:.*"^:9::.:m) f you_wil be retocatins *ttni" o"rr,i-", "ii,,i,""," un,t*\e!tr!sl4pEtLaKrglEz!:cor!) or Seema Barage (seema.Baraqe@zs.com) if you will be relocating

:^.]]l]i::!"flly and Emptoyment Asreement: Our work ar ZS often invotves the use of
::l]li:!,lrl rnJorrnarion of our chents as wel as the devetopment 

"nC 
,se oi2i p,opriet",y

;""'ffi il:::i:T:X;[":'::;:;:,S:l:r::l'ovment witn ZS vo' wiio" 
'ii.,',"o,o. on

hesitate to ask 
quesltons regard n9 this agreement, ptease do not

Zstart and Orientation: New associates who begin employment between Zstart sessiorsparlicipatein an offrce-based orenrarron program to giain a basic under"t*oinq oJ7; 
"urtrr" 

unawork The ZStarl Acaoeny prooram. neto severartim-es per year is Je"is*, rJ ii;" u o""p".view of the issues you wit sotve and the skrls y-ou *, ;"u;6 
"l 

2!: to-ri .-e!"ion p,outoe 
"nexce lenl opportunily to get to know other new ZS associates.

:,,-11 ?:"_r_il-f:|.-"tities: We preJer that rndivid!ats start emp oyrrent wrrh ZS on t\tondaysunce you accepr our emplovment offer a Human Resources repreaentatve wiicontactyou tofrnalze a start date

This offer is subject to verification of original certificates of educational quaiifications and otherdocumenls listed below. At the time ofjoining. you are required to bring tfre iottowng:-. Origina certficates ofa[ educat onal quat fications, each wth a photocopy. Adhaar Card
. Proof ofage (Pan Card or passport photocopy). Releving tetter photocopy
. Photocopy ofthe atesi sa:ry s ipfrom yourcurrenternpoyer(fenrpoyed)
. Two passpo.t size photographs

We are pleased by the possibility of you starting yoLrr ZS career in th s position f you decide to
accept lhrs offer p ease sign thrs letter electronrcally through Docusign to return il io us Should
you dec de not lo accept, please decline through Docusig, so that yo-ur offer is closed

Please know that we would like 10 hear from yoLr regarding your decision as soon as possible.
We will consider this offer to be vatd unt I 16 April 2018.

t.'.4 vrh.r' t.:rllir:
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The elements oflhis offer are personal and specific to you, and accordingly, we do not considerthem appropriate to be shared wiih cole..tues or the.glnerat pufiic. Aiii inlir" 
"*""v.0 t" t,i"offer are based on our underslandino of voir expeaea-comptetion oijeg,;;-ii;;r. 

"u",r"uirityand likely.siart timing. We describ; be;efits and conditions currenrtv in toiceis oi toaay anaexpected to be ongoing at the time you join. tr. in rne course oi yoiri ini!,iiuil,ir" 
"ori"ituorererences or indicated the need for a background check, this offer ii co ntins u;i ;Jon'"r"""""r, rcomptetion.of reference and/or background- ch""k". tf til;;;;il q"ri"'iiii"'#o"ri 

""v 
ot *,"etements of this offer, or woutd tike to discuss tne;ot tJrtner. pteasJ ai-noi-n""iillil 

""rr 
,u.

W€ look foMard to you joining ZS and helping ZS (and youl) continue to grow and prosper in theiuture !

Sincerely,

f n;v,**
Tarun Pandey
Office Managinq Principat

Na.re as I appears on PAN card or passport Rakshit choudhary

Dale signed 11 aPr-2018

inpr.r 1,rncr.: n iir.r"r
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Benefit Details

Convenience Benefits:

. Local Transportation: A shared
emplovees residing wnn,, o"r,n"o lJ,]:ll' 

and drop from residence to office for air

. Advance toward Home Deposit: Ar- ilterest rr-e rdvarce up to r\R 7(.000 agar.rst,ease agreerelt recove.ed ovej i penoo o. 06 nonths r; ":g;-p;;."l.., 
"

Health and Wellness Benefits:

. croup Medical lnsu€nce: A Sun
consullants and consuJtants and ,i,31Y11:t-'^* 'oo'000 

for Associates, Associate
,"n.i""r" ,pio i iJpii;ilij#ir ';:;3:,:t' ror r\'4anasers and above Emprovee can

. Life lnsurance Coveragei 3 tines your annLlal gross salary

. Accident poticy: A Surn Assured of tNR 1.000 000

. Executive Health Checkup: A!lJalLErecut,ve .1ea, CheckLp .ac lily tt-.oJgl_ a teadt-ghospttar cha n io, at.employees and t-err spouses

. lvleats: Breakfast, Lunch, Dinner and Snacks served in office on all working days

. Leaves: 25 days of vacahon oer cak
bas s lndar year and up to 7 days of sick leave on pro_rata

amo.:i nilrr.n hnrje.l
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APPENDIX 2

Local Transport Service _ pune

il:T:Jil8jff[ *"its retated ro the darty shared transpo.ration service which s a parr of the

For more. details on Ihe .transportalion guidelines, please feel frce to contact Mark caikwad(mark.gaikwad@zs.com) from the kansport team.

We-have broadty divided the pune ,egio1 into 3 zones. ptease note that this hst. whrte comprehensve isDy no means exhaustive. tfvou are otannino r. retocat" to o, 
"r" "r""ntiv 

i""ioi"s i",Jii;,;!;"*._""0that yoL find holsing ideatiy withh 2one I ithe preterred tocalions,. or withrn Zone 2 (other ,ocatrlies somed'stance awav from t^e office,. rf vou choose to rive in o re of tre Zone 3 tocair*".ii.i-*,iiiaX"" t" ""r"to tt'e ctosesl "pickup lode, bv a sDecific iihe. ana zs vanspon wourJ te pi"rt? ii",ii,..,i vo, ,o rn"offce flom this tocar,on. This is rhe cunert transpo,t 
"rr"ng#"ni 

;nj .;;!.-n"ir""1,ii j" .1," ,n"r tsarrangement n"ey change in the future based on bustness needs

Vr.r'6n.N€gar, Kharadi. Lu[e Nagar, Wanowrie. Eatrma Nagar, BT Kawade Rd. SoEanaaug, Wadgaonsr.eri. Brahma (t\Ialestic. Ave;u". Errb#;";-iat;.;;g;;j,"I\;lEil
Road, Salunke Vihar. Shastri Nagai. Ka,yani \agar. Hadapsar. Sat;;;;ry;"r;;:i;;;'
Koregaon Park and lvlundwa

Zone 2i
Acceptable

S B Road. Gokhate \ager Erandawane Deccan Gymkhana. Sh,vajr Nagar, Katraj, BhartrVidyapetn. Dtankawadi. Bibwewadi Katue Negar. Ko ^.ud. prri noio, x"irZ'ioli.
Paud Phata, Prabnat Road. Vrshrantwadi. Hardewadi. Sahakar Nag"r. i,irl".,Ji"#,
Shaniwar Peth, t\,4andaiand Shukrawar peih

Zone 3:
No Service

Bhos"ri Dhano,i,.Prmpte Saudagar. pimpte cJrav. Otd Sanghvi Sus Road, pashar
xoao Bavdhen, Waie. Dheyan. Narhe. Sinhagad Rd.. phursungr. Nrgdi. Akurdi,
Chinchwad. Pimpri. Thergaon. Wakad. Batewad,, Baner and Aundh -

,..r:r.r .r..r r, -r.ir.



DeuS gn enveope D: c923695b-FB2t-443F.AF38-t22ioE6LrB4B0

,,
.t'

t'

Local Transport Service - Delhi

Please f nd below deta Is related 10 the .laily shared transportal on service which is a part ot thenon cash benefits.

For more details on the transportation guidelines, please feel free to contact Gautam Negi
(gautam.negi@zs.com) from the transport team.

We have broadly divided the New Dethireoion into 3zones. ptease note thatthis tist, whiie comprehensive,
i: !I no i99n: exhausrive. tf you are;rannins t" ."6""t" i", 

"i-","""iii"iij' i", 'rii.l o"rni, *"recommend that you find housing idealy within zone 1 (ihe prefered tocation"J J *iiriin ion" z 1ot",locallties some distance aw€v from the office). tf you cnLose to tive in one oiti" 2on"'! 
_o-cariti"", 

vo,would need to come to the crosest,pickup nod;.by a specirrcti.e, ana zi'ir*"pi,iioirj i""'p,orio.o tobring you to the office from this tocation

Entire Gurgaon region

Zone 2i
Acceptable

South Delhi, Centrat Dettri, West Oetiriina easi OethiLocations

The following areas will!g! be considered to be pari of ihis region: Anand parvat, Sadar
B4ar, Darya Galj.Chendini Chowk, Sabji l\Iand,. Chawdi A-"r"r, e"t"O C"nj. iir"
l\laslid. Jaha.]gir. Puir. Adarsh Nagar. tulodet TOwn, Timar our. lrukhariee'Naaar
Kingsway Camp, Waz.r 8ad. Wazir pur, Buradi. Nareta. Samay pur Badti, Rifl^;ta.
Nangloi, I\,4angol Puri, Bhajan Pura, Sarai Kate Kha, yamuna Viirar, Oief1.g O"rOu;,
Srrahadra, Gandhi Nagar Seetam Pur. Krishna Neqar, Geete Cotonv. Snas-tri Naoar
Seema Puri. Loni Road. Suraj ttlatVihar, Jh't VitCo,oly IVIund\a KarawatNagar. D;yat
Pur, Sonia Vihar, Vivek Vihar, Jagar puri, t\ladan pur Khadar, Sarita Vihar, B-adar pur,
Jasola Vihar, Taj Pur, l\leeiha Pur, Tuglaka Bad, Azad pur, Baltabh Garh, Bahadur Garh,
\ajafgarh Rewafl. Tawdu, Sohna t\,lenesar

Zone 3:
No Service No.ia Gazabad Fardabad or oiher areas not covered ntheldea and Acceotabte 20ne
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(
(//E pltovrDE L:rG DATA & HADOOP SOLUTIC)NS)

TAll i\usrber Al.4Rl r ,i871G PAN Number AA[){H77,13M

Reference No: HR/Recruitment/2U2017

To

Shubham Sharma
C/O Alr, Diehi Hills

Pune it\/ahar ashtra) 4i.0l-5

Daied: 16 AuBust 2017

We are pleasEC io ofier you the position of "Trainee Developer Big Data/Hadoop" in the Big
Data and Hadoop domain, as per the terms and conditions discussed with you.

Youshallrir(:eir.rmonthLVcomp,.nssl;6no1q..33300. Ihereafteryo!rsalaryshall be revised
as per tl,e Company's poLicy. Theformaiappointmentlerter,desc.ibingyoursalarVbreakup
according i.,1o!r efficient tay 'nanagement needs, terms and condltions ofyour employment
and tne pulr. r, ot rhe armdar,y sha li be handed over io you or, the day, you join the company.

You shalljo n the Company on or before 1rt June 2018 at our Pune office located at plot No 44,
Rajiv Gairlh, ir :'ark pfrse i, l\llLiAS Towi-r, rliiav,,aCi, Puire411057. Thi!offershallbevalidtill
81'lune -2018 a rci shotjld you not join this Company by this date, thls o{fer would stand

You shall su bn it the fc,llDVring documents online, if not submitted earlier, to enable us to
complete ihe ioining f,rr.fl alities:

a) Letter of acceptance ot efirployment quotlng firm dat€ of joining.

b) Copiej ot adhaa- car.t, pas!irort, r-\en card and ration card /electlcity/utility bills/driving
l"er.- ,u .,e (,. " .j .C 1,. ., proc'-.

c) Copi,a.i.,fy,rrbi h(jertitiL;t,6,edLrc:tionalcertificatesofsecondaryandseniorsecondary
eraminatr()ns and lhe deglee cerllfrcates with copies of mar.ks sheets '

d) Coprer o; rel rjring d d e,(p.rience leiters froln vour prevrous employe..

e) Dec.r-J(io a'\r-.1/. i,riil iF..-,neearitedcrtoaccrueduringrhecuuentfinanaialyearonlT
Forn 1-:, i,i,:.vinE irr,:cinE e;.r1ec Ilom prevro!s entpioyer Dr iicome earned froiyr o,.her
sour.:r rnC il'ie iarl";rv:rrg rnvestrnerjts plan edduringtheyearjuchasLICpolicies,house
rent t. L,e pild, noLrjing Loan il a$y wit.i a.count No and nafle c)1 the bank who ]ent housing

Subject: Of.er ietr.r for Enrproyrerlt

Dear Sharma,
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loan, r ! llro I iee to lr: f,;Ld ir'.ny, telephcre btlls to be paid di ring the year, Talreadypaid
durire'he .rr!.rent f:|lan1. a year; etc. P ease note ihat in .nse of HRA. medical
reimhur!-"ment anC telephone b lls, the tax eremption shrtj be nllowed only on receipt of
actui prynrent re.r rft;

f) The lasi 3.1.r ./ s ip rt5ired by your previou! emp oyer for inconre tar recovery purpores.

g) ThreE pa!sp.rrl size photograpl)s.

h) Yo!rl)r,).).l i,o p,rr.r,enameandaddressofcontactr)rrsont,ryr'hcrntocontactwhilein
distreir o nIy eme gen.\,

5. With profour.i reBarii. a rd be5t wlshes

-\-r.Amrik: r itl
Director Hashm?p Tech lndia Pvt Ltd

Contact N!nrber 9417319i1(,b
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