
 

ARMY INSTITUE OF TECHNOLOGY, DIGHI, PUNE 

 

SUMMARY OF APPOINTMENT ORDERS OF OUTGOING STUDENTS YEARWISE  

 

DEPARTMENT NAME: INFORMATION TECHNOLOGY 

 

YEAR: 2015-16 

 

Sr No Name of the Student Placed Company Name 
Appointment  

Order Page no. 

1 Mohammad Jahangir Siddiqui Atos India 1-1 

2 Avinash Kumar Singh Client Care India 2-3 

3 Bhupinder Singh Client Care India 2-3 

4 Lal Babu Chaudhary Client Care India 2-3 

5 Raunak Bhadoriya R Systems 3-4 

6 Sanjay Rawat Persistent 5-5 

7 Ankur Chauhan Edelweiss Fin Serv 6-6 

8 Rati Shankar Edelweiss Fin Serv 6-6 

9 Akram Khan Crest Premedia Solutions 7-7 

10 Abhinandan Raina Crest Premedia Solutions 7-7 

11 Prakash Singh Amdocs, L&T Infotech 8-10 

12 Ankur Chauhan Edelweiss Fin Serv 11-11 

13 Arun Kumar Singh Oracle  11-11 

14 Bikas Kumar Rai Mu Sigma 12-12 

15 Subham Singh Jamwal Mu Sigma, Army 12-12 

16 Vinay Punera GS Lab, TCS 13-13 

17 Vipin Kumar GS Lab, TCS 13-13 

18 Basant Kumar GS Lab, TCS 13-13 

19 Jaya Bisht GS Lab, TCS 13-13 

20 Afrin Chakure GS Lab, TCS 13-13 

21 Dharamahendra Singh Rathore Sapient 14-14 

22 Afrin Chakure GS Lab, TCS 15-15 

23 Aman Kumar Oracle  15-15 

24 Anand Tripath TCS 15-15 

25 Apurva Sharma TCS 15-15 

26 Ashwani Kumar Screen Magic 15-15 

27 Basant Kumar GS Lab, TCS 15-15 

28 Chhaya Oracle  15-15 

29 Gaurav Singh Oracle  15-15 

30 Harinder Singh Screen Magic 15-15 

31 Hemant TCS 15-15 

32 Jaya Bisht TCS 15-15 

33 Parveen Kumar TCS 15-15 

34 Pradeep Mishra Oracle  15-15 

35 Pushpendra Singh Oracle  15-15 

36 Rati Shankar Belzabar Software 15-15 

37 Rohtash singh Belzabar Software 15-15 

38 Sampuran Singh TCS 15-15 

39 Sanjay Rawat TCS 15-15 

40 Shraddha Nayak Saba Software, TCS 15-15 

41 Shweta Singh Persistent 15-15 

42 Vinay Punera TCS 15-15 

43 Vineet Saini Oracle  15-15 



44 Vipin Kumar TCS 16-16 

45 Subham Singh Jamwal Mu Sigma 17-17 

46 Parikshit Hooda Symantec (Veritas) 18-18 

47 Vivek Kumar Sharma Symantec (Veritas) 18-18 

48 Agrima Seth Principal Global Services 19-19 

49 Himanshu Dubey Principal Global Services 19-19 

50 Kundan Singh 3DPLM Software 19-19 

 



hltps:, /ouilook.olllcc.comroryai ?viewmodel=Read II,,,Messageltem&

@
RE: ATOS - Campus Recruitment 2016 .

Shu kla, Swapnil <swapnil.shu kla@ atos. net>

Mo.21 Dec 15 2:00 PM

T.T air fq P icemeit Oflice.TPO <tpo@atpLrneedtr.in>:

..YeestrwarapLr lr'lural Krirhn, <yeleshwarap! m!ra @!tosiet>i

I ri., iir.: .lrc siudeft5 who have cleared our niervie\,r process.

I r : r!:! 1: are 5ublect to aud t of their scores and documents.

Thanks

swapnilshukla
-9960350888

UG subie.tName
Anupam Singh Electronics & Telecommunications

Mohammad lahangir Siddiqui lnformation TechnoloBy

Pintu lat Computer Engineering

RahulSahu Electronics & Telecommunications

Vikash Singh Electronics & Telecommunications

From: Training Placement OfficerTPO Imailto:tpo@aitpune.edu.in]
Sent: l'4onday, December 21, 2015 12:56 Pt4

To: Shukla, Swapnil
Subject: Re: ATOS - Campus Recruitment 2016.

Di,.rr 5 r,

a.rf !ou p case let me know the result of yesterday's interview process.

Tl)a nk5,

P-of Ma nol 5 Kha lad kar
lrr ning & Placement Officer
Ar nry I istrt !te of Technology
D ghi Hills, Plrne 411015
Maharashtra, lndia
feleA2A 27751534/ 27157612 Exti 3183
tv1 ob : 097 6492727 4 / 09423 13t oA5

A lern,rte mail id: tpoait@Vahoo.co.in

loll

Webs te : \dwwalrpune.com

8/27120l6lorri AM

RE: ATi)S Campus Recruitment 2016 . - Training Placement Office...



Re: : : Reg:Campus Recruitnenl 20 I 6 at Army... - Training Placemen..- https://oLtlook.oll] ce.corn/owr?v iewmodel=ReadMessage lten&It...

I ,-\tw' Re: .. Reg Campus Re(ru trnent 2016 at Army lnstitute of Techno ogy,Pune

Moni.a Ayre < monlca@glenwoodsyetems.com>

First oiall, I would Like to thank yo! and your esteemed hstitute for alowirg Glerwood Systems / L Cube to conduct the campus recrlit.ient

Here is a Fina st of se ected candidates aong wih their designaUon & locaUon ofthe work.

All Pune - Campus Recruitment Orive 20'15 - 31/3/2016

sl.

l ETC

(+91)

9673153133

244

4|015

2 ETC
(+9r)
8552811548 fa ar08k!mar@amai com

DghiH s

411015

ETC
(+91)

7475244452

c-35

(+91)

9923887232 fl andeeokLmar 122la6omail co.n

304C OBU

Oghr H s

411015

T 8237361095 lnshsl!f20@aral..nr

I ofl 1,1 :0l6 1l:01 irNl

lklsnll5ll@onra..s



r!::CamDus Recruitment 2016 at Amrv.. Trainin! Placemen https://or[look.offi ce.com/owa/?vie!vmodel:ReadMessaCelGiq

qv

ETC
{+91)
99233887289

Dgh Hr s

411015

IT 3554332409

3 T
(+9r)
9923449434 l2lbabu2802@!mai coD

DlhiHLs

I fr.!. r.qute the mssinS nformation (mentoned as'N/A ) n order to prepare the offe. etters. CoLld I re,tuest you to hep me tlre missnq
nf.r.rar.n of ure.and dates?

.rarl roL on.. aqa i

5r :4anaqer Markennq & Cre.t Care

G e.\vood Systems LLC
r00 Gr.nd 5t, 3rd Foor
$aterlrury, O 06702
Phon. (203)568 0611
Fcx (u$) alo 1819
EGi : nro. .aiOqleiu,.onsystems .om
/r'eDste wwr qenwoodsystems com

-he.rormatoi.rdoclments.o.tanedinthseecrron(ma messaqe sconfdenta.ndmav.ontainconnd.nnalFlealthorother fformat.n
rtende.l on y for ihe 6e oi the rndiv dla or eotity named above. The rnformaton here n s prv eqed and eqa !y Frote.ted rrom d scosure by

HIPAA.nrl may aso be protect€d by the EectrDn. Communcations Pr vacy Act, 18 USC Sectons 2510 2521.If the reader of ths nressage s
n.t lie rt.ftlcd recpent, yo! are hereby notfedtrat anyd6semnatDf, dstrbuho. or.opy.q ofths commln.aton sstrctyDrohrbited.lf
y.uhavere(evedths.ommlncahon.eroripeaseimmediatelynotifyL5byteleFhone(800)2SSSS5l,anddeletetheorqnalmessage

Orqoa messaqe -
Subje.ti Re: : ReqrCamDUs Recruitm$t 2016 ai Army lnstitute ofTechnoloqy,Pune
Frofi: I .nmE Pla.emeft Oinc€r IPO <tpo@a tpuie.edu.m>
Torr'1o.aAyre<sDnicaoglenw@dsysiems.com>,tpoat@yahoo..o.in<tpoatGryahoo.coin>
Ccr A N.R.l <ral@gle.woodsystems com>
Date: I uesday, l9/01/20i6 9 s6 Ar,1

We Bot the dcta'r5and proi e rooG Cood. However, you are suSSened to plan thedriveatthe ear estle.fi6tweel ofAprl. Ponthat,.andidare5 w lr
Tentanve^u berof canddatesfromallbmtrcheswl be..ound30to3s.

Plea!eleiusknowaboutyourplaisofvisitinsthecanpurThi5siheinaphaseorz0l6bJtrh.ampus

Prof Manol 5 Khaladkar
Tla n i9 & Placenrent Oificer
Army Institute of Technology
Dighr Hrlls, Pune 411015

Te e: 020 27157514/ 27157612 Extr 3183
N oh: 09'7 6492127 4 / a942113 1 tfrs
Alternate mar id: tpoat@yahoo.co. n

^Pb 
.P !!4d'r 'F on

ftom: Mon c AyrP<monna@genw
senr: Mond3tr March 23,2016s11PM

? of .l 411/201612:03 PM



1t2Ai2A16 Resur AIT Pune 2016 batch Training P acment oflcry I PO

lesrit- Al T Pune 2015 batch .

Ghazal Jain < Ghazai.Jain@rsystems.com >

fu! 19 Jan il5 4:11 P[4

r. Traininq Piacement Officer TPO <tpo@aitpune.edu.in>;

a.:Poonam Chh kara <Poonam.Chhikara@rsystems.com>; prem Goswarni <prem.Goswami@rqystems.rom>, Narendra Sh!ka
< Narendra.Shukla@rsystems.com>;

HLManoj,

Pls find below the names of selected stLrdents for the position of Trainee-Software Engineer,

S.No. Name 6ranch lnst!.

Raunak Bhadoriya IT AlT,Pune

We shall update share the offer letter soon.

GhazalJaln I HRD

R Systems lnternational Ljmited

ICMMI& PCMM Level5 companyl

C'40, Sector*sg, Noida-201307, U.P. {lndi:)
T: (+91) 120-4303500 I

Web: !44!!lsy:lel!]s49a
"R Systens Rdhked 5th Best ]f Enplayer in Dataquest

SuNey 2012'

tx'ittt

From: Training Placement Officer TPO Imailto:tpo@allpune.edu,inl
Sent: Tuesday, lanuary 79,207612:20 PM

To: Narendra Shu aa

Cc: Poonam Chhikarrj GhazalJain
Sub.iedr Re: lnterview Contirmation@ Alf Pune 2016 batch .

Dear Sir,

As discussed , a requesi ao update the final result 
"

Regards,

Prol Manot S l(haladkar

hnps rroLn ok olf ce comro!ai?!e.= I6 1027 I3 I880268&cvry= I6 I027 13 18802$a.f= 1&!C=0&id.eBo=false#! ewmcdd= R €dM 6sage tem&lh lD = M l iA



139

14tr Dec 2015

](ind Attn:
Training & Ptacement Office
Army lnstiute ofTechnotogy, DY Patil Knowtedge Cily and Finolex A.adamy,Ratnagiri

Dear Sir/Madam,
We are pleased to inform that followinS students have been selected in the Campus Recruitment
drive held at Persistent premises on 7rh and 1lih Dec 2015 as the eligible candidates for an
lnternship opportunity for (MSc and MCA ) and Employment opportunity for BE Students with us
for the year 2015,

Further communication with regards to upcorning process wj[[ be sent to these candidates separately
in dLe course of time.
We thank you for providirq our Cornpany an opportunity to conduct recruitment drjve for your
lnstiLule. We took forward to get continued support from your side_

Nitant Joshi
Senior Executiv€- Human Resources
Persistent Systems Ltd.

1 B.E.(CSE) Army lnstitute of Technology

2 Sanjay Rawat B.E.lr) Army lnstitute OF technology
Nikhil ludee B.E.(CSE) Army nsiltute of Technologv

Shweta singh B.E. Army lnstitute of Technologv

5 Vivek Thakur B.E.1CS) Army lnst tute ofTechnology
6 Harshad Shinde 8.E.(cSE) Dr DY Patil Knowledge CitV Lohgaon

1 Raishree Bose 8.E.(CSE) Dr DY Patil Knowledge City Lohgaon

8 Mandar Marathe M,C,A Finolex Academyof Management and Technology Ratnagiri

Sr,ito. Full l{ame '€ollese Name



Ri: AIT Hiring : Candidates Selected

Kimberleyanne Fernandes < Kimberleyanne.Fernandes@edelweissfin.com >

Wed 09-Dec'1510:17 Al4

l. Trainlng Placement Officer TPO <tpo@a tpune.edlr.in>,

a, Ashish K. lain <AshishK.Jaln@edelweissfin.corn>; Mud t Sharma <N/udit.Sha-ma@edelwelssfin.com>; Chetna l\la:!,i!a
< C hetna.Nl alaviya @ede welssfin.com >; lvlanek Pardiwa la < lvla nek-Pard iwalla @ede weissfin.corn >; Shakuntala Chosh
< S ha (u ntala.G hosh@ edelweissfin.com >; Pratik Nl ishra < Pratik. Vlish ra@edelweissfin.com >,

l 2 rlrr.hrr-"nts (706 KB)

Application Fonn_Edel\,/eiss.pdl Applicaiion form Edelwelss.xlsx;

Dear Professor'Manoj,

As Cis.ussed yesterday, we would like to make an offer to the Jollowing candidates for the C++ Coder Position.
F.equest you io please communicate this to the students as well.

1) LaxmiSwaml
2) Naresh K!mar
3) Ankur Chauhan
4) Rati Shankar.

Please send us soft copies of the student's resumes and have them fill 1n the attached application forms. Afler
we receive these documents, we can then proceed to release their Appointment Letters. Also, please confirm
'1. p,".tddt.the,t ..lp l.\,1'lr be"orelo'r r..

We would like to thank you ior your support and gracious hospitality throughout this process.

Kir.llerLey

Kimberleyanne Fernandes

Disclaifiea: This e ma:l nressa8e may contain confidential, proprieiary or legally priviLeged inforniation. lt should not be used by
arryoie wh. i!.otlhe orig,nalrntended recipi€nt. lfyou have effoneolsly received this message, please delete it lnrmediately.nd notlfv
rhe re.d.r. P,ease click here for detailed DISCLAIMER.

Fromr Tralning Placement Oflicer TPO lmailto:Qo@aiFune.edu.inl
Sentr Friday, December 04,2015 4:21 PM

To. Kimberleyanne Fernandes
Cc: Ashish K. lain; IYudit Sharma; Chetna lYalaviya; Manek Pardiwalla; Shakuntala chosh; Pratik Mishra

Subjeclr Rei AIT Haring : Candidate Shordist

Thanks.

You are welcome l!



Candidates selected from campus drive

Naik, Nisha, Crest < Nisha.Naik@crest.in >

[r] C4 D€. 15 lCrala A[4

r. Tra;ning Ple.ement Officer TPO <tpo@a tpLrne.edu.in>.

.: :. t.'xtri: Nlgh

Hi P.of Manoj,

We would like to Bo ahead with the following candidates:

. Anil )ahiya

-. . Nikhlesh Gawar
.._- . Akram Khan

. Devendra Kumar Yadav

. Abhinandan Raina

We need the following docurnents to start offer process:

. PAN Card - Mandatory {lf not then make sure that they should apply for the same and get the pAN

applicat:on number to process ahead with offer)
. Copy of ldentity proof (Driving license / passport / Aadhar card)
. Copy Of Permanent & Cutrent Address Proof
. 10th, 12th, Graduation & Post Graduation (lf any) all year/semester mark sheets & ceftificates
r Soft copy oJ resume

please conti.m that above candidates will not be appea.inE for any other cornpany,s campus d.!ve.

'heers

-Nisha

lknks & Regards,

Nisha Naik (rvs.)

Manager - Tale.1 Acquisition
Cresa

Fifth Floor. Winq A , Tower 9.

t\,4agarpalta Clty SEZ, Hadapsar
Pune 411013, Maharashl.a, lndia

V- +91 20 710AV99
T +9120710A7023

E Nisha.NaikaOcrcst.in

U www.crest.in



\r ." _5el ects_AIT_E ng g_1 5th_Sept_20l 5

Campus Recruitment <Campus.Recruitment@lntinfotech.com >

\&ea 16-Sep 15 3142 Fl,l

:r tpoait@yahoo.co.in <tpoait@yahoo.co.in>; Training pla(ement Officer TpO <tpo@aitpLtne_eclLr_in>;

', roji George <loji.6eor9e@lntinfote.h-com>; Rutuja Bhosale <Rutuia.Bhosale@ ntinfotech com,. raran s vasrzva i
< Ka ran.S.ivastava@ lntinfotech.com >; priya n ka Allen < prjyanka.Allen@ lntinfotech.com >;

' j-.:. r i_:n!:- .i,r SiL.t2at 'ir:r..i.rnr).!t.e.r.'(irj!,-!.j..,r1r,...r!,:S.i_r!,.:.rir.i,,Fi.i.r.r.)|,i
: : :.i .irl.:-.:i)rll.

-rear 
Mr. Manoi,

Greetings from L&T lnfotech !!!

Attached is the detaiI of final setects with file name
Finat Setects AIT_Engg_i 5th Sept_2o.15.xtsx

Request you to confirm the Emait-id and Mobite Number of the candidates as it wil.t be the
oNLY point of contact for a[[ our further communications with the offered candidates.

Likewise, after we receive a confirmation on the Emait-lds from your end, we witl retease
the Offer of lntent via. our CampBuzz portat (cam pbuzz. tntjnfotech. com )

Ptease note:

'j candidate is requested to Login to our campBuzz portaL (campBuzz portat lD & password
will be shared in the offer Letter Emait) and Register by fitting the candidate Registration
form on the portat.

- candidate compteting their Registration on the portat oNLy witt be catted for joining as and
when joining dates are scheduted.

Also, as a part of our 'continuous Excettence through process lmprovement' initiative, I

request you to kindty provide your vatuabLe feedback in the attached MS,Excet templ.ate.
Let us know in case ot any query.

Kindty note that the setection of the candidate is made on the basis of him/her meeting the
fottowing conditions(repeating these again to avoid any confusions):

1 . Meeting the etigibitity criteria set for Trainees-20i 6 (attaching the Etigibitity criteria once
again for your reference).

2. Setected candidate must be ready to sign a 2 year service level agreement with us.



3. Sdtected candidate must be open for retocation (their job location coutd be any of our
devetopment centers across lndia).

4. Candidate found medicatty fit (Detaits on this would be shared one month prior to
joining).

I request you to send a confirmation to us, after obtaining the same from the student, about
acceptance of our offer.

Regards,

Karan Srivastava
Campus Recruitment & Springboard Team [Pune]
7506293845 / 020 6657 1240
Larsen & Toubro lnfotech

The contents of this e-mail and any attachment(s) may contain confidential or privileged
information for the intended recipient(s). Unintended recipients are prohibited from taking
action on the basis of information in this e-mail and using or disseminating the information, and
must notify the sender and delete it from their system. L&T lnfotech will not accept
responsibility or liability for the accuracy or completeness of, or the presence of any virus or
disabling code in this e-mail"
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To,

Army lnstitute ofTechnology - Pune,

Date:23d Oct 2015

Further to the Apt tude Test and nterview, we are p ealecr to lnform yolr that the fol ow ng students

have been selected to jo n Nihilent Techrologies Ltd, between lulv 2016 to 5ept 2016 as Tr. .ee

System Ensineer. They wil be offered a CTC of Rs. 320,000/ . A selected students will sign an

agreernent to serve the company for a period of two years from rhe Date of loining.

s.N. Name

1

2 Arun Kumar Singh

3 Sunita Dhaka



Mu Sigma - Offered List

Arpitha Shetty <Arpitha.Shetty@mu-sigma.com >

:.i 04 Sep 15 11:&1 AM

i Traininq Placemeft Officer TPO <tpo@aitpune-edu.in>;

Hello Sir.

We take this opportunity to thank you for your hospitality, support and cooperation extended to us
durinB the recruitment drive. We worild fequest you to take a few minutes to fill the feedback form on
our l-fring process. Below is the link to feedback form fol your perusal:-
I rtr \\\f\\ n1.r-5i m.] r,, n.rrr-l\1,,- rr, rl, r .rirr.,,.nlr,, I ltr' I

IlfB thc list of oliercd cancliclalcs lrom vour collcgc:-

i.andidate Narne
-1 Amit Beniu,al

2 Ananrl Pr;rkash Tripathi

3 Anuj Tomar

I Arun Kumar

5 Ashutosh Kumar Singh

6 AshLlbsh Tyagi

7 Rikirs Kumar llai
I Eram Khan

9 Himanshu I{ai

10 Neha N{alik

11 Niharika Chakravarttv

12 Ruchi Choutlhary

l3 Subhaln Singh f amr,r'al
't4 Vineet Chaurasiya

Looking folward for a long term association with your institution.
Thanks & Regarcls,

A'pirLa She..r | +olqRcFEn(70q I r,^u'v -n,. -r;ma.,.rm

Disclaimer: http://w1 1,v.mu-sigma.com/dlsclaimer.html

1r:mi66 Vdicernent Oftice r

,\Iinj t, ,, re .r Te.hrr.loC
Digiri Htlts" Pune - 411015'

@



Lq
Offered Students from AIT

Priyasha Pai < priyasha.pai@gslab.com >

N,Ton 19 Oci 15 3:S3 pM

-. lraining P a.ement Offtcer TpO <tpo@aitpune.edu.in>,

Dear Sir,

Please find the list of students selected & offered by GS Lab.

Tiey wll recejve the offer letter max by tomorrow.

S.No Names

1 Vinay PLtnera

? l/ipin Kumar

3 Basant Kumar

1 Jaya Bisht

Vikrant Kumar

6 Purushottam Baghel

1 Afrir.hakure
8 Pradip Singh Tomar

Thanks & Regards,

_ P.iyasha Pai I Talent Acquis,tion Team
6iea: Software Laboratory pvt. ltd I www.pslab.com
W: +91 (O) 20 4671 1000, Ext: 9394

From i Privasha !ai lmailto: privasha.Dai@oslab.com]

S.rti 0$ Cctober 2015 16:34
10: T"a;nlng Placei.ent Ofaicer TpC,
Sutlject: I.terv ew Date of Stldenls GS Lab

Dear Sir,

PFB the lntervicw dates of your students. Klndly confirm.

Ask them to corne on the 8th floor

5.No Names Time Date lnterview
1 Vinay Punera 11.00AM 12th october HR Round

HR Round
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48 cr20151472495 Moni ELECTRONICS & COI\,4IMUNICATION

49 cr2a151 444664 Pramila Singh ELECTRONICS & COMMUNICATION
50 cr2a151 442332 Prashant Kumar ELECTRONICS & COMIV]UNICAT ON

51 c1201 51 45217 3 Priyanka Kumari ELECTRON CS & COMMUNICAT ON

52 cT201 51473357 Priyanka Sachan ELECTRON CS & COMMUNICAT ON

53 cT201 5147 4959 Raj Pradhan ELECTRON CS & COI\,lI\,lUNICAT ON

54 cT201 51442351 Rajat Kumar , ELECTRON CS & COMN,IUNICAT ON

cr20151444313 Rajat Singh ELECTRON CS & COMIVIUN CAT ON

cr2a151 444624 Rajesh Giri ELECTRON CS & COMMUN CAT ON

57 cr2u 51 441 162 Ralhans Rathore ELECTRONICS & COMMUN CATION

5B cT201 51472852 Ra.nan Sah ELECTRONICS & COMMUN CATION

59 cT201 51444668 Roushan Sinqh , ELECTRON ICS & COI\,'IIVI UN CATION

60 cr20151472407 SaloniAtre ELECTRONICS & COMI\,IUN CATION

61 cT20151473006 Sanqita Yadav . ELECTRONICS & COMMUN CATION

62 cT201 51 47 4902 Santosh Kumar ELECTRON CS & COMIV]UN CATION

63 cT201 5147 4499 Shaikh Dllawar ELECTRON CS & COI\,IMUN CATION

64 cr20151473170 Shailender Kushwaha ELECTRON CS & COI\,INIUN CAT ON

65
L

cT20151473593 Shekanayaki - ELECTRON cs & corvr\,{uN CAT ON

cr201 51 47 487I Shrevas Rakshe , ELECTRON CS & COMI\,IUN CAT ON

67 cr201 51 4427 54 Siddarth ELECTRON CS & COMMUN CAT ON

68 cT201 51442654 Surner ELECTRON CS & COI\,IMUN CAT ON

69 cr20151441082 Sunil Baghel . ELECTRON CS & COMMUN CATION

/a cr20151 47 4845 Suprivanka Kharade ELECIRONICS & COIMMUN CATION

71 cr20151 47 37 42 Sushil Sinoh , ELECTRONICS & COMMUN CATION

72 cr201 51444574 V lay Verma ELECIRONICS & COMMUNICATION
73 c,T201 514661 44 Afrin Chakure INFORI\,IATION TECHNOLOGY

74 cT20151441079 Aman Kumar . INFORI/ATION TECHNOLOGY

75 cr20M1220848 Anand Tripathi , INFOR[/lATION TECHNOLOGY
76 cr2a151 466146 Apurva Sharma INFORIMATION TECHNOLOGY
77 cT201 51 44107I Ashwani Kumar , INFORMATION TECHNOLOGY

cr201 51454692 Basant Kumar - I NFORI\,1ATION TECHNOLOGY
79 cT201 41222215 Chhaya INFORMATION TECHNOLOGY

BO cr20151441054 Gaurav Sinoh " INFORMAT ON TECHNOLOGY

L81 
)

L-
cr20151 47 4286 Harinder Sinqh , INFORIVIAT ON TECHNOLOGY
cT20151459463 Hemant INFORI\i]AT ON TECHNOLOGY

83 cr20130sss61 1 Jaya Bisht INFORMAT ON TECHNOLOGY

84 cT201 514547 51 Parveen Kumar , INFORMAT ON TECHNOLOGY

85 cT201 51466347 Pradeep Mishra INFORMATION TECHNOLOGY
86 cT20151442776 Purushottam Baghel. INFORMATION TECHNOLOGY
87 cI2015147 3942 Pushpendra INFORI\,1ATION TECHNOLOGY

88 cr20M1222229 Rati Shankar, INFORIVIATION TECHNOLOGY
89 cr2a1 41222240 Rohtash Singh - INFORIIIATION TECHNOLOGY
s0 cr201 51 44457I Sampuran Singh - I NFORMATION TECHNOLOGY

91 cr201 41222204 Sanjay Rawat INFORMATION TECHNOLOGY

92 cT20151449691 Shraddha Nayak . INFORMATION TECHNOLOGY

93 cr20151 47 37 48 Shweta Singh . INFORI\,1ATION TECHNOLOGY

94 cr2015147277 3 Vinay Punera INFORIVIAIION TECHNOLOGY

95 cr20151 445864 Vineet Saini ? INFORI/IATION TECHNOLOGY

BAS1C AND STATUS DETA!LS @

Page 2



96 cI2A151449611 V pin Kumar INFORMATION TECHNOLOGY
9/ cT201 41222192 Vishal Singh INFORMATION TECHNOLOGY

98 cT20151441467 A Taxak MECHANICAL
99 cI201 51 47 4918 Abhay Pandey ' MECHANlCAL
100 cr20151 441412 Aditya Chary - I\,lECHANICAL

1 0'1 cr2a1 51 47 3895 Ash sh Gulia ITIECHANICAL

142 cT2A1 51 442544 Bhagwan Mishra - MFCHANICAL

103 cr201 51484299 Bhanu Bhadauriya - MECHANICAL
104 c12015147 51 46 Bhuwanesh Kumar- MECHANICAL
105 cr2a1s1 441497 Bunti Rana . I\,lECHANICAL

106 cr201 51441260 Chandra [,ECHANICAL
147 cT201 51 47 3802 David Valentine [i]ECHANICAL
108 cr20151444339 Deepak Papola MECHANICAL
109 cI20151 47 3BA1 Devesh Gour MECHANICAL
110 cr2a151 47 3242 Eshan Tripathi MECHANICAL
111 cr201 51441025 Jagdish Jakhar - I\,IECHANICAL

112 cT20151474161 Krishan Yadav - MECHANICAL
113
;

cr20151444517 Nirai Kumar MECHAN CAL
cr2a151 444539 Pankaj Tiwa.j I\,1ECHAN CAL

115 cr2a151 47 4213 Pawan Singh MECHAN CAL

116 cT20151441511 Praveen Tiwari - MECHAN CAL
117 cT201 51472443 Rahul Raj MECHANICAL

1 '18 cr201514A2A22 Rakesh Kuwar ' MECHANICAL

119 cr2a151 47 4823 Rizwan Khan - MECHANICAL

120 cr201 51 444559 Rohit Chauhan I\,lECHANICAL

121 cr20151482806 Rohit Kumar IMECHANICAL

122 cT20151444570 Rohit Thakur MECHANICAL

123 cr2015147 3109 Sewant Sinoh MECHANICAL
124 cT2015'1483059 Sharveswar Goswami MECHAN CAL
125 cr2a151 47 37 51 Shaurya Sinha . I\,1ECHAN CAL
126 cr2u51473571 Somnath Ghule IrlECHAN CAL
127 cT201 51442494 Sonu Yadev , IVECHAN CAL
128 cT20151444460 Sooraj Kumar MECHAN CAL

12e cT20151482998 Suresh Choudharv MECHAN CAL
cr2a151 481486 Vinayak Yadav MECHAN CAL

131 cT201 5147 2934 Virendra Singh' I\,lECHAN CAL

132 cT20151477 555 Yogesh Bhatt /- [iIECHANICAL

BASIC AND STATUS DETAILS U9

Comp 20

r.&rc 5)
1I 25

Mech l5

Page 3



CAMPUS RECRUITMENT BY MU S

9-da-d; "-g @

c-- 5
\--E
iqC -2_

1 .!5Su,l8E.rl RuchiChoudhary O Eiectronics and Telecommunication, 1

2 9.t5E8.1E819 vineet chaurasiya O Computer Science and Engineering, I

3 915U811196; -,\shLLiosh T\'.gj mechanical engineerbg, B.E 1

X 9.15 88 5.1r I r Ra!iKLrmar I!l..hnni.nl Ef grf eerinS, B.l: l

sX 9.I5E64ES l2 Sa.\,a. KuEar lta i CompLrtcr EnBineernrg, B.E. 1

6 94588,18964  shlrtosh Kumar Singh Machanical engineering, B.E 1

* 9.15881E862 Manjot Singh Ele.tronics and telecommunication, 1

I 9,r58818871 Nihadka Chakrava*ty @ lectronics and Telecommunication. l

Y 9.1;t8.18928 Bik.rs Kunr.r Rai t) In(ormalion Technology, BE 1

t0 915rrS.lEE32 Amii Beniwal @ Ele.troni.s and Tclc.ommLrnl.aiion 2

1l r]]isl1.1&Jl+ Eram l(llan G Fle.tronics and Tel€co munication. 2

12x 9.158848E15 Sudeep Kumar Computer Engi.eernig, B.E 2

15)( r)15E81S797 lanardan Singh computer engineering, b.tech

14X 9156848899 Shailcn.lr.t i'ratap Singh PLrr li 1.. rron i.s and lele.ommuni.ation. Z

t5 94588,!8952 Subham Singh lan1\,val t) irfornration tc.hnology, B.E 2

tr,158ElE69Ll Roushan Kumar Snrgh Elecironics .rnd ie le.om nr u n i.a tlo11,

1r- 915E11.15803 Neha Malik I (lONllU Ihlt I ECHNOLOCY. B l-. 2

t8 914s818961 Af.nd Prakish lrip.tthi MECtsIANICA]-, B,E, 3

>( 9458848901 Siclda rth Fle.troni.s and Teiecommunication. 3

20 915Sli1l{i36 G Illl\ hr i.r and Icle.onrnrunir.t(nr. 3

,,x 11.1588.189t0 Dharamahendra SinBh Rath INF']R\IA IIOVI I:CHNOLOGY, B l

22 9.r_:8851107 T Iinranshu R.i MFCFTANICAT, FNCINEERING, B,] 3

23 94588.18791 Anujromar @) computer englneering, B.E 3

}( r1.15t818891 Fle.ironi.s and Telecommunication. 3

x 9.15SS1t951 Shweta Slngh lnfo.mation Technology, B.E

5a No cocubes ID . candialate Name Branah Gloup
Nunber



Arand Watwe <Anand_Watwe@svmaniec.com >

S.t 08 Aug 15 9102 !1"1

r, Traininq pla.ement Officer TpO

Hi,

Here are the fina I

Fullname Result College
MAYUR GANESH JNDALKAR SeJect AIT
Parikshit Hooda ; Select AIT
Pawan Kumar

,rbharn pendhar(ar
Select AIT

Select AIT
VIVEK KUMAR SHARMA Select AIT
Paritosh Mankoti Select AIT
Venkata Ramesh Select AIT
Kapil Dalal _ =r i Select AIT

811012A15

Final Selects AIT

FinrlSeects AIT Traini.! p a.enreit Otrcer TpO v(

<tpo@aitpune.edLr.in>;

S-"le.la for SVmantec & Veritas

Jharks & Regards

Anand Watwe
Senior lVanager -Talent Acquisition.
Symanlec Corporalion
wwwsvmanlec.com

Cftice: +91 20 40754933 Mobite: +gl gg2242g3g3

Symantec

httpr//synlinfo.ges.symantec.co

This message (including any aitacnmenis) is intended only for the use of the individuator entity lo whlm ( is addressed and may conlaininformation urai is non'pubri., proprielary privireged conndentiar. and exempl trom .rsclosure under
v']ork producr' rr vou are not rne intenoeu recipieir, voLr are he,ebv nori'ed iiar anv ,* .'""".,"", 

":::'iT:;,::: :: TJ#:Ht: 
," *-*'

trflp6://oullmk otrceJ65'com/o'a"tuiewmodel= RBdM 6sas.ltem&rrein rD=AAI'4kAcEwNzvnr i\42EyLWe4N2ulN o r4M ioszcU3LTJ2rvjtmoDRkrv2lwNwB.. i,

Svmantec.com



For any further information, you may please write to us.

Best wishes,

Gayatri Khanchandani

AVP Human Resources

Principa I Financia Group

Registered oflice Level6&T,TowerV,Cybercty,i,,lagarpatla,Hadapsar,PLrne-411013. nda

clN u64t 20PN2005PTC 1295I6

(, l

Principal Global Services Pvl. ltd,
lAM0mberC0mparyo,ftinc pal firec al Group, USAI

Leve 6&7,TourerV, Cyberc ty. lagarpatla,
l]adapsar Pune 411013 lnd a

Te.: +91 20 6621 4000

Fax: +91 20 6620 1993

To

The P acement Office

Army lnstitute of Technology, Pune

7'h Aug-2015

It was great experlence to visit your co ege for Campu! Placements on 61h & 7th Aug 2015 for the
selection process for 2016 batch.

Our leaders enjoyed lnteractlng with yoLrr students. Basis our selection process, we are p eased to
announce that fol owing students have been recommended for selection. Offer Letter to the individua
se e.ted candidate wlth the CTC details and other condtttons of services including join ng date wl I be

re eased in due course of time.

r. Nivzd.Fk Du4a, sr

, AKshf+ vltu-t !
' vt@Ao (hn-l-,"V L
4 R^A[L 3ungfi - -
s AflAi'r".Ct €"+r ,^
6 l\utny;r,shu Dulx* t
t ?Lq'r,dea+ <-,rlf - c
8 Aq5h'/ Vr;-^d":i >
9.

10.



@?" J=y!
A Joi .l/ehtute 4aeoneh. &Da$ault S],aines

We are pleased to announce list of selected students (Not in any order). Congratulations to Alll

Please note that you are required to maintain your current scores, failing which we reserve

rights to withdraw the offer made

we takethis opportunityto thank the ptacement office for allthe help and support wewould

also like to thank the students for their cooperation.

SN NAME DISCIPLINE

1 gtrrU K )n4n pA r Lt.l /<- E, E. CFtEcH )
2 NA t EEM kt)/r)4A gr4gl1 B "F- a l4ECH )
3 R U NDA r\/ sINGH R-E- / )r \

3o*,-ro.bh Pon).e-, g.E - cr1 €u1)
5

6

l
8

9

10

11

))
13

14

15

For 3DPLM Software Solutions Limited

^'L
3D PLM Soflwars Solutions Ltd.
Ptol No.4 Pune lntotech Pa
M.|.O.C. HlhiNadi Taloks Mushl

Tel. : +91-20'2200 6600
Fat : +91-20-6675 0827
ww.3dplrEonware.c@

Manoj Chaudhari

Deputy Manager- Recruitment

^^t 
ly-

4nning a Placement officsr
Army lnslrtute of Technology
Dighi Hills, Pune - 411015.

Resd. Oiri.e tr.itN.71]3B Tlhro.r Lr Vr'i.li Reiatrle lech Prrk Aro Nav trllnriLa 400703

Resd olfc€: Panl6 Prolshanagar V(hror (w€sl) lvumba -4!0 079

chaudhari



.lune 28,2q16

Sa

a15,19a
24,244

Gross S.1.ry 500,000

In.addiUon.aolhe ab*q yr, \,ril be etigrbte:or non,cash benefits such as Health insuranc€, Food,
EducEtron ls.isiance aniJ .&e. benefits .s d€.tared by the Company ftom hrne to tinre.

You are reqrired to rep.l on ihejoining date at 10:00 am ro comptete the join ng formaltles, A.rrexure
B contalrc deteits regad ng office address and .ontact person ai the itme of tointnt. yoli expect€d
date tijtining is on or beforeJuty 05,2016. you arc reqlested t 3?l]d lour confi.rrntilrll rrittun one

We,&'l:ome you to Saba ard took f.r,{rrt tc, tong and mui!.iiy rewading asso.iaflon with yo!.

Saba softirarc India pit{*timiied

t ia Soltwar€ lrt. tr1 l-ld. r Level 5 , trr.:.i] Tower Don Bosc! t tttlinadaipunetlit at I tilr . ?,1{{ sahr.rr.
It| ttl' 2A 66427222| lrt .t: ,r t6,127208

i.t,.ofl 5C6 aa:,..lr:lirinq 'Trade tha Andhe.i(rii ii.t jt,t:gar, A,ta:t..::i], ljirmc.r c00ttt, 
'r.drile, i91?2669772?2 iai. rlt ::,tt:ril wvlnrt ...rl

;1N r10 1199r!!r,{:,tait11 ?9,!8

Traininq & Placement Officer
Army lnslrtute of Technology
Dighi Hills, Pune - 41'1015.

% SABA

DearShraddi!,

furiher to olr dlaclssjon we are pten:a{a ! r.nke dn offer aa rr, For a position l..] arr nGani2ation as
a Softwnra a*a.iate. Your ll]rrh latrton wtll be }ure

The ofier ,ta5 lnen made to you r. the basis ot your exp€ience and qualiriaaron and parity Wthan
Saba and is subjea io duly compteled reference check and ba.kground check as per Companypotq,.

Yor rill be considecd .n emptoyee or Saba Software rndia pivate Limited from the date ofjoinin!
.ird eliile.overed by the tocat emptoyment tegtstaiiof n lndiB. Ou joining you wit be reqL:rred to
conrplele lhe loining and Comp ance io.m. ities ol the Comp3.y, The employment .greemen! wr,l
inco.,crnte the ieros set oui be ow:

Crmp€nsatio, (DetBi:s as p€r an[.xu.e A]

Mitra-Syal



5AB&

, t .n,ty l,1edt.at Ftorter ror INR 300.000. ,0y. co-paymenl on aJt claims. personat Accident r.s!ran.€ Cover for lNn j,00,00,. Liie Cover lor INR 10,00,rtlil

-laxes 
witt lra deducted aa per Incorne Tax rutes,

Jlba Srlt{ar lidla t r. alr. i Levet 5 : Mrlia Tower I 0& trs.D fir., I trr,rrda pai. , r;i I 006 lrdta , y,vw s.a. ..}
tei:-9r 20 66i::::r: ia\:+9: ,0 a6427208

l.qc. iltl ,:.51h fl&r.a v,jng ':r.l.r S1:ll, ,.aat. tia ttoaj : JB Naln lill.n Eiisa rtr.r*i 40{rd5!,ttri!,]
te I ,tt :: Ur97722: i.t: , !i 22 [ttitt]3? 

'rrrr..rt].conllt! N! l_i9$._r!9Mt: rrtiat r 7c.1

Trainjnq & pticement 
Officer

Army Illsuute ot Technology
oighi Hirrs, eune - aii6i-s:

/

I



Rel.€tion Reinaq:son!.,tt

You sha,l be .ntitlea irr r€lnburs.,nent oi tNi 25,900 ir the $,ork location is no! the same as litv ot

.esidence. The terms and conditions will be as per ou ,€loaalion poijly.You rre expect€d to

complete ten!.e oa lne Ye.r frc ihe dte of ,inilt iailing lrhicl, lfe sarie a.naunt ha5 !o be

.€furded bn* to the conpany.

Lov:ltv g.nus

Yo! ,ia 11 b. entitl€d iora Loyally bonlJs ol INR 50,000. This amoufiwill be payable to you aLer yor

successfully complete one year oi tulliim€ employmen: ,th !s.

"laxes wlll be deducted as per In!.ri€ T3x rules.

Annexure B

Loaation ofloining

Saba Softv/a.e rndia Pvt. Ltd

sth Iloor, Muth3 Cham!ers

Oon Bosco Rd, Yerwadn,

?une. Maha.ashtra 411006

lelr + 91 20.5642.7222

Contnct Per..nl M.rkti Bhagt!.i

Documentg Require.l at the time ofjoining

Acrdemic Related certifications /Medilrl Fitness /ptotogaaphs

' coples of all I',3& Sheels anc Pastng &*rnc"hs fror'tl SSC irll Grad]lation /
. pnrl-gr3dlatior / Pr.less o'ral Ce{iictions

. cerUficaG thowins prcof ol aqe (School l€3ving/8lrth r$tificat€ OR l'AN &.d)

. certiflcab offlhess from a reliitered mediatl qm.lilionerl dodor

. Photoqraphs 1: Nos.) Slamp si:e orfrssport size colored Pnoograph

. Relevint lel!€r from the irnmediate prev]ous empioyer

. Lyperlence / Seruice certiflcaies from all p]?v olr gmploye.s

. Copy rf Pay Slip / Prool a, Sabry Dralr. at la5t employer

. teiter of Apporitment frcm last ernployer

. Photocopy of Passport

. Pholccopy ol PIN card

:aha kflvyalt la,ia ... ltd l l. lal a l llutlta T0wtr ' Don 3!sco iilad ,'rta" l Punt r ll l tt5 lrt't $li u sata !!r'
iti: +Cl :l 6t:721, tu: rl1 20 t6427208

ppnr .L , 5i6 5i r..r ' . rnc I "Tra.. Shl Andnefl XuI! fload l JB tttir 
' 
tndh"i :.sl ' tlunt' 40c 033 l lndra

I.::,! 22bC!'/;..', l" 9l ?? 5697'r"87 wwwszb3',coa

ilil la u99s!9MHltxrllllg4;

@



Dated:13/s/2016

OEFER LETTER

Mr. Harinder Singh,

Pune, Maharashtra'

,h':r,dsrerere.Lerovol!'.:l-',''*"^:::,Til;:::::l;il:,J;1il:;:,liiJffi::1""
plea,eo ro male vou dr otter lor Tne puvu"" -d 

.lr, 
"n,." 

," ,r"". -r, .pporntmenl rpttFr and

u,irh effectfrom 4rh lulY,2016 You vrrll be bas

';;:,',; 
;;,- *-vertovouonthedateorvoJr roinrns

We reqJesrvoJto 'Jbrnrt 
the 'ollow'ng document"on the date ollo;n:ng

' Two o''9Port '1" Pl'orogr'ol_s

" i"'it'"'i'o pnt" cop'es ot D proof

,I i"ii ",i"""0'""'" "'1"':i1J"il,1:::,,me.15or drvoJrtdLLat;ona,
LV. Self attested Photo 'opie5 

ol

oualifications till date 
rt L€tter ofyour last organization whichever is

v. offer Letter and APPointmer

aoolicable'

,, *"ii"''"g t"u"' t'om Yo'rr ldsr organ'/at;on'

,,;. l"'i-: .no*rl' t'"* ''p' 
or vo'r' orev:ou' orsanrzdrion'

lfvou agreeto allthe above mentioned terms 3nd conditions' we requestyou to confirm Your

:#;";;;;;,' ;;;"v returnrns the dupricate copv or this retter durv sisned bv vou'

lfVoureceive/havereceivedtheofferletterthroughemail,pleasesendyouracceptancethrougha

,"rV .. i-^, 
" 
*" 

'*s 
lrom the ddle ot rece'pr of rFe a ma;r'

We lookforwardloyoujoiningourteam 
and hope it is the beginning of a mutlrallyfulfilling

Yours sincerelY,

SandiP More

CTO

For Screen-Magic Mobile Media Pvt Ltd'

Tie;ning 8 Placernent Officer
Afrili liiil lLrle of Technology
ElElll Hriis, Pune - 411015.



SAIARY DETAITS:

1) Flxed CTC Breakup:

Sr, No. Heads (Rupees)

7 Basic 160,000

2 House Rent Allowance 64,000

3 Conveyance Allowance 19,200

4 Children Education Allowance 2,400

5 Medical Reimbursement 15,000

6 Leave Travel Allowance 13,333

7 Telephone/Internet Exp. Reimbursement 24,000

I Food Coupon 24,000

9 Ilniform AllowaB€e 12,000

10 Special Allowance 46,467

17 Employer's Con$ibution to PF 19,200

Total cTc 400,000

2) Performance Bonus: upto Rs. 50,000/- (max)

*Your Performance component percentage wllbe linked bvthe peformance reviewgiven by

your repoiring Manager as well as Management & also Your contribution towards the companY

goal.

rrarninq &Pd**iofficer
Armv lr s'lute ol It.hnology
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Appointment Lener

Date:15/01/2016

Dear Saniay

We are pleased 1o offer you an appointment with He pshift Technotog es P!1Ltd (lhe Company')to positon ofan
"lntern" fora duration of6 rnonihs YoLr wil be requlred to reportforworkon or before Juty 4,2016. your monihty
.roa1o 

^ 
rt oaRs.50.000/-.e"F r\erro-d.l-ot.orr rq.

You willbe governed by allthe ru es and regulatons ofthe company in force and as app icabe from lime to Unre

hope lhls w lmark the beg nn nq ofa very excit ng joLrrney for you and tam sure you I make the most oflhis

Signed:

For He pshift Technoogies Pvt Lld

A{-^- 5-_
Founder & Chief Executrve Officer

l, [,4r Safi.:)' fiawat. confrm lhat I have read and ag ree wilh the terms and condit ons slated on this tetler I agree to
keep the lerms and condirions ofemploymenr anC any infomalon assoctated with my cornpany/ my emptoyment with
lhe company corfidenlal.

Signed:

(Mr Santay Rawai)

'l'rai,r (i irlacem.:nt Officer
lnsrriule of Technology
Hills, Pune - 411015.Dighi

Phor.. (020)€522 0432 \ ,liapshift,com a...il:.anbct&ihelpshifi.com



amdocs
smar..6 chalenge expe.i.rce.ucc€$

o,t", t] lol lu te
,". /.. ....*Gqd ees..$,,, xh,IU
Employee ID -

Subjectr TERMS & CONDITIONS OF EMPLOYMENT/^
o.u..lXnd€€p

l*il",l1XX:il-#.li?J":"1iif,l'': ro r,end an orrer or iuil-,im! empro)men, po.i,iun $ j,h
''compan) r. u.er*]"; *'.:ihr,rfr:*1 /ut -fld {here;nafter relerr(d to j' -qvoocs o, ,i,.

:m.tflfuif:1i,""';;i;'.Tffii;;;:i1'.i"lJffjT:i:ii:m;1,,,,'"j:ll,,l::,l,,ll
L Commelcemnnl Datc: thc iurm:

dddedlorhep3.\rol,oi',h.,.ororn,'l commenc(rn(nl ddle ol emplo\rnent;'lhc dat( )uu are
b. rr.ar",t 

"s'r.lrhj,r,,r. "r,l 
,,iJ;', 

rre ierm' anJ conoi{ion' oIrhjs I eller 'hd,l arom.rri..r1i
on ttre inaicatei aai ""''" '"u vorJ' rl \ou Jo nol f'rr rn\ reason \!hatsoever, report to work

t 
,i$: .t:[':':J:l]?:;:li:l:"'.'*are EnsincerinsA\sociarehoue,er: AMDo( shJsa
lhe ( orrpanJ. I 0r d(prnmenl lrom tiTe to timc. accnrdint lo Ihe need\ oj.

' l:TJ;r;1,:il,; ?;,3:'"+;.":lffi sararl and orher benenfs, to which you arc enrifred, arc
conrriburions ,.r,;;,r;;r,.;;lar1 'hall uirhhold or deducr Ihr r;;unr ur ra\r\ dnd
rn1 applicablc lr'. 

","*rL,r", ?lbie 
lu )ou as ma) be required to b( \\rlhhelJ purs(ranr ro

p"v ,r," n".".,",) ,",,'"ffffi;;#:i";:,:i iii"i:*". "nl,"'o',t. ) ou 'hdrr be respon\ibrr ,o

4. Probation: l.h( firsr one ll) vear ,

ulrflng rhc prob,rrion pcriod eirhcr 
01-)our cmploJmrnl i' con'idcred a. probarionar) periud.

dals pri,r noricr anJ |ffi, ili;J#" :.:1, ,'):i::::^'1",:,nf '"rm.nr 
ui si, ins tr'iriy rroi

lhc Compan) rc.er\e5 lhe righl to e\ Ar rne ('nd ol r,,rrr probarron perio,J

)our cmpro)rnenr b) tsj\ins rhirh [i,l ];::1*1:: j:rio<j tor 'r tLnhrr period or rermin (.
(-ompanj shJ, inrim61. 1ofo, 

",i,r,,r,.e*Ji;;','h'.:",,,";:#"iT""Iffiil,1,I,'il,ijil-. llicommuniccliun i. re((i\cd b] \ou from rhe ( omprn) rr ,f,. 
"ra "i,i. i.r"i",,"n pcnod. \uulempro)merrr rrith rhr Comp;nr .hall, durorndrr(Jrl). . rra ."rlr..l. i""J rhe end ol \.urprobillton cnd nu .(pardrr .un firmdlion Leuer $ ill be irsued l"-,f,i.,.i,f.a_ 

,," ,,

5. Placeof Work: The locurion of r,,ur employment.lvill be the offices ofAMDOCS, punc, India;howerer. rhL' Companl ma1 ,eor;r" yo,i ,i t.or.l *itL;n 
'iriiu.o-.'or,,"ri,ii? 

,n, 
"n"nr" 

,r,"rocatron of l uur crnp161psn1. in accurd.nc( ",,', i;l: a"*;i.. bu5rness neeJr.

\mdu6 Dset,rprq[ Ccn,re tndia prir. e Linir.,lhrr r oor t!qer ?. C!her!r6.
MJrarnjd J,lrDsJr Ptrn. r Irr
]!lah.mshtra. tndil

,t
--r 

.\.{ -Tloiniri rFte-" ..n" 16.u-
1y},,..!' I- Ji lec-rolaJu!-u.ccvD,.Dv.,-pA,4r-r
ljtrx l.{rlls, pune _ 4 |O I5"

+9I 020 40t53ooo r+91 020_26a24928 F



6. Company Policies: You ag.ee to abide by all thc Company's rules and rcgulations that now exist
andjor may hereafier be promulgaled. It shall bc your dury to srudy and know the rules
immediately Lrpon joining thc Company or immediatei) upon their promulsation. Should you
have anv queries or conccrns penaining to such rules and regulations, it sha11 be your duty to
seek clarifications fiom the HR department and lack of knorvledgc shall not be construed as a
rcasonable excusc for breach ofanv rulcs or regulations.

7. Dutics and Responsibilifies: You are required to perlomt duties and take up rcsponsibilities. as
may be assigned to you by vour manager. You shall not rcfuse to perlonn othe. incidcnial duties
and utdertake conncctcd responsibilities as and nhen cailcd upon. If necessary, you shall u.ork
such additional houn as may be necessary for you to perform your duties cffcctivcly and in
accordance with the Compan),'s policies in that behalf and it is agrced that you shall not be
entitled to reccile an\ additional rcmunemtion for work done outside your nonnalhous of\\,ork.

8- No Alternate Employment: Since it is a fulltime employment arrangcment with the Company,
rvhile in the emplo]ment of the Company. you are in no way allou,ed to be employed in any
other organization on a permaient, temporary or part time basis or offer anv serr'ices with or
\.vithout consideration to any physical person, legal cotity or public authodty or be occupied in
your own business. without the prior $ritton consent ofthe Company. You shall comply rvith all
directions given by the Company and faithfully obseNe all the ru1es. regulations, and
arangenents applicable in this respect.

9. Undertaking: You shall not disclose any conlidential infomation of the Company. All the
proprietary rights. titlc and interests il any and all intellectual properties, such as ideas,
invcntions, or works which are conceived, devcloped or prepared by you during your
cmployment with thc Company, shall vest with thc Company absolutcly. You shall aiso be
required to comply with certain non-compete and non-solicit restricrions imposed by the
Compaoy. ,{s a condition of your employment with thc Company. you shall be tequired to sign
and comply at all timcs with, the attached Corfidentiality, Protection of IP rights and Nol1-
Competition Undertaking, u'hich shall constitute a part ofyour employment with thc Company.

10. Background Checks: Your employment $,ith &e Company is conditional upon satisfactor]
feedback fron your relirences and necessary background, academic, medioal. credit/financial
and c minal checks. The Company rcscrvcs the right to perform background :u1d relerence
chccks at i}ny timc during your employment wheD thc Comp,my deems it nccessary.

ll.Medical Chccks: The Company shall reserve the ght to get you medically examined.
vaccinated oi inoculated by any registcrcd medical practitioner at any time when the Company
deems il nccessarv. Your employment with thc Company shall bc liabie to be tenninated on
being found physically or mentally unfit by a medical practitioner. appointed by the Company.
l'urthcr, in case of continuous absence due to ill hcalth beyond three (3) oronths, the Compim)
resen,es the ght to terminate your enployment.

12. Company's Right to Monitor:'lhe Company reseNes the right to monitor, inrcrlcpt, rcvie$
aod access your computer / laptop, ccll phonc, telephone log, intcmet usage, voicemail- e-mail,
aod other comnunication Iacilities provided by the Company during your employment \\rilh us. I1
is imponant that you are aware that any and all communication(s) and activity(ies) on Compan!
equipment or prenriscs cannot be presurned private-

13. Accuracy oflnformation: Your emplo),ment with thc Compaly is based on thc inlormatlon and
documents plovidcd by )ou to the Company in the application tbrm / personal d.!ta 1bm and
otherwisc. Such offcr shall, at the optiorl ofrhe Company. u,ill bc considered null and void and
autornatically \\,ithdrawn; if the Compan_v bclic\,es al any time that thcrc is a]l eror or \\,illtiLl
sllppression of the inionnation or docLlmcnls prolidcd bl yoy.rShpulcl vou havc alrcad] joined

f nlnin'q & PiaXmdn-rOfi icar
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the Compaay, the Company reserves the dght to terminate your employment with immediate
effect, without any notice or salary in lieu thereof.

14. Restrictions on Harassmetrt and Discrimination: You hereby acknowledge that it is unla&frrl
and against the Company's policy to sexually harass any person or discdminate agaiDst any
pe$on on the $ounds of race, color of skin, national or ethnic origin, belief or sexual
orientation.. You will at all times inform yow superior of any fact, matter or circumstarce, with
respect to yourself or any other person in the organization, of which you are awarc, that
constirule harassment or discrimination.

15. Non-Disparagement: Dudag the telm of employment and at all times thereafter, you will not
make any false, defamatory or dispaxaging stateme[ts about the Company, or the employees,
officers or directors ofthe Company that are reasonably likely to cause damage to any such entity
or person.

16. Supporting Documents: You are requested to submit the following to HR Deparhent along
with the acceptarce ofTerms and Conditions ofemplo),ment with the Company:

a) Four passport size photogaphs.
b) Copy of your Passport.
c) Copy of yow PAN Card.
d) Copies ofyour education qualifications certificates.
e) Copies ofthe previous employer's relieving Letters (ifapplicable). The experience Letter/

relieving Letter fiom the immediate previous employer can be submitted on the
Commencement Date.

Please carry the originals of the above documents for verification and filing on the
cofimencement date of your employnent.

17. Termination of Employment:
a) Your emplo),rnent with the Company can be teminated by youselfor by the Company by

giving in l,riting a minimum ofsixty (60) days' notice.
b) The Company however reserves the right to teminate your emplojanent with immediate

effect ard pa),ment of wages to you in lieu of the balance notice period and it is
acknowledged and agreed in advance that this amount will be adequate compensation to
you for the early temination of your employnent.

c) In case you have resigned or given a notice to terminate your employment, you are
expected and required to diligently serve the entire notice period. However, in such a
resignation situation, the Company may, at its sole discretion, without being obligated to
do so,
(i) Require you to leave service at any time duriug the notice period without a.ny payment
for the balance unexpired portion of the notice period or
(ii) Upon yow request allow you to leave service dudng the notice period only upon you
making payment to the Company, the amount equivalent to your salary for the balance
unexpired portion of the notice period.

d) In case AMDOCS is paying for the domestic relocation of you and your accompanying
family members to the place of your employment, in the event you resign or teminate your
employment within Amdocs before one (1) year period, you agree to rcimburse to the
Compaay for the for the fuIl amount ofthe cost of relocation as per the Domestic Relocation
Policy. Further, in such event, AMDOCS may set off any amounts due to you at the
termination of your employment to reimburse the Compary for the cost of the reiocation as
per the Domestic Relocation Policy.

'nf,;i*:ffi,:;H;' 20r6-0-CAMP-T2 DVCr-P-A r4r,j



I8. Vi.ronduct: lhc Comparr reser\cs th( rr1,ht ro tli:mis. or lenn,nale )our enplolmen, wilhrmrnediate etfcct and withoul any notice o;alary i, i;", ti",*i,,t* any misconduct on vourpan,.including but not limited to the followinjl. 
.._., -

a) you, have seriously o_r persistcntry ireached any of the terms or conditions of vouremployment with the Company. 
-

b) you are, in the opinion.of rt,. Co_p"ny, guilt) ol misconduct, negligence of duty,d..lo)etrr. di"honcsrl. brcarh "r ."r'i.il",;"i; i. 
'ii,r.or.."n,r,,on. 

indiscrptine.disobedience, irregula. utt"naun"" 
"ra 

uny u"ia"i.iJ**i,i" ,fr" inreresrs ofthc comnrnvor othcrrvise acted ;n anym:Lrrner upon which summury aismissat mor.;;-,;;r;;;-, *,,c) you are convicted ofa iriminal ol.Iince.d) Breach of integrity, or^embezzlemcnt, or misappropriation or mrsuse or causing damage. to the Company,s property.
e) Conducting yourself in_a mamcr rr hich is regcrded by the Company as p.eJudicial to itso\\n inlsresrs or to rhe inrcrcst. of it. cJicntsi) you are guilty of an act constituting _i..onau"t as per the Company,s poiicies orsranding orrJcrs- if ap1

_ 19. Retirement: you will automaticall) retire from rhe Company on atraining the age of 60 (sixty)years. An exrension may however, u. giu"n ut tl" air.."ii;;;i;; ;l;.rr""y.
20. Corporatc Action: If your employment is terminatcd by reason o1. the liquidation of the(-ompart) lur Ihe purf\osc ul rccon\trucr:on. a.rg.r. ,pin.o,,. r.q.rj,rtron. amalgamation or bv

:1T;':i'ffi JT':,il;"*T:lll' c"'f-v :; ;) "';;" 
"*")l'" 

"''i" ;'':iil;;;';;';i
\uc(.ced ns ro h. .";p";;;#x le")hT,1f:,rffi::T ::.i;l"Ht",r"Tx, ,li*,ff ::Jiilico d,lions in effec Lmo",,n,. 

,,,,rr, 
,n=. y". .h"ti ;;;; ;;.;-or lontracruar ctaim against theCompany by reason ofthe termination ofthe empioym.nt. 

- --.-- -, ".
2l ' Carden Leavc: , he company ma). in irs absolurc tliscrcrior. r(quirc ) ou dt dnj llmc Jurinp ftenoltcc period nut to atlen.l the r

" 
p", i;, ;;",,;";:il:.: ;,:j::i$.",::1.11 ilTi;lTl"I rr u:ll H:lluiYou shatl conr;n,re ro be cmntoled.bl ,rl. a "rr-, lrr.i"j_;.;-;.:,* and rhcrefore sha beeligiblc,t,o rcceire 1.rur tull pal and U"".n,, ar,.iirg _i.r"f ,.;;:;lou.har rar nnr ri rhc coJ;rn) or."n) .h,;;.;i;j.;,:",";";::;iJJil,i.T;.1;"[:;:i::.1;

the r'u6pap1. ,etrlin from 
",,nrnctirg "mplo)ce.. .r,",,. ",,i" 

pr",*sronal conracrs uf rhe- company, (c) cease ro be an aurhoriz".ri,gnut.l ;i;il 6;;ilr:"i;""1d a power of atlorney rbrthe Company, and (d) conrin,e to. be_bound ul ,iri .rp,*, "anJ iilpii"a arti", of employment,including, without limitation. b) trr.^o,n or riaerity a;i;;; ;;;i]i;". ro the company. rhelrfrnl.-'",nal.drrhediscrerjonolrh.,o.pun).u.o;t,i.J"gr,i.,l"y"**, 
lcare p1;1;1.r.

22' Rcstriction on companl's I-iabirity: 
-you 

hereby agree thal if the termination is found to bewrong[ul b1 "n rppropriare cou.r in, tnoin. uo'"'e,J 
"""-" """ ,00".",j0," ,,rder, rhe narimumlicbilitr 6t conrpsnl Jall nor excecd )our fifleen rtsr Ou1..rir_ a,1o 5r,rruror) beletjl\ forevery ycar ofscrvice. in case rhe 6p11pn1y 6o". ,o, .oin,,uJ yoriir, 

,"_plnyIrl"r,.

" i?:li":::Xl fi"J?:"n,ffi;":::'.-^|': 
temination orvour emprovment withihe con,panv

s"po,,i,on ,nj R",.,," ;J.;:;Jil [.iiII :;1,;:, ;".i ::: i:i,li # ;l:ffI*j,[.,.*J;,1
2.1. Indcbtedness: If you owe the C

or a,y other obrigations, ",,n.:'l'jl',i'i.:I:']i'JH"lr"l;:';:;..r:il:"::;::"i11,]:"::n \41)o( \. r, .ur" (ha, t. ,i ," ir,'r,cdi.rr.llr ;; . ,"!,;,.".:: 
" ,-l,o-u, .,r,no."," ,, ,,,,. | .,,.,is authorization ibr such a set o1l tiont welr:s
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25. Entire Agreement: The terms and conditions of this Letta along with the Conlidentiaiity,
Protection of IP rights and Non-Competition Undertaking are the entire agrcement and
understanding with rcspect to the subject matter hereof and supemedes all prior discussions or
representations between the Company and you including but not limited to, any reprcsentations
made dudng your interview(s), whether ll,ritten or oral. This Letter shall constitute the complete
and exclusive statement ofits terms and no extrinsic evidence whatsoever may be introduced in
any judicial, administrative, or other legal proceeding involving this Letter. Any subsequent
change or changes in youl duties, salary or compensation will flot affect the validity or scope of
this Letter.

26. Amendments: No change, modification, or teminalion of ary of the terms, provisions, or
conditions of this Letter shall be effective unless made in witing add signed or initialed by all
sigirato es to this Letter.

27. Waiyer: No waiver by the Company of any breach of this Letter shall be a waiver of any
preceding or succeeding breach. No waiver by the Company ofary dght under this Letter shall
be coostrued as a waiver of any other right. The Company shall not be requircd to give [otice to
enlbrce strict adherenc€ to all tems and conditions of this Letter.

28. Data Privacy: You understand that the Company or any of its affiliated entities and its or their
duly authorized agents and employees will be asking for your consent to hold and process, both
electronically and manually, the data (including personal sensitive data and infomation
contaioed in e-rnail ard attachments to email) they collect, store and./or prccess which relates to
you for the purpose of the admioistation of their employees and business and compliance with
applicable laws, procedures and regulations. It may also be necessary for the Company and_/or
any of its affiliated entities to forward such data to competent authorities (including ta,r
aulhodties), future employers ard potential buyers of the Company or businesses, accounting,
auditols, lawyers alrd othet extemal advisors or vendors, whether they are located in your county
of employnent or in other countries, to other offices it rnay have or to another affiliated entity
outside your country of emplo]'rnent wherc such a company has offices for stomge and
processing.

29. Severability: If any ofthe restrictions, limitations or obligations herein are deemed by a court of
competent judsdiction to be invalid, illegal or unenforceable, then the scope of such restriction,
limitation or obligation shall be limited to the maximum limit pemitted by law, and such
restdctions, limitations or obligation be severable to the extent of any invalidity, and the
invalidity or unenforceability of ary such restdction, limitation or obligation shall not affect the
validity of other terms and conditions entered into.

30. Governing Law and Jurisdiction: This l€ttq shall be govemed and codstued in accordance
with the laws of India in relation to any legal action or proceedings to enforce this Letter. you
and the Company hereby inevocably submit to the exclusivejurisdiction ofany competenl couts
situated at Pune and waive any objection to such proceedings on grounds of venue or on the
grounds that the proceedings have been brought in an inconvenierlt forum.

As a token of your acceptance of our offer of the tems and conditions in this Letter, please sigo a
duplicate of this Letter, in the space provided below and retum ihe same to the HR Department
within 15 Days from the date of receiving this Letter. Our offer for employment under the tems and
conditions specified in this Letter shall automatically lapse unless you confirm your acceptance of it
a1ld retum a copy to us within the prescribed time. You are required to treat this Lefter and its
contcrrts as strictlv confidential and should tlot disclosc the same to an) person or cntity u,ithout our
prior \'"-ritten consent-

2016.0 CAMP ]2 DVCI P AI,1I J
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-^\t**
Sunil Ii Koloti,

Talenl Acquisitiotr Manager (India and APAC)
Amdocs Development Center India pvt Ltd.

l, :,9"11* lfl.r Lettcr. l. rhe undersigned. ............... ..............., accept rhe telms and conditions
ac slaleJ rn.{hts LctLerand aclro\ lcd!e al)d r(lrc\enl lh( Jnllouing

a) I have bcen providcd \\,ith a copy ofthis Letter for revieiw prior to signing it;b) I reviewed the Letter and that aunderstand the terms, purpiscs aJefects olthis Letter;c) I signed the Letter oniy after having had the opportunity to seek cla.ilications;d) I was not subjected to duress or u11due intlucnce of any kind to cxecute this Lctter and
rhis I e er u ill not impo*e an undue hardship upun m1.elf;

e) I executed this Letter of my ou.n iiee will and witho;t relying upon any statemcnts made

^ bylhe Company or any ofits representatiu.., 
"g"nt, 

n. 
"rnptoly.J.;0 'lhis Lettcr is in all respects reasonabrc and n"'""..o.y to p.oi"* ihe lcgitimatc business

interests of the Company;
g) I hare all requisite power and authority, aicl do not require the consent of any thid party

to sign this Letter and g.ant the rights provided hercin:
h) The_execution, delivery. and p.rfo,-un"" ot this Lrrter by me does not zuld will notcoiilict \r'ith, breach, violate or causc a dcl.ault under uny uga""a"nt. contract or

,, l11ir.:r, a 
lhlch I rm a parry or anyjuclgmcnt, order or decree ti which I am subject;rr i cm nol a ndrt) ro or hounJ h) Jn) emplolmrnt adreetncnl. con,ultin! agrccment. non_

compete agreement. confidentiality agrcement or simiiar agrcernent with any othca
per.on ur enrirl:

j) I confirm my agreement to thc terms of this I_ettcr, and will comply with every
undertaking specified thereto; and

. k) I am legally permitted to rcside and be employcd in Inclia.

We look lorward to you joining us at
discuss the terms and conclitions ofthis

AMDOCS. [n case you hare ary questions or woulil like to
Letter. please leel ftee (o gel in rouch wirh parimal Kumar.

Date:

sm*!"k$f"$tr'

Date: 25 - "\-t6
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Thanks,

Signature:

Name :
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Rernuncration Annexure

Confidential

lotai Remuneration (on a Cost to Companv basis): INR 350.000.00 per annum ondian RuDgg lblqq
I-akh Fifty Thousand Only)

Notes:

2.

3.

1.

5.

7.

I

You will be entiticd for leaves (e.g. annual leave and sick leave) as per the applicable Company
policy.

You will be covered under employee insurance schemes, il any as per ihe applicable Company
policy.

Your salary and olher benelits shall be subiect to deduction of taxes and olher statutory
deductions, cont.ibutiom as appropriate and consistent with the Indian tax regulations and olhcr
such laws, rules and regulations as applicablc to employee remuneGtion under the law of the
land and shall bc fudhei subject to deductions on account of any unauthoized absence,
authorized abseDcc for aly period beyond the lcave entitlement, damagc to propcrty of the
company and all other matters as govemed by the applicable Company policy.

4. You will be entitled to receiving gatuity under the Payment of Gratuity Act, 1972 npon
termination of your emplo)ment la'irh the Company, subject to complction of continuous sel1ice
offivc years u,ith the Cornpany. Further, and subject to the applicable Company poiicy as may be
applicable liom timc to time, the upper ceiling will bc thc amount as may be prescribed by the
Paymcnt of Gratuity Act, 1972.

'lo the extent thal you are eligiblc to rccciving any statutory bonus undcr The Payment ofBonus
Act. 1965. any such bo[us payment shall be madc to you under thc tcrms arld conditions ofthe
said Act, as may bc ftom tin1e to time. Please note that any such payment shall only be relevant if
you will be lbund to be eligible to receiving bonus under thc said Act.

fhe allo',l,anccs,/berefits are subject to thc condition that these rvill bc provided at no additional
cost to the Company. Il irny perquisite valuc is applicable to any of thcsc allowances/benefits or
an) ta\ payable subsequenlly, the employee shall bc liablc to pav such additional tax as may be
applicable, in accordance wilh the lax ia\\'s.

Anv airount under reimbuNemeDts and not claimed as abovc till 1" February each ycar *ill be
paid as lurnp sum. subjcct to lax, on or betbre Nliuch 3l" of that year or on tcrmination ol
employmcnt, if earlier.

No previous cmployntcni $ith an entily which is parl oi lhe Amdocs group shall count lor
corrtinuit-v ofscr\,ice in rclatlon to accunluiatioo ofsocial rishts.

Oficer

Break-Up INR Der annum
1 Basic Salary 142;746.00
2. House Rent Allowance 71.373.00
3. Special Allowance 72,660.00
4. Conveyance Allowance 19,200.00
5. Medical Reimbursement 15,000.00
6. Leave Travel Allowaace 11,891.00
'7. Provident Fund ( Fmplot er Conlribution t 17,130.00

Cost to Company 350,000.00

i['ni'-,',,,'i'Frnr o tll,oJ&-,,...-o,,, -,



9. Once a year. in January, the Compally wiil consider your eligibility 1br a special bonus. based on
your pcrformance, your contribution to thc Company and the division.s and/or Company,s
business results and luturc prospccts. Your eligibility will be bascd on all or some ofthe above
paramcters, a]rd will bc at the Company's solc discretion. Bonus amourt and method of palment
shall be detcmined bv the Companv from time to time. In any case, you rvi1l only be eligible to
pafticipate in the Annual Incentive Plan if you have bcen employed by Amdocs ibr at least six
months belore the payment of the bonus and thal you are still a Company employee at the
payme[l date of&e bonus.

10. You may be eligible to an annual salary rcview sta.ting July 2017 any increments \\i11 be
discretionaty and subject to and on basis of your effective performance and Amdocs. business
performance.

\ lA"-

I, the undersigned, ... .., acknowledge that I have received a copy ofthis Letter,
read it carefi ly and confirm my agleement to it, and will comply with every wrdertaking specified
thereto.

2016 0 CAMP T2-DVCr,P-Ar4r-8

Sunil K. Koloti,

Talent Acquisition Manager (lndia and APAC)

Amdocs Devclopment Center India Pvt. Ltd. Date:

Signature: ,4+
\ame : .,. ..1- -- ,[. Date: 2s-o1-l(
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amdocs
enbr.ce chall€nseerperien.esuc.es3

o,t", /l/ or l>ot L

*,.ry. P:on ka+.A.. -$*64

Subject: TERMS & CONDITIONS OF EMPLOYMENT

o"*.P..p.*kcPA

Following our discussion, we ale pleased to extend,an offer of ful^l{im€ employment position with

Amdocs Developmetrt CeDterAl;dia Pyt' Ltd' ftereinafter referred to as -AMDOCS" or lhe

\*:.'c-o;;;y1;-;d*ingon.....A.H.*"..F-2016{ortheamendeddateaswillbeconmunicatedbv
tU" C"qirij.l, rinder th" T".-s anPconditions of employment detailed in this Letter (hereinafter

refered to as the "Letter").

Employee ID -

,\n,do$ Developne0t c.nr.e lndi, PriY,te Li,nii.d
6' l:io.{ To r-.r 2, Cyb$.iry,
Mrsalpdu,Halaper.Punr .1ll0ll
ulN: Ur2l00Fr_100.1PIc01 3312

<v

2.

3.

t.

4.

).

CommencementDate:Theformalconmcncementdateofemplo}'mentisthedateyouare

"aa'"Ji" 
if,r. p"l'."ff 

"fthe 
Compan,Y. The Terms and Conditions of lhis Letter shall automatically

t 
" 

,."u,"a ^'*i 
nao*,lr, null a;d \:oid. il |ou do not lor anv reason whatsoeler' repon to rvork

on the indicated date

Role: Your role will be u'ho]e time Soffllare Engineering Associate however; AMDOCS has a

.tfri r" ,"ry y*, -le, position and- or dcpartn'lcnt fiom time to time' according to the needs of

the Company.

Rcmuneration: 
,I.he details of ,vour salary and othcr benefits. to which you are entitled, alc

annexed to this Lelter. The Companl Jall lvit}'hold or deduct the amount of taxes and

"ont.iUution:j 
liom an) amounts puyabie to you as may bc required to be- withheld pursuant to

uny uppL;*Uf" laN or regulation. In case of any under-withholding, you sha1l be responsible to

pay the nccessar) lax and any intcrest / penalt-! thereon'

Probation: lhe first one (1) -Year of your employneni is considcred as probationary period'

During the probation perio<l either parll ma) tcrminate the lmployment by giving thirtf (30)

a"i, i.i," ,i",i"" ".a 
wilhout the necd io proride a reason' '{t.the end of your probation period

ifr; Cir1-rp^n-,,' rcseNes the ight !o extend your probation period for a l'urther period or terminate

..,rr, 
",nnLu"."nt 

br grring thirn (-10) days' tlotioe to you ln the albresaid rwo cases the
'c.rllnl"i .fr.rLl intimari to r'uu in "titing rcgarding lhe ertension or-the lemination' Il no such

..lnlirrnl""tlnn is receivcd b1 ,u-'ou lromthe Clompany at thc end ofthe probation period' lont

.-pi"i-"* *ith the Company shall automatically stand continn€d from the end of your

p.ot"tio,, 
"nd 

,,o ."p"ratc co;lirmation Lctler will be issued to lhis ell'ect'

Place of work: 'fhe location of your emplo-vrnenr tiil bc the ofi-rces of ANlDOCS' l'unc' India:

t n.nlat".- ,fr" Conpanl- ma1 rcq,,ir" you k) travel \\'iihin lndia or oveneas or may change the

in"rtion ul1nu. 
"-ptqvment. 

in accordance \\'ith fie Company's busincss necds'

AFmy [nshtute of Technology
bighi Hills, Pune - 41 1 01 5,

lma'l: tddocslndia@afr docs.com 2016-0,CAMP-T2 DVCI-P A 167-l



6. Company Policies: You agree to abide by ail the Company's mles a.nd regulations that now exist
and/or may hereafter be promulgated. It shall be yow duty to study and know the rules
immediately upon joining the Company or immediately upon their promulgation. Should you
have any queries or concems pertaining to such rules and regulations, it shall be your duty to
seek cladfications from the HR departrnent and lack of knowledge shall not be constued as a
reasonable excuse for breach of any rules or regulations.

7. Duties and Responsibilities: You axe required to perform duties and take up responsibilities, as
may be assigned to you by your manager. You shall not refuse to perform other incidental duties
and undertake connected responsibilities as and when called upon. If necessary, you shall work
such additional hours as may be necessary for you to perform yow duties effectively and irr
accordance with the Company's policies in that behalf and it is ageed that you shall rot be
entitled to receive any additional remueration for work done oulside your normal hous of work.

8. No Alternate Employment: Since it is a full-time employment arrangement with the Company,
while in the employment of the Company, you are ir no way allowed to be employed in any
other organization on a pemarelt, temporary or part time basis oI offer any services with or
without. consideration to any physical person, legal entity or public authority or be occupied in
your ovm business, without the pdor rrfitten consent ofthe Company, You shall comply with all
directions given by the Company and faithfirlly observe all the rules, regulations, and
axrangements applicable in this respect.

9. Undertaking: You shall not disclose any confidential information of the Company. Al1 the
propdetary rights, title and interests in any and all intellectual properties, such as ideas,
inventions, or works which are conceived, developed or prepared by you during your
emplolment with the Company, shall vest with the Company absolutely. you shall also be
required to comply with certain non-compete and non-solicit restrictions imposed by the
Compaay. As a condition of your employrnent with the Company, you shall be rcquircd to sign
and comply at all times with, the attached Confidentiality, Protection of Ip dghts and Non-
Competition Undertaking, which shall constitute a part of your emplolment with the Company.

10. Background Checks: Your employment with the Company is conditional upon satisfactory
feedback from your references and necessary background, academic, medical, credit/financial
aad criminal checks. The Compaly reserves the right to perform backgound and reference
checks at any time dudng your employment when &e Compaay deems it necessery.

11. Medical Checks: The Company shall rcserve the dght to get you medically examined,
vaccinated or inoculated by any registered medical practitioner at any time when the Company
deems it necessary. Your employment with the Company shall be liable'to be teminated orl
being found physically or mentally unfit by a medical pmctitioner, appointed by the Company.
Further, in case of continuous absence due to ill health beyond tfuee (3) molths, the Company
reserves the right to te.minate your emplo),rnent.

12. Company's Right to Monitor: The Company reserves the right to monitor, intercept, review
and access your computer / laptop, cell phone, telephone 1og, intemet usage, voicemail, e-mail,
and other communication facilities provided by the Company during your emplo),rnent with us. It
is importairt &at you axe awarc that any .urd all communication(s) and activity(ies) on Compary
equipment or premises carlnot be presumed private.

13. Accuracy oflnformation: Your emplolanent with the Company is based on the information ald
docrunents provided by you to the Company in the application fom / personal data form and
odrer,vise. Such offer shall, at the option of the Company, will be considered null and void ;:rd
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automalically withdrawn; if the Company belicles at any time that there is an error or willlul
suppression of the inlomation or documents provided by you. Should you have alreadl' joined
the Company, thc Company reserves the right to teminate your employment rvith immediate
el}'eot. without any notice or salary in lieu thereoL

14. Restrictions on Harassment and Discrimination: You hereby acknorvledge that it is Lu awl'ul
aod againsl the Company's policy to sexually harass any person or disc minale against alr)
peNon on the grounds of race, color of skin, national or ethnic origin, belief or sexual
orientation.. You rvill at all times inforor your superior of any fact, matter or circumstance, u,ith
respect to yourself or any other person in the organization, of which you are awarc, that
conslilute hcrJssmenl or discrimindtion.

15. Non-Disparagement: Du ng the tenn of emplolment and at all times thereafter, you will not
make any false, defamatory or disparaging statements about the Company, or the employees.
oficers or direciors ofthe Company that are reasonably likely to cause damage to any such entity
or person.

16. Supporting Documents: You are requested to submit the following to HR Department along
with the acceptance ofTerms ard Conditions ofemployment \\'ith the Company:

a) Four passporl size photographs.
b) Copy of your Passport.
c) Copy ofyour PAN Card.
d) Copies ofyour education qualifications certificates.
e) Copies ofthe previous employer's relieving Letters (ifapplicable). The experience Le11er/

relieving Letter from the immediate previous employer can bc submitted on the
Commencement Date.

Pleasc carry the originals of the above documents lor verification and 1i1ing on the
commencement dale of your employment.

17. Termination ol Employment:
a) Your employment with thc Company can be tcrminated by yourselfor by the Company by

giving in Briting a minimum ofsixty (60) days' notice.
b) The Company ho*,ever resewes dre righl to terminate your employment with immediate

effect and payment of wages to 1ou in lieu of the balance notice peiod and it is
ackaou4edged and agreed in advancc that this amorurl will be adequate compensation to
you for the carly temination of your cmploymcnt.

c) ln casc you have resigned or givcn a noticc to terninate your employment, vou are
expected and requircd to diligcntly serve the cntire notice period. , Ilo*cvcr, in such a
resignation situation, the Company may, at its sole discretion, without being obligated to
do so.
(i) Require l-ou to leave senice al anJ time during the noiice pcriod $lthour anl- pa)menr
for thc balaucc unexpired portion ofthe oiice pe od or
(ii) Upon your request allow you to lcavc scrvice du ng the noticc pcriod only upon vou
making paymcnt to the Company, thc amount cquivalert to your salary for thc balance
unexpired portion ofthe notice period.

d) In case ANIDOCS is paying lbr the domestic relocatior of you and loLrr eccomp.rnling
family members to the place ol l'our cmplovmcnt, in thc cvent rou resign Ur renrinare r our
employmcnt rvithin Amdocs before one (l) lear period. you agree to reimbllrse to fie
Company ibr the 1or lhe fuil amount of rhe cost ofrelocation as per the l)o estic Relocarion
Policl. Further. in such e\ent. .{Nli)ri('S may set olf any amounts due to 1,.: rJ Thc
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termination of your cmployment to reimburse the Company for the cost of the relocation as
per the Domestic Relocation Policy.

18. Misconduct: Ihc Company rcscncs thc righr to dismiss or termirate your employment $'ith
immediate effect and $ithout any notice or salary in lieu thcrcol, for any misconduct on your
pift, including but not limited to the following:

a) You have seriously or persistently bieached any of the terms or oonditions ol your
employmen! with the Company.

b) You are, in the opinion of the Company, guilty of misconduct, negligence of duty,
disloyalty, dishonesty, breach of confidentiality. misrepresentation, indiscipline,
disobedience, irregular attendancc and any act detrimcntal to thc interests ofthe company
or otherwise acted in any manner upon which summary dismissal may bejustified.

c) You are convicted ofa c minal offence.
d) Breach of integ ty, or cmbczzlement, or misappropriation or misuse o. causing damage

to thc Company's property.
e) Conducting yourself in a manner \r'hich is regarded by the Company as p.ejudicial to its

ou,n interests or lo the interests ofits ciients.

0 You are guilty of an act constituting misconduct as per the Company's policies or
standing orders, if any.

19- Retirement: You $'iil automatically rctire from the Company on attaining the age of60 (sixty)
yca6. An extension may howevcr, be given at the discretion ofthe Company.

20. Corporate Action: If your emplo).rment is terninated by reason of the liquidation of the
Compan), for the purpose of reoonstruction, merger, spin-off, acquisition, amalgamation or by
reason of any reorganization of lhe Company or any other corporate action (including a transfer
of eslablishment / unit / undertaking) and you have been ollered employment q,ith thc company
succeeding to the Company upon such event on tems no less lavorable to you than thc tcms and
condilions in effect under this Letter, then you shall have no legal or contractual claim against the
Company by reason ofthe temination ofthc employment.

21. Garden Leare: The Company may, in its absolutc discretion, require you at any time during thc
notice period not to attend the placc ofwork and/or not to perlbm any duties lbr the Company or
to pc.fonn any such duties, projccts or tasks as are expressly assigned to you by the Compaity.
You shall continuc to bc employed by lhe Company during such period and therelbre shall be

eligible to reccive ,vour fu11 pay zrnd benelits drring any such period. During anv such pcriod, the
you shall (a) notily the Company ofaiy change of address or contact details, (b) if requcstcd by
the Compan,v, reliain liom contacting employees, clients and professional contacts of rhc
Company, (c) oease to be an authorized signatory ofthe Conpany or hold a power of attorncy fbr
the Compan), and (d) coltinuc to bc bound by the exprcss and inplied duties of employment.
including. without limitation, by thc dutl ol lldelity and good lalth owed io the Company. The
garden leave may, at the discretion ol the Company. be olllet against anv annual leave / pril,ilege
lcave.

22. Restriction on (lompany's t-iabilit]: YoLr hereby agree that il the telminatioll is I'ound io bc
nrongful by an appropriate Court in lndia, based on a non-appcalablc order, the maximum
liability ol Cornpan,y shall not exceed youi fifteen (15) days salary and statutory benefits tbr
eveD'year ofsenice. in case the Compiuty docs not ac-irstate )ou in emplolmenl.

23. Separation :rnd Rclcase Agreement: l]pon temination of your emplolment $,ith thc Compa v
lor any reason. the Clompany may rcquirc You Io. and yoLr agree and underlake to sign, a

Scparation and Release Agreement with thc Cornpany at no addirional considcration or pavment.

24 Inrlebtedness: If 1ou orvc the Company arr amotlnts thiough advance par ments o1- sal,r.'., loans
or i.r! other obligelions. at the tirrr!- ,i notic! of :.rt,tlt] being giren cith,ri b) )oL, o'

Offic€t
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ANIDOCS. all sums shall bc duc immediately and subject to set o1l'. Your signature ofthis Letter
is aulhorization -lbr such a set-offliom wages.

25. Entire Agrcemcnt: The tems and conditions of this Letler along with the Conljdentiality,
Protection of iP rights and N'or-Compctition Undertaking are the entire agreement and
undcNtanding with rcspcct to thc subject mattcr hcrcof and supersedes all p or discussions or
representations belween the Company aurd you including, but not limitcd to, cn) represenrarions
made during your interview(s), whether w tten or oral. This Letter shall constitutc thc complete
and exclusive statement of its tems and no extrinsic evidence whatsoever may be introduced in
any judicial, administrative, or other legal proceeding involving this Letter. Any subsequcnt
cha.l1ge or changes in your duties, salaq.or compensation will not alfect the validity or scope of
this Letter.

26. Amendments: No changc, modification, or termination of any of the tems, provisions, or
conditions of this Letter shall bc effective unless made in writing and signed or initialed by all
signatories to this Letter.

27. Waiver: No waiver by rhe Company of any breach of this Letter shall be a waiver of any
preceding or succeeding breach. No waiver by the Company of any right under this Letter shall
be construed as a \\'aiver ofany other right. lhe Company shall not be required to give notice to
enforce st ct adherence to all tems and conditions ofthis Letter.

28. Data Privacy: You undcrstand that the Company or any of its affiiiated entities and its or their
duly authorized agents and emplovees will be asking {br your conscnt to hold and process, both
electronicaily and manually, the data (including personal sensitive data and inlbmation
containcd in c-mail and attachmcnts to email) they coilect, store and/or process which relates to
you for thc purpose ofthe administration of their employees and business and complieurce with
applicabie lau.s, procedures and regulations. I1 may also be nccessary for the Company and/or
any of its alllliated enlities to f'oirvard such data to competcnt autho ties (including tax
authorifies). future employers and potential buyers of the Company or busincsscs, accounling,
audilors, lawyers and other exlemal advisors or vendols, whelher they are locatcd in your country
of employment or in olher countries, to other offices it may have or to another affiliated entity
outside your counlry of employment where such a company has officcs for storage and
processillg.

29. Severability: If any ofthc rcstrictions. limitations or obligations herein are deemed by a court ol
competent jurisdiction to be invalid. illegal or unenforceable, then the scope of such restriction,
limitation or obligation shall be limited to the maximum limit permitted b1, 1arv, and such
restrictjons. limitations or obligation be severable to thc cxtcnt of any invalidity, and the
invaliditl or unentbrceability ofany such restriction, limitation o. obligation shall not alfect the
validity ofother tenns and conditions entered into.

30- (Jovcrning Law and Jurisdiction: Ihis l,ettcr shall be governed and construcd in accordance
with thc lar\s of lidia i1r relation to any lcgai action or proceedings to enfbrce this [,ctter. You
and the Company hereby inevocably submit to thc cx c lusive j urisdiction ofany competent courls
situatcd at Punc and waive any objcction to such procccdings on grounds of venue or on thc
grounds that lhc procccdings have been broughl in an inconvenicnt lorum.

As a token of )our acceptance of our oticr of the tcrms and condjtions in this l.etrer, please sign a

duplicatc of thls I cttcr, in the space provided belorv and return the same to th( llR Pelarrm(nl
within 15 Days lrom the date ()1 receiving this I ctter. Our olter fbr employment unlkr{he\rms ud
conditions spicilie<l in this Leuer shall automatically lapsc unless I ou ionti-', ,, &iY,..-"p,h= .t i,
and rctrln a cop) 1o us wirhin thc prcscribcil rirnj. You are required to trcat tlis L.lier an1, its
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contcnts as stiictly conidential and should not disclose the same to any person or entitv without our
piior w tten consent.

We look lblward b you joining us at AMDOCS. In case you have any questions or would like to
discuss the terms and conditjons ofthis Letter, please feel free to get in touch with I,arimal Kumar.

Sunil K. Koloti,

Taletrt Acquisition

Amdocs Development Cent€r India PvL Ltd. Date:

By signing this Lener, I, thc undcrsigncd, .?8.tKl]sil....:1N0!1......., accept the tems and conditions
as stated in this Letter and acknowledge and represent the lbllowing:

a) I have been provided with a copy ofthis Letter for rcview prior to signing it;
b) I reviewed the Letler and that I understand the terms, purposes and effccts ofthis Lettcr:
c) I signed the Letter only after having had thc opportunity to seek clarifications;
d) I was not subjected to duress or undue influence of any kind to execute this Lcttcr and

this Letter will not impose an undue hardship upon myself;
e) I cxccutcd this Letter ofmy o\\.n free \rill and \&ithout relying upon any statements made

by thc Company or any ofits representatives, agcnts or employees;
t) This Lcttcr is in all respects reasonable and neccssary to protect the legitimate busincss

interests of the Company;
g) I have all requisite porver and authority, and do not requi.e the consent ofany third party

to sign this Lctter and grant the rights provided herein;
h) The execution, delivery. and perfomance of this l,ctter by me does not and will not

conllict $,ith, breach, violate or cause a delbult under any agreement, confuacl or
instrumenl lo which I am a partl or anyjudgment, order or decrec to \lhich I am subject;

i) I am not a party to or bound bl anv empbymcnt agreement, consulting agreement, non-
compete agreemeDl, confidenliality agreement or simiiar allrcement uith any othcr
pcrson or entily:

j) I confirm my agreement to the tems of rhis i.etter, and will,comply rvith cYery
undenaking specificd thcrcto: and

k) I am legally permitted to rcsidc and bc cmployed in India.

Thanks.

irreJ-Signature:

Nurme : ?RARASil SJN6H
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Remuneration Anncxure

Confidential

Total Rcmuneration (on a Cost to Companv basis): INR 350.000.00 per annum (Indian Ruoee 'llree
Lakh Fiftv Thousand Onlv)

Break-Up INR per annum
1. Basic Salary 142,146.00
2. House Rent Allowa[ce '7 t,3'13.00
3. Special Allowance 72,660.00
4. Conveyance Allowance 19,200.00
5. Medicai Reimbursement 15,000.00
6. Leave Travel Allowance 11.891.00
'7. Provident Fund (Employer Contribution) 17,130.00

Cost to Company 350,000.00

Notes:

1. You nill be enlirled for leavcs (c.g. annual leave and sick leave) as per the applicable Company
policy.

2. You r.vill be covcred under employee insurarce schemcs, if any as per the applicable Company
policy.

3. Your salary and other bencfits shall be subject to deduction of ta\es and orher statutory
deductions. contributions as app.opdate and consistent with the Indian ta1 regulations and other
such la\,s. rules and regulations as applicablc to empioyee remuncration under the law of the
land and sha1l be further subject to deductions on account of any unautho zed absence,
authorized absence for any period beyond the leave entitlement, damage to propedy of the
company and all other matters as governed by thc applicable Company policy.

4. You will be entitled to receiving gratuity undet the Paymcnt of Gmtuity Act, 1972 upon
telmination of your employment with thc Company, subject to completion ofcontinuous service
offive years with the Company. Further, and subjcct to the applicable Company policy as may be
applicable from time to time, the upper ceiling wiil be the amount as may be prescribed by the
Ih]ment of Gratuit), Act. 1972.

5. To thc exteil that you are eligiblc to rccciving a1ly statutoD, bonus under The Pavment ofBonus
Ao1. 1965. any such bonus payment shall be made to you under thc tems and conditions of the
said Act. as may bc from time to time. Please notc that any such paymcnt sha1l onl), be rclevant if
you \ril1 be found to bc eligible to teceiving bonus undcr the said Act.

6- llle allo\\,anccs/beielits are sLrhjeot to the condition thar rhese $.ill bc provided at no additional
cost ro rhe Company. Ifany perquisite value is applicable to anv ofthese allo\,"ances/benellts or.
any lax payable subsequenlly, the employee shall bc liable to pry such additioral t.L\ as may be
applicable. in accordance \\,ith the tax laws-

7. Any amount llnder reimbuNemenls and nol claimed as above tili ls' February cach )ear \\'ill be
paid as iump sum, subjcct to lax. on or before Mitch il't of that year or on ternrination of
emploYmenl, if earlier-

8. No prcrious employment with an entit) which is part ol the Amdocs group shall counl for
ronlinuity of senice in relalion 1() sccuniuldrio;r ofsoclal rights.
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9. Once a year, in January, the Company will consider your eligibility for a special bonus, based on
your performance, your contribution to the Company and the division's and/or Company's
business results and future prcspects. Your eligibility will be based on all or some ofthe above
parameters, and will be at the Company's sole discretion. Bonus arrount ard method of pa).rnent
shall be detemined by the Company fiom time to time. In any case, yor.r will only be eligible to
participale in the Annual lncentive Plan if you have been employed by Amdocs for at least six
months before the payment of the bonus ard that you arc still a Company employee at the
payment dale ofthe bonus.

10. You may be eligible to an annual salary review startiry July 2017 any increments will be

discretionary ard subject to and on basis of your effective performance and Amdocs' business
performance.

,^\l-"d

Sunil K. Koloti,

Talent

Amdocs DeyelopmeEt Center Inili. Pvt Ltd. Date:

I. the undersigned, .f.8R$.iL. .SiN.h|.i....., ackno*,ledgc that I have received a copy ofthis Letler,
read it carefully and conlirm my agreement to it. and $ill comply with every undertaking specified
thereto.

Thanks,

Signature:
,il@

Name : ?RRKnsl 51N Gll
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Quick Heal Technologies Ltd-

c-701!,7tn Floor, Marve Edge/ SrNo.207, Opp. Naco
Garnen Soclety, Vimannaqar Pune - 411C1,1.-el l-'0.068'J2r2. 1or:l^-oqL:,' rr (.

ciN u72200N,IH1995PLCo91.108

5i" November 2015REF/OHTPL/HRD/OL/2015 .16

Safdeep Singh,
Vil Raipur, Teh.- Mukerian.
PO.- Ghagwa. Hal pu., D sl.-Hoshiarpur,
Purltab,144221

Ph:9673S16052

Subiect: Letter of lntent

Dear Sandeep,

1. This has reference lo your applicalion and subsequent round ofdiscussions yo! had l,lith usi we are
pleased to offer you the position of "A$sociate Engineer - Threat Research Lit.'wiih ..Threat
Research & Response" deparirnent on ihe following terms and conditrons.

2. You willbe under probation for a period of six monlhs from the date ofjoining. yoL may get conf med
based on your performance after probaiion period. Quick Heat hods the dght to extend your
p.obatior period You wili need to sign a non -iiscosure agreement with euick Heal for data
confidentiallty ln case of any breach on the confident a:ity terms the company wilt res€rve a the
rights to ifvestigate and take appropriate action as necessary wiihin lhe framework of ihe poticy
quidelines.

3. On successful completion of lour course currcuium! you will be given a separate offer e er with
detailed compensaaion details. ln either or both of the conditions lhe company reserves the rghi to
terminate your engagement or revoke the intentto hrre on confi.malion.

4 You are requesled to toin us with effect from July 4, 2016 at Quick Hea, Teclnologies Ltd, pune_

5 Duing lhe probation period. you will be enUtled for a gross sa ary of Rs. 25000/, (Rupees Twenty
Five Thousand Only) per month.

6 Quick Heal holds the rlght to cancel this olfer at any time on the qrounds of incorecl information or
i,laDpropIal6leaoba.h

7. We have pleasure n welcorning you io our organ zatton and we sincerely hope that your association
wilh ourorganization \dill be mutually satisfactory

8. You need to submit below rnentoned docurnents atthe time of Joining:-
1. Photo lD Proof ( Passport. Driving License, Voter D Card etc)
2. Address Proof(E ectricilyllebpfione Bill, Ration Card, Voter tD eic)
3. Edlrcational Certficates (101h,12ll1, Graduation, postcraduation)
4 PAN Crr.l
5. 4 Passport size phoios(With white background and in format dress only).

Note: Kind y carry the origina s at the fime ofjoining
You are requested to return a copy of your acceptance duty sgned

With Best Wishes,
For Ouick Hea Technoogies Ltd

. Ulhas Theurkar
Ivlanager - Human Resources
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