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1. AY:2022-23 
 

 
Measures for the promotion of gender equity 

 
 

Sr. No. Description Page No. 
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1. Annual Gender Sensitization Action Plan (Year 2022-23) 
 

 
Sr. 
No 

Action 
Responsibility 

/ Action By 
Time Line Web Link/Page No. 

1 
Provide staff advisor, 
psychologist counseling 
for students 

Staff 
Advisors/HoDs/ 

Principal 

Continuous 
Process 

17 

2 

Have regular Meetings 
of awareness about 
anti-ragging and 
grievances redress 
committees for 
monitoring and 
evaluation of gender 
equality in the 
institution. 

IQAC 
Coordinator and 
conveners of the 

committee 

Minimu
m Two 

Meeting 
per 

Semester 

 https://www.aitpune.com/Naac
data/IQAC_composition_Sep22.p
df 

 https://www.aitpune.com/rules
/minutes%20of%20iqac/IQAC_
MOM_6Oct2022.pdf  

 https://www.aitpune.com/rules
/minutes%20of%20iqac/IQAC_
MOM_19Oct2022.pdf  

 https://www.aitpune.com/rules
/minutes%20of%20iqac/IQAC
%20&%20HOD%20Meeting%2
006%20Feb%2023.pdf 

 https://www.aitpune.com
/rules/minutes%20of%2
0iqac/IQAC_MOM_13%20
April%202023.pdf 

3 

Expansion of the existing 
capacities of institutions 
for the care of children 
e.g. children park 

Management 
From June 

2022 
20 

4 

Encourage women 
students and faculty 
members to start 
their startups and 
thus promote 
women’s 
entrepreneurship. 

I & E Cell 
Coordinator 

Continuous 
Process 

 https://drive.google.com/fil
e/d/1F7z3CBE2QtmYEV5U
Opus9rPP-ICrw6eW/view 

 

 https://www.aitecell.in/ 

 

5 
Organize seminar and 
workshop’s for students 
on gender quality 

IIC coordinator 
and HoD(ASGE) 

Beginnin
g of 

Semester 
21 

6 

The development and 
implementation of all 
institutional policies 
(Honor code and 
strategies)include 
segment of gender 
equality. 

Principal 
Continuous 

Process 

Honor code link 
https://www.aitpune.com

/ Honour-Code.aspx 

7 
Celebrate the 
international Woman’s 
Day – the 8th March 

All Dept. March 2023 22 

https://www.aitpune.com/Naacdata/IQAC_composition_Sep22.pdf
https://www.aitpune.com/Naacdata/IQAC_composition_Sep22.pdf
https://www.aitpune.com/Naacdata/IQAC_composition_Sep22.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_6Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_6Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_6Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_19Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_19Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_19Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC%20&%20HOD%20Meeting%2006%20Feb%2023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC%20&%20HOD%20Meeting%2006%20Feb%2023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC%20&%20HOD%20Meeting%2006%20Feb%2023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC%20&%20HOD%20Meeting%2006%20Feb%2023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_13%20April%202023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_13%20April%202023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_13%20April%202023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_13%20April%202023.pdf
https://drive.google.com/file/d/1F7z3CBE2QtmYEV5UOpus9rPP-ICrw6eW/view
https://drive.google.com/file/d/1F7z3CBE2QtmYEV5UOpus9rPP-ICrw6eW/view
https://drive.google.com/file/d/1F7z3CBE2QtmYEV5UOpus9rPP-ICrw6eW/view
https://www.aitecell.in/
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
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8 

Organize a public 
awareness campaign 
through NSS units of AIT 
about anti-discrimination 
statute and mechanism of 
protection against 
gender-based 
discrimination 

NSS Programme In 
charge 

2022-23 

https://www.aitpune.com/Clubs/N
SS/NSS2022-23.pdf  
 
 
 
 

9 

Provide culture/sports 
competition on gender 
basis during annual 
sports meet/arts fest 

Physical trainer 2022-23 

https://www.aitpune.com/Clubs/S
portsClub/SportsClub2022-23.pdf  

 
23 

10 

Provide maternity leave 
for women staff members 
as per the existing 
State/Central 
Government rules. 

Management 
Continuous 

Process 
 

30 

11 

Encouraging girl students 
applyingfor scholarship 
schemes and funds 
especially for women 
provide through 
various Central/Stare 
Government Schemes. 

Staff 
Advisors/scholars 

hip incharges 
- 

Scholarship Links 
https://www.aitpune.com/Not 
ices/Scholarship/DETAILS% 
20OF%20SCHOLARSHIP.p 

df  

12 
Various Committees like 
Grievance, IIC, etc. 

Staff - 33 

13 
 

List of students joined 
ARM forces 

Staff  
Advisors/scholars  

hip incharges 
- 38 

14 
Teaching  and Non-
Teaching  Summary with 
List  (Male and Female) 

- 
Continuous 

Process 
40 

15 IEEE scholarship for girls 
Staff  

Advisors/scholars  
hip incharges 

- 42 

16 
SPPU sports Girls 
represented AIT 

Physical trainer - 45 

https://www.aitpune.com/Clubs/NSS/NSS2022-23.pdf
https://www.aitpune.com/Clubs/NSS/NSS2022-23.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2022-23.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2022-23.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
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2. AY:2021-22 
 

 
                                  Measures for the promotion of gender equity 

 
 

Sr. No. Description Page No. 

2.1 Annual Gender Sensitization Action Plan  6 
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2.1 Annual Gender Sensitization Action Plan (Year 2021-22) 
 
 

Sr. 
No 

Action 
Responsibility 

/ Action By 
Time Line Web Link/Page No. 

1 
Provide staff advisor, 
psychologist counseling 
for students 

Staff 
Advisors/HoDs/ 

Principal 

Continuous 
Process 

17 

2 

Have regular Meetings 
of awareness about 
anti-ragging and 
grievances redress 
committees for 
monitoring and 
evaluation of gender 
equality in the 
institution. 

IQAC 
Coordinator 

and conveners 
of the 

committee 

Minimum 
Two 

Meeting 
per 

Semester 

 https://www.aitpune.com/ru 
les/minutes%20of%20iqac/ 
IQAC_Minutes_18Aug%20 2021.pdf 

 https://www.aitpune.com/ru 
les/minutes%20of%20iqac/ 
IQAC_Minutes%20_21Dec 2021.pdf 

 https://www.aitpune.com/ru 
les/minutes%20of%20iqac/ 
IQAC_Minutes_12Apr2022 

 .pdf 

3 

Expansion of the existing 
capacities of institutions 
for the care of children 
e.g. children park 

Management 
From June 

2022 
20 

4 

Encourage women 
students and faculty 
members to start 
their startups and 
thus promote 
women’s 
entrepreneurship. 

I & E Cell 
Coordinator 

Continuous 
Process 

 https://drive.google.com/file
/d/1Vq4Vh2pR67N7S2c5Ytt
VlJJ8NiZeg1n7/view 

 

 https://www.aitecell.in/ 

 
 

5 
Organize seminar and 
workshop’s for students 
on gender quality 

IIC coordinator 
and HoD(ASGE) 

Beginning 
of 

Semester 

https://www.aitpune.com/Documents
/ASGE/InductionProgram/22-

23/FE%20Induction%20program%20
Week1.pdf 

 

6 

The development and 
implementation of all 
institutional policies 
(Honor code and 
strategies)include 
segment of gender 
equality. 

Principal 
Continuous 

Process 
https://www.aitpune.co

m/ Honour-Code.aspx 

7 
Celebrate the 
international Woman’s 
Day – the 8th March 

All Dept. March 2022 34 

8 

Organize a public 
awareness campaign 
through NSS units of AIT 
about anti-discrimination 

NSS Programme 
In charge 

2021-22 

 
https://www.aitpune.com/Clubs/NS

S/NSS2021-22.pdf 
 

https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes%20_21Dec2021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes%20_21Dec2021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes%20_21Dec2021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes%20_21Dec2021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_12Apr2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_12Apr2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_12Apr2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_12Apr2022.pdf
https://drive.google.com/file/d/1Vq4Vh2pR67N7S2c5YttVlJJ8NiZeg1n7/view
https://drive.google.com/file/d/1Vq4Vh2pR67N7S2c5YttVlJJ8NiZeg1n7/view
https://drive.google.com/file/d/1Vq4Vh2pR67N7S2c5YttVlJJ8NiZeg1n7/view
https://www.aitecell.in/
https://www.aitpune.com/Documents/ASGE/InductionProgram/22-23/FE%20Induction%20program%20Week1.pdf
https://www.aitpune.com/Documents/ASGE/InductionProgram/22-23/FE%20Induction%20program%20Week1.pdf
https://www.aitpune.com/Documents/ASGE/InductionProgram/22-23/FE%20Induction%20program%20Week1.pdf
https://www.aitpune.com/Documents/ASGE/InductionProgram/22-23/FE%20Induction%20program%20Week1.pdf
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Clubs/NSS/NSS2021-22.pdf
https://www.aitpune.com/Clubs/NSS/NSS2021-22.pdf
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statute and mechanism of 
protection against 
gender-based 
discrimination 

 
 
 

9 

Provide culture/sports 
competition on gender 
basis during annual 
sports meet/arts fest 

Physical trainer 2021-22 

https://www.aitpune.com/C
lubs/SportsClub/SportsClub

2021-22.pdf 
 
 

10 

Provide maternity leave 
for women staff members 
as per the existing 
State/Central 
Government rules. 

Management 
Continuous 

Process 
30 

 

11 

Encouraging girl students 
applyingfor scholarship 
schemes and funds 
especially for women 
provide through 
various Central/Stare 
Government Schemes. 

Staff 
Advisors/schola
rs hip incharges 

- 

https://www.aitpune.com/Not 
ices/Scholarship/DETAILS% 

20OF%20SCHOLARSHIP.p 
df 

  12 
Various Commttees like 
Grievance, IIC, etc. 

Staff - 33 

13 
List of students joined 
ARM forces 

Staff  
Advisors/schola

rs  
hip incharges 

- 38 

14 
Teaching  and Non-
Teaching  Summary with 
List  (Male and Female) 

- 
Continuous 

Process 
40 

  

 
 
 
 
 
 
 
 
 
 
 

https://www.aitpune.com/Clubs/SportsClub/SportsClub2021-22.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2021-22.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2021-22.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
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3. AY:2020-21 
 

 
                                  Measures for the promotion of gender equity 

 
 

Sr. No. Description Page No. 

3.1 Annual Gender Sensitization Action Plan  9 
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3.1 Annual Gender Sensitization Action Plan (Year 2020-21) 

 
 

Sr. 
N
o  

Action  

Responsi
bility/ 
action 
By  

Time Line                       Web Link 

1 

Provide staff 
advisor, 
psychologist 
counseling for 
students  

Staff 
Advisors/H
oDs/  
Principal  

Continuous 
Process  

17 

2 

Have regular 
Meetings of 
awareness about 
anti-ragging and 
grievances redress 
committees for 
monitoring and 
evaluation of gender 
equality in the 
institution.  

IQAC  
Coordina
tor and 
convener
s of the 
committ
ee  

Minimum 
Two 
Meeting per 
Semester  

 https://www.aitpune.com/rules/minutes%2
0of%20iqac/IQAC_MOM_May%202021.pdf 

 

 https://www.aitpune.com/rules/minutes%2
0of%20iqac/IQAC_Minutes_18Aug%202021.

pdf 
 

 https://www.aitpune.com/rules/minutes%2
0of%20iqac/IQAC_Minutes_18Aug%202021.

pdf 

3 

Expansion of the 
existing capacities of 
institutions for the 
care of children  
e.g. children park  

Manageme
nt  

From June 
2020  

20 

4 

Encourage women 
students and faculty 
members to start 
their startups and 
thus promote 
women’s 
entrepreneurship.  

I & E 
Cell 
Coor
dinat
or  

Continuous 
Process  

 

 https://drive.google.com/file/d/17JSwu
UDU5W39YDQ57PM07ennDECxv2Yu/vie
w 

 

 https://www.aitecell.in/ 
 

5 

Organize seminar and 
workshop’s for 
students on gender 
quality  

IIC 
coordinat
or and 
HoD(ASG
E)  

Beginning 
of 
Semester  

https://www.aitpune.com/ Applied-
Science.aspx 

6 

The development & 
implementation of all 
institutional policies 
(Honor code and 
strategies) include  
segment of gender 
equality.  

Principal  
Continuous 
Process  

https://www.aitpune.com/ Honour-
Code.aspx 

https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_May%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_May%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://drive.google.com/file/d/17JSwuUDU5W39YDQ57PM07ennDECxv2Yu/view
https://drive.google.com/file/d/17JSwuUDU5W39YDQ57PM07ennDECxv2Yu/view
https://drive.google.com/file/d/17JSwuUDU5W39YDQ57PM07ennDECxv2Yu/view
https://www.aitecell.in/
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
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7 

Organize a public 
awareness campaign 
through NSS units of 
AIT about anti-
discrimination statute 
and mechanism of 
protection against  
gender-based 
discrimination  

NSS 
Program
me In 
charge  

2020-21  
https://www.aitpune.com/Clubs/NSS/NS

S2020-21.pdf 

8 

Provide culture/sports 
competition on gender 
basis  during annual 
sports meet/arts fest  

Physical 
trainer  

  2020-21  
https://www.aitpune.com/Clubs/SportsClu

b/SportsClub2020-21.pdf 

9 

Provide maternity 
leave for women staff 
members as per the 
existing  
State/Central 
Government rules.  

Manageme
nt  

Continuous 
Process  

30 

10 

Encouraging girl 
students applyingfor 
scholarship schemes 
and funds especially 
for women provide 
through  
various Central/Stare 
Government Schemes.  

Staff 
Advisors/s
cholars hip 
in charges  

-  

 
https://www.aitpune.com/Not 

ices/Scholarship/DETAILS% 
20OF%20SCHOLARSHIP.p 

df 

11 
Various Commttees 
like Grievance, IIC, etc. 

Staff - 33 

12 
List of students joined 
ARM forces 

Staff  
Advisors/sc

holars  
hip 

incharges 

- 38 

13 

Teaching  and Non-
Teaching  Summary 
with List  (Male and 
Female) 

- 
Continuous 

Process 
40 

 
 
 
 
 
 

https://www.aitpune.com/Clubs/NSS/NSS2020-21.pdf
https://www.aitpune.com/Clubs/NSS/NSS2020-21.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2020-21.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2020-21.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
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4. AY:2019-20 
 

 

                    Measures for the promotion of gender equity 
 

 

Sr. No. Description Page No. 

4.1 Annual Gender Sensitization Action Plan  12 
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4.1  Annual Gender Sensitization Action Plan (Year 2019-20) 

 
 

Sr. 
No  

Action  
Responsibilit

y/ action 
By  

Time Line  Web Link  

1  
Provide staff advisor, 
psychologist counseling 
for students  

Staff 
Advisors/HoDs
/  
Principal  

Continuous 
Process  

17 

2  

Have regular Meetings of 
awareness about anti-
ragging and grievances 
redress committees for 
monitoring and evaluation 
of gender equality in the 
institution.  

IQAC  
Coordinator 
and 
conveners of 
the 
committee  

Minimum 
Two 
Meeting 
per 
Semester  

 https://www.aitpune.com/rules/min
utes%20of%20iqac/minutes%20of
%20IQAC%20internal%20meeting1
7%20sept%202019.pdf  

 

 https://www.aitpune.com/rules/min
utes%20of%20iqac/minutes%20of
%20IQAC%20internal%20meeting%
2003%20March%202020.pdf  

 

 https://www.aitpune.com/rules/min
utes%20of%20iqac/minutes%20of
%20IQAC%20internal%20meeting%
2003%20March%202020.pdf  

 

 https://www.aitpune.com/rules/min
utes%20of%20iqac/IQAC_Minutes_1
9%20june%202020.pdf 

3  

Expansion of the existing 
capacities of institutions for 
the care of children  
e.g. children park  

Management  
From June 
2019  

20 

4  

Encourage women 
students and faculty 
members to start their 
startups and thus promote 
women’s 
entrepreneurship.  

I & E Cell 
Coordina
tor  

Continuous 
Process  

https://www.aitecell.in/ass 
ets/documents/ecell_newsl 

etter.pdf 

5  
Organize seminar and  
workshop’s for students 
on gender quality  

IIC 
coordinator 
and 
HoD(ASGE)  

Beginning 
of 
Semester  

https://www.aitpune.com/ 
Applied-Science.aspx 

6 

The development and 
implementation of all 
institutional policies (Honor 
code and strategies)include  
segment of gender equality.  

Principal  
Continuous 
Process  

https://www.aitpune.com/ 
Honour-Code.aspx 

https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting17%20sept%202019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting17%20sept%202019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting17%20sept%202019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting17%20sept%202019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_19%20june%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_19%20june%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_19%20june%202020.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
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7 

Organize a public awareness 
campaign through NSS units 
of AIT about anti-
discrimination statute and 
mechanism of protection 
against  gender-based 
discrimination  

NSS 
Programme 
In charge  

2019-
20  

https://www.aitpune.com/Clu
bs/NSS/NSS2019-20.pdf 

8 

Provide culture/sports 
competition on gender basis  
during annual sports 
meet/arts fest  

Physical 
trainer  

  2019-20  
https://www.aitpune.com/Clubs

/SportsClub/SportsClub2019-
20.pdf 

9 

Provide maternity leave for 
women staff members as per 
the existing  State/Central 
Government rules.  

Management  
Continuous 
Process  

30 

10 

Encouraging girl students 
applyingfor scholarship 
schemes and funds especially 
for women provide through  
various Central/Stare 
Government Schemes.  

Staff 
Advisors/schol
ars hip 
incharges  

-  

Scholarship Links 
https://www.aitpune.com/Not 

ices/Scholarship/DETAILS% 
20OF%20SCHOLARSHIP.p 

df 

11 
Various Commttees like 
Grievance, IIC, etc. 

Staff - 33 

12 
List of students joined ARM 
forces 

Staff  
Advisors/schola

rs  
hip incharges 

- 38 

13 
Teaching  and Non-Teaching  
Summary with List  (Male and 
Female) 

- 
Continuous 

Process 
40 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.aitpune.com/Clubs/NSS/NSS2019-20.pdf
https://www.aitpune.com/Clubs/NSS/NSS2019-20.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2019-20.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2019-20.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2019-20.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
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5. AY:2018-19 
 

 
                                  Measures for the promotion of gender equity 

 
 

Sr. No. Description Page No. 

5.1 Annual Gender Sensitization Action Plan  15 
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5.1  Annual Gender Sensitization Action Plan (Year 2018-19) 

 
 

Sr. 
No  

Action  
Responsibility

/ action By  
Time Line  Web Link  

1  
Provide staff advisor, 
psychologist counseling 
for students  

Staff 
Advisors/HoDs/
  
Principal  

Continuous 
Process  

17 

2  

Have regular Meetings of 
awareness about anti-
ragging and grievances 
redress committees for 
monitoring and evaluation 
of gender equality in the 
institution.  

IQAC  
Coordinator 
and conveners 
of the 
committee  

Minimum 
Two 
Meeting 
per 
Semester  

 https://www.aitpune.com/rules/
minutes%20of%20iqac/IQAC_Min
utes_10Mar2018.pdf 

 

 https://www.aitpune.com/rules/
minutes%20of%20iqac/IQAC_Min
utes_16%20Feb2019.pdf 

3  

Expansion of the existing 
capacities of institutions for 
the care of children  
e.g. children park  

Management  
From June 
2018  

20 

4  

Encourage women 
students and faculty 
members to start their 
startups and thus promote 
women’s 
entrepreneurship.  

I & E Cell 
Coordinat
or  

Continuous 
Process  

https://www.aitecell.in/ass 
ets/documents/ecell_newsl 

etter.pdf 

5  
Organize seminar and  
workshop’s for students 
on gender quality  

IIC coordinator 
and 
HoD(ASGE)  

Beginning 
of 
Semester  

https://www.aitpune.com/ 
Applied-Science.aspx 

6 

The development and 
implementation of all 
institutional policies (Honor 
code and strategies)include  
segment of gender equality.  

Principal  
Continuous 
Process  

https://www.aitpune.com/ 
Honour-Code.aspx 

7 

Organize a public awareness 
campaign through NSS units 
of AIT about anti-
discrimination statute and 
mechanism of protection 
against  
gender-based discrimination  

NSS 
Programme In 
charge  

2018-19  
https://www.aitpune.com/Cl
ubs/NSS/NSS2018-19.pdf 
 

8 

Provide culture/sports 
competition on gender basis  
during annual sports 
meet/arts fest  

Physical trainer    2018-19  

https://www.aitpune.com/Clu
bs/SportsClub/SportsClub2018
-19.pdf  
  

https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_10Mar2018.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_10Mar2018.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_10Mar2018.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_16%20Feb2019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_16%20Feb2019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_16%20Feb2019.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Clubs/NSS/NSS2018-19.pdf
https://www.aitpune.com/Clubs/NSS/NSS2018-19.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2018-19.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2018-19.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2018-19.pdf
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9 

Provide maternity leave for 
women staff members as per 
the existing State/Central 
Government rules.  

Management  
Continuous 
Process  

30 

10 

Encouraging girl students 
applying for scholarship 
schemes and funds especially 
for women provide through  
various Central/Stare 
Government Schemes.  

Staff 
Advisors/schola
rs hip incharges  

-  

https://www.aitpune.com/Not 
ices/Scholarship/DETAILS% 
20OF%20SCHOLARSHIP.p  
df   

11 
Various Commttees like 
Grievance, IIC, etc. 

Staff - 33 

12 
List of students joined ARM 
forces 

Staff  
Advisors/scholar

s  
hip incharges 

- 38 

13 
Teaching  and Non-Teaching  
Summary with List  (Male and 
Female) 

- 
Continuous 

Process 
40 

 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 

 
 

https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
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1. Psychologist counseling for students 
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3. Expansion of the existing capacities of institutions for the care of children 
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5. Organize seminar and workshops for students on gender quality 
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7. Woman’s Day Celebration, March 23 
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9. Sports competition on gender basis during annual sports 
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10. Maternity leave for women staff members 
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12. Various Committees 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

Sr. No. Committee Link/ Page No. 

1 Composition of Anti 
Ragging Committee  

https://www.aitpune.com/Notices/Anti%20Raggi
ng%20Committee%202023%20-%2024.pdf 

2 
Internal Complaints 
Committee(ICC) 

 

https://www.aitpune.com/Notices/Internal%20C
omplaints%20Committee%202022-23.pdf 

3 
SC ST Cell 

 
https://www.aitpune.com/Notices/Notice%2013
_2018%20SC_ST.pdf 

4 Grievances  Redressal 
https://www.aitpune.com/grievance.aspx 
 

5 
Student Grievance 
Redressal Comittee 

https://www.aitpune.com/studentgrievance.aspx 

6 Equal opportunity Cell 
https://www.aitpune.com/Notices/Equal%20Op
portunity%20Cell%20Oct%2021.pdf 
 

7 
Mental Health 
Committee 

https://www.aitpune.com/Notices/MHC.pdf 
 

8 
Various other 
Committee  
 

 https://www.aitpune.com/Notices/Appointm
ent%20of%20Staff%20IC%202022%20-
%2023.pdf 

 https://www.aitpune.com/Notices/Appointm
ent%20of%20Staff%20IC%202021%20-
%2022.pdf 

 https://www.aitpune.com/Notices/Appointm
ent%20of%20Staff%20IC%202020%20-
%2021.pdf 

 https://www.aitpune.com/Notices/Appointm
ent%20of%20Staff%20IC%202019%20-
%2020.pdf 

44 

https://www.aitpune.com/Notices/Anti%20Ragging%20Committee%202023%20-%2024.pdf
https://www.aitpune.com/Notices/Anti%20Ragging%20Committee%202023%20-%2024.pdf
https://www.aitpune.com/Notices/Anti%20Ragging%20Committee%202023%20-%2024.pdf
https://www.aitpune.com/Notices/Anti%20Ragging%20Committee%202023%20-%2024.pdf
https://www.aitpune.com/Notices/Internal%20Complaints%20Committee%202022-23.pdf
https://www.aitpune.com/Notices/Internal%20Complaints%20Committee%202022-23.pdf
https://www.aitpune.com/grievance.aspx
https://www.aitpune.com/studentgrievance.aspx
https://www.aitpune.com/Notices/Equal%20Opportunity%20Cell%20Oct%2021.pdf
https://www.aitpune.com/Notices/Equal%20Opportunity%20Cell%20Oct%2021.pdf
https://www.aitpune.com/Notices/MHC.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202022%20-%2023.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202022%20-%2023.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202022%20-%2023.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202021%20-%2022.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202021%20-%2022.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202021%20-%2022.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202020%20-%2021.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202020%20-%2021.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202020%20-%2021.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202019%20-%2020.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202019%20-%2020.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202019%20-%2020.pdf
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13. Woman’s Day Celebration, March 22 
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14. Sports competition on gender basis 
 
 
 

 
 
 
 
 



Criterion VII – Institutional Value and Best Practices                          7.1.1                         36  

 

 
 
 
 
 
 



Criterion VII – Institutional Value and Best Practices                          7.1.1                         37  

 

 
 
 
 

 
 



Criterion VII – Institutional Value and Best Practices                          7.1.1                         38  

15. ALUMNI IN ARMED FORCES  
FROM 2018-19 TO 2022-23 
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16. Teaching and Non-Teaching Summary with List   
 

(Male and Female Ratio) 
 

  
Teaching Faculty Summary 

 

Sr. No. AY 
Male 

Faculty 
Female 
Faculty 

Total 

1 2022-23 43 40 83 

2 2021-22 43 37 80 

3 2020-21 40 35 75 

4 2019-20 40 38 78 

5 2018-19 41 39 80 

 
 
 

 
 

Fig: Female Faculty and Male Faculty  
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Non-Teaching Faculty Summary 

 

Sr. No. AY 
Male 

Faculty 
Female 
Faculty 

Total 

1 2022-23 
93 37 130 

2 2021-22 
75 28 103 

3 2020-21 
61 17 78 

4 2019-20 
67 19 86 

5 2018-19 
72 24 96 

 
 

 

 
 

Fig: Female Faculty and Male Non-teaching staff 
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17. IEEE Scholarship for girls 
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18. Internal Complaints Committee 
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19. SPPU sports Girls represented AIT 
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Faculty List 2022-23 
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