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Criterion VII - Institutional Value and Best Practices

7.1- Institutional Value and Social Responsibilities

7.1.1 - Institution has initiated the Gender Audit and measures for the
promotion of gender equity during the last five years

Sr. No. Academic Year Page Number
1 2022-23 2
2 2021-22 5
3 2020-21 8
4 2019-20 11
5 2018-19 14
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1. AY:2022-23

Measures for the promotion of gender equity

Sr. No. Description Page No.
1.1 Annual Gender Sensitization Action Plan 3
Criterion VII - Institutional Value and Best Practices 7.1.1




1.

Annual Gender Sensitization Action Plan (Year 2022-23)

Sr. . Responsibility . . .
No Action / Action By Time Line Web Link/Page No.
Provide staff advisor, Staff Continuous
1 | psychologist counseling | Advisors/HoDs/ Process 17
for students Principal
e https: z( )ZWWW.aitpune.comZNaac
d ?ta/ AC composition Sep22.p
. ar
Have regular Meetings e https://www.aitpune.com/rules
of awareness about _V[rrcl)ll\r/lluge(:)S%ZZ (%)é)zfogqgf(:)igaCZIngC
A Mini ct2022.p
antl-ragging and IQAC 1r¥mu e https://www.aitpune.com/rules
grievances redress Coordinator and | . WO /minutes%200f%20igac/IQAC
2 | committees for conveners of the Meeting V!c?M 190ct202_t2.ndf |
o e https://www.aitpune.com/rules
monitoring and committee per é_LL';%;mlnuteS%Z of%20idac/[0AC
evaluation of gender Semester 020&%20H0D%20Meeting%?2
T e https: z} ZWWW.aitpune.com
Institution. /rules/minutes%200f%2
Oigac/IQAC MOM 13%20
April%202023.pdf
Expansion of the existing
iti instituti From June
3 | capacities of institutions Management 20
for the care of children 8 2022 —
e.g. children park
Encourage women
e https://drive.google.com/fil
Smdeg‘ts atnd iaatﬂty e/d/1F723CBE2QtmYEV5U
4 gllem (terst o star d [ &E Cell Continuous Opus9rPP-ICrw6eW /view
thelr star uI:S an Coordinator Process
us pr?mo € e https://www.aitecell.in/
women’s
entrepreneurship.
Organize seminar and . Beginnin
5 | workshop’s for students HCdCP(I) olgdglsaé(];r g of 21
on gender quality and HoD( ) Semester
The development and
implementation of all
institutional policies Continuous Honor code link
6 | (Honor code and Principal Process https://www.aitpune.com
strategies)include / Honour-Code.aspx
segment of gender
equality.
Celebrate the
7 | international Woman’s All Dept. March 2023 22

Day - the 8th March
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https://www.aitpune.com/Naacdata/IQAC_composition_Sep22.pdf
https://www.aitpune.com/Naacdata/IQAC_composition_Sep22.pdf
https://www.aitpune.com/Naacdata/IQAC_composition_Sep22.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_6Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_6Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_6Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_19Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_19Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_19Oct2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC%20&%20HOD%20Meeting%2006%20Feb%2023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC%20&%20HOD%20Meeting%2006%20Feb%2023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC%20&%20HOD%20Meeting%2006%20Feb%2023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC%20&%20HOD%20Meeting%2006%20Feb%2023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_13%20April%202023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_13%20April%202023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_13%20April%202023.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_13%20April%202023.pdf
https://drive.google.com/file/d/1F7z3CBE2QtmYEV5UOpus9rPP-ICrw6eW/view
https://drive.google.com/file/d/1F7z3CBE2QtmYEV5UOpus9rPP-ICrw6eW/view
https://drive.google.com/file/d/1F7z3CBE2QtmYEV5UOpus9rPP-ICrw6eW/view
https://www.aitecell.in/
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx

Organize a public
awareness campaign
through NSS units of AIT
about anti-discrimination

NSSProgramme In

https://www.aitpune.com/Clubs/N
SS/NSS2022-23.pdf

8 statute and mechanism of charge 2022-23
protection against
gender-based
discrimination
Provide culture/sports https://www.aitpune.com/Clubs/S
9 COII-lpetltllOH on gender Physical trainer | 2022-23 portsClub/SportsClub2022-23.pdf
basis during annual
sports meet/arts fest 23
Provide maternity leave
for women staff members .
. Continuous
10 | asperthe existing Management Process 30
State/Central =
Government rules.
Encouraging girl students
applyingfor scholarship Scholarship Links
schemes and funds Staff https://www.aitpune.com/Not
11 | especially for women Advisors/scholars - ices/Scholarship/DETAILS%
provide through hip incharges 200F%20SCHOLARSHIP.p
various Central /Stare df
Government Schemes.
12 Va.rlous Committees like Staff i 33
Grievance, IIC, etc.
. .. Staff
13 | List of students joined Advisors/scholars i 38
ARM forces L
hip incharges
Teaching and Non- Continuous
14 | Teaching Summary with - Process 40
List (Male and Female)
Staff
15 | IEEE scholarship for girls|Advisors/scholars - 42
hip incharges
SPPU sports Girls . .
16 represented AIT Physical trainer 45
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https://www.aitpune.com/Clubs/NSS/NSS2022-23.pdf
https://www.aitpune.com/Clubs/NSS/NSS2022-23.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2022-23.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2022-23.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf

2. AY:2021-22

Measures for the promotion of gender equity

Sr. No. Description Page No.

2.1

(o))

Annual Gender Sensitization Action Plan
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2.1  Annual Gender Sensitization Action Plan (Year 2021-22)
Sr. Action Responsibility Time Line Web Link/Page No
No / Action By 8 )
Provide staff advisor, Staff Continuous
1 | psychologist counseling [Advisors/HoDs/ 17
L Process
for students Principal
Have regular Meetings https://www.aitpune.com/ru
of awareness about les/minutes%200f%?20igac/
anti-ragging and IQAC Minimum IQAC Minutes 18Aug%202021.pdf
grievances redress Coordinator Two }ltt‘/)S:_/ [ Viwg'zignlftr/“;‘g‘?m/ ;u
2 . f M t es/minutesvo (0) /1] 1gac
committees for and conveners | Meeting IQAC Minutes%20 21Dec2021.pdf
monitoring and of the per :
evaluation of gender committee Semester https://www.aitpune.com/ru
litv in th les/minutes%200f%20igac/
equality in the IQAC Minutes 12Apr2022
institution. pdf
Expansion of the existing
iti instituti From June
3 | capacities of institutions | proi-cament 20
for the care of children & 2022 =
e.g. children park
Encourage women https://drive.google.com/file
students and faculty /d/1Vq4Vh2pR67N7S2c5Ytt
VIJ]8NiZegln7/vi
members tostart [ &E Cell Continuous IR
4 | their startups and Coordinat p
thus promote oordinator rocess https://www.aitecell.in/
women'’s
entrepreneurship.
https://www.aitpune.com/Documents
Organize seminar and . Beginning /ASGE /InductionProgram/22-
) [IC coordinator :
5 | workshop’s for students dHoD(ASGE of 23 /FE%20Induction%20program%20
on gender quality and HoD( ) Semester Week1.pdf
The development and
implementation of all
institutional policies o Continuous https://www.aitpune.co
6 | (Honor code and Principal Process m/ Honour-Code.as
strategies)include 4 -A5PX
segment of gender
equality.
Celebrate the
7 | international Woman'’s All Dept. March 2022 34
Day - the 8th March
Organize a public
g | awareness campaign NSSProgramme 2021-22 https://wwwe.aitpune.com/Clubs/NS
through NSS units of AIT In charge S/NSS2021-22.pdf

about anti-discrimination
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https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes%20_21Dec2021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes%20_21Dec2021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes%20_21Dec2021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes%20_21Dec2021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_12Apr2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_12Apr2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_12Apr2022.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_12Apr2022.pdf
https://drive.google.com/file/d/1Vq4Vh2pR67N7S2c5YttVlJJ8NiZeg1n7/view
https://drive.google.com/file/d/1Vq4Vh2pR67N7S2c5YttVlJJ8NiZeg1n7/view
https://drive.google.com/file/d/1Vq4Vh2pR67N7S2c5YttVlJJ8NiZeg1n7/view
https://www.aitecell.in/
https://www.aitpune.com/Documents/ASGE/InductionProgram/22-23/FE%20Induction%20program%20Week1.pdf
https://www.aitpune.com/Documents/ASGE/InductionProgram/22-23/FE%20Induction%20program%20Week1.pdf
https://www.aitpune.com/Documents/ASGE/InductionProgram/22-23/FE%20Induction%20program%20Week1.pdf
https://www.aitpune.com/Documents/ASGE/InductionProgram/22-23/FE%20Induction%20program%20Week1.pdf
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Clubs/NSS/NSS2021-22.pdf
https://www.aitpune.com/Clubs/NSS/NSS2021-22.pdf

statute and mechanism of|
protection against
gender-based
discrimination

Provide culture/sports
competition on gender

https://www.aitpune.com/C

lubs/SportsClub/SportsClub

9 basis during annual Physical trainer| 2021-22 2021-22.pdf
sports meet/arts fest
Provide maternity leave
for women staff members .
. Continuous 30
10 | asper the existing Management Process
State/Central
Government rules.
Encouraging girl students
applyingfor scholarshi
Sffeﬁzg and funds P Staff https://www.aitpune.com/Not
. . ices/Scholarship/DETAILS%
11 espetl:lally for women AdV}so_rs/schola - 200F%20SCHOLARSHIP.o
provide through rs hip incharges df
various Central/Stare o
Government Schemes.
12 Va.rlous Commttees like Staff i 33
Grievance, IIC, etc.
Staff
13 List of students joined  |Advisors/schola i 38
ARM forces rs =
hip incharges
Teaching and Non- Continuous
14 | Teaching Summary with - p 40
List (Male and Female) rocess
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https://www.aitpune.com/Clubs/SportsClub/SportsClub2021-22.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2021-22.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2021-22.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf

3. AY:2020-21

Measures for the promotion of gender equity

Sr. No. Description

Page No.

3.1 Annual Gender Sensitization Action Plan

o

Criterion VII - Institutional Value and Best Practices
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3.1 Annual Gender Sensitization Action Plan (Year 2020-21
Sr Responsi
N | Action blh.tY/ Time Line Web Link
o action
By
Poesal s
N e R P P 1
counseling for L
students Principal
Have.regular https://www.aitpune.com/rules/minutes%2
Meetings of IQAC 00f%20igac/IQAC MOM May%202021.pdf
awareness about .
: : Coordina .
anti-ragging and tor and Minimum https://www.aitpune.com/rules/minutes%?2
2 grievances redress convener Two 00f%20igac/IQAC Minutes 18Aug%202021.
committees for s of the Meeting per pdf
monitoring and committ Semester
evaluation of gender https://www.aitpune.com/rules/minutes%2
equality in the ee 00f%20igac/IQAC Minutes 18Aug%202021.
institution. pdf
Expansion of the
existing capacities of
3 institutions for the rl\l/{canageme l;f)(;r(r)l June 20
care of children
e.g. children park
Encourage women
students and faculty |[&E https://drive.google.com/file/d/17]Swu
members to start Cell Continuous UDUSW39YDQ57PM07ennDECxv2Yu/vie
4 their startups and Coor Process w
thus promote dinat
women'’s or https://www.aitecell.in/
entrepreneurship.
: : [IC
Organize seminar and coordinat | Besinnin
5 workshop’s for or and of & & https://www.aitpune.com/ Applied-
S?‘ﬁftnts on gender HoD(ASG | Semester scienceaspy
q y E)
The development &
implementation of all
institutional policies o Continuous https://www.aitpune.com/ Honour-
6 (Honor code and Principal Process Code.aspx
strategies) include ~0Ce.aspx
segment of gender
equality.
Criterion VII - Institutional Value and Best Practices 7.1.1 9



https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_May%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_MOM_May%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_18Aug%202021.pdf
https://drive.google.com/file/d/17JSwuUDU5W39YDQ57PM07ennDECxv2Yu/view
https://drive.google.com/file/d/17JSwuUDU5W39YDQ57PM07ennDECxv2Yu/view
https://drive.google.com/file/d/17JSwuUDU5W39YDQ57PM07ennDECxv2Yu/view
https://www.aitecell.in/
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx

Organize a public
awareness campaign

through NSS units of
AIT about anti- NSS
o Program https://www.aitpune.com/Clubs/NSS/NS
7 | discrimination statute 2020-21
. me In S2020-21.pdf
and mechanism of
. . charge

protection against

gender-based

discrimination

Provide culture/sports
3 competition on gender| Physical 2020-21 https://www.aitpune.com/Clubs/SportsClu

basis during annual | trainer b/SportsClub2020-21.pdf

sports meet/arts fest

Provide maternity

leave for women staff

members as per the Manageme | Continuous
9 - 30

existing nt Process

State/Central

Government rules.

Encouraging girl

students applyingfor

Zfl}éoflj;fi};lg:c:g;lle S i?gsors /s https://wwwe.aitpune.com/Not
10| o e | eholare o] - ices/Scholarship/DETAILS%

P . P 200F%20SCHOLARSHIP.p

through in charges df

various Central /Stare —

Government Schemes.

Various Commttees
11 like Grievance, IIC, etc. Staff i 33

Staff

List of students joined Advisors/sc
12 holars - 38

ARM forces hi

1p
incharges

Teaching and Non-
13 Teaching Summary ) Continuous 40

with List (Male and Process —

Female)
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https://www.aitpune.com/Clubs/NSS/NSS2020-21.pdf
https://www.aitpune.com/Clubs/NSS/NSS2020-21.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2020-21.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2020-21.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf

4. AY:2019-20

Measures for the promotion of gender equity

Sr. No.

Description

Page No.

4.1

Annual Gender Sensitization Action Plan

12

Criterion VII - Institutional Value and Best Practices
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4.1 _Annual Gender Sensitization Action Plan (Year 2019-20)
Sr Responsibilit
N(; Action y/ action | Time Line Web Link
By
) ) Staff
Provide staff advisor, ) .
. : Advisors/HoDs| Continuous
1 | psychologist counseling 17
/ Process
for students .
Principal
https://www.aitpune.com/rules/min|
utes%200f%20igac/minutes%20of
%20IQAC%?20internal%20meeting1
7%20sept%202019.pdf
Have regular Meetings of 10AC https://www.aitpune.com/rules/min
awareness about anti_ CQ d Minimum utes%ZOof%ZOiqac/minutes%ZOof
- : oordinator %201QAC%20internal%20meeting%
ragging and grievances and Two. 2003%20March%202020.pdf
2 | redress committees for Meeting
. d luati conveners of
monitoring an .eVEll uation the per https://www.aitpune.com/rules/min|
of gender equality in the committee Semester utes%200f%20igac/minutes%200f
institution. %201QAC%20internal%20meeting%
2003%20March%202020.pdf
https://www.aitpune.com/rules/minl
utes%200f%20igac/IQAC Minutes 1
9%20june%202020.pdf
Expansion of the existing
capacities of institutions for From June
3 . Management 20
the care of children 8 2019 ==
e.g. children park
Encourage women
students and facult ) )
Y . [ &E Cell ) https: //www.aitecell.in/ass
members to start their ; Continuous
4 Coordina ets/documents/ecell newsl
startups and thus promote tor Process otter bdf
women'’s eler.pdl
entrepreneurship.
. , IIC o
Organize seminar and . Beginning .
, coordinator https: //www.aitpune.com/
5 | workshop’s for students of : :
on gender quality and Semester Applied-Science.aspx
& HoD(ASGE)
The development and
implementation of all . .
. p. . .. . Continuous| https://www.aitpune.com/
6 institutional policies (Honor | Principal
Process Honour-Code.aspx

code and strategies)include
segment of gender equality.
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https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting17%20sept%202019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting17%20sept%202019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting17%20sept%202019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting17%20sept%202019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/minutes%20of%20IQAC%20internal%20meeting%2003%20March%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_19%20june%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_19%20june%202020.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_19%20june%202020.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx

Organize a public awareness
campaign through NSS units

7 gifi:irrr?il;(:éit;lnzlt;t te and grss ramme 2019- https://www.aitpune.com/Clu
. ute 8 20 bs/NSS/NSS2019-20.pdf
mechanism of protection In charge
against gender-based
discrimination
E:;E:mig ;1(1)1151:;?/ Zi%t: basis | Phvsical https://www.aitpune.com/Clubs
8 P 5 y 2019-20 /SportsClub/SportsClub2019-
during annual sports trainer 20.0df
meet/arts fest £ba
Provide maternity leave for
women staff members as per Continuous
) the existing State/Central Management Process 30
Government rules.
Encoqragmg girl studgnts Scholarship Links
applyingfor scholarship Staff :
schemes and funds especially | Advisors/schol e
10 1 for women provide thI;ou h g ars hi i icosfacholarship /DITLALLSY:
. P &1 | ars b 200F%20SCHOLARSHIP.p
various Central/Stare incharges df
Government Schemes. =
11 Va.rlous Commttees like Staff i 33
Grievance, IIC, etc.
Staff
12 List of students joined ARM  [Advisors/schola i 38
forces rs ==
hip incharges
Teaching and Non-Teaching Continuous
13 | Summary with List (Male and - 40
Process

Female)
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https://www.aitpune.com/Clubs/NSS/NSS2019-20.pdf
https://www.aitpune.com/Clubs/NSS/NSS2019-20.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2019-20.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2019-20.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2019-20.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf

5. AY:2018-19

Measures for the promotion of gender equity

Sr. No. Description

Page No.

5.1 Annual Gender Sensitization Action Plan

Criterion VII - Institutional Value and Best Practices
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5.1 Annual Gender Sensitization Action Plan (Year 2018-19)
Sr. Action Respon_SIblllty Time Line Web Link
No / action By
Provide staff advisor, Staff .
: : Advisors/HoDs/| Continuous
1 | psychologist counseling 17
Process
for students -
Principal
Have regular Meetings of L. https://www.aitpune.com/rules/
awareness about anti- IQAC Minimum minutes%200f%20igac/IQAC Min
ragging and grievances Coordinator Two utes 10Mar2018.pdf
2 | redress committees for and conveners | Meeting
monitoring and evaluation of the | per https://www.aitpune.com/rules/
of gender equality in the committee Semester minutes%200f%20igac/IQAC Min
institution. utes 16%20Feb2019.pdf
Expansion of the existing
capacities of institutions for From June
3 the care of children Management 2018 20
e.g. children park
Encourage women
students and faculty : [ &E Cell . https://www.aitecell.in /ass
members to start their . Continuous
4 Coordinat ets/documents/ecell newsl
startups and thus promote or Process otter bdf
women'’s eerpd
entrepreneurship.
Organize s’emmar and [IC coordinator | Beginning https: / /www.aitpune.com/
5 | workshop’s for students and of Applied-Science.aspx
on gender quality HoD(ASGE) Semester P 45D
The development and
¥mp.1em.entat10n.o_f all o Continuous | https://www.aitpune.com/
6 institutional policies (Honor | Principal
N Process Honour-Code.aspx
code and strategies)include
segment of gender equality.
Organize a public awareness
campaign through NSS units
of AIT about anti- NSS https://www.aitpune.com/Cl
7 discrimination statute and Programme In | 2018-19 ubs/NSS/NSS2018-19.pdf
mechanism of protection charge
against
gender-based discrimination
Provide culture/sports https://www.aitpune.com/Clu
3 competition on gender basis Physical trainer | 2018-19 bs/SportsClub/SportsClub2018

during annual sports
meet/arts fest

-19.pdf
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7.1.1 15



https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_10Mar2018.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_10Mar2018.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_10Mar2018.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_16%20Feb2019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_16%20Feb2019.pdf
https://www.aitpune.com/rules/minutes%20of%20iqac/IQAC_Minutes_16%20Feb2019.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitecell.in/assets/documents/ecell_newsletter.pdf
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Applied-Science.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Honour-Code.aspx
https://www.aitpune.com/Clubs/NSS/NSS2018-19.pdf
https://www.aitpune.com/Clubs/NSS/NSS2018-19.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2018-19.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2018-19.pdf
https://www.aitpune.com/Clubs/SportsClub/SportsClub2018-19.pdf

Provide maternity leave for
women staff members as per Continuous
9 the existing State/Central Management Process 30
Government rules.
Encouraging girl students
applying for scholarship Staff https://www.aitpune.com/Not
10 schemes and funds especially Advisors/schola| - ices/Scholarship/DETAILS%
for women provide through hip inch 200F%20SCHOLARSHIP.p
various Central /Stare rs b mncharges df
Government Schemes.
11 Valrious Commttees like Staff i 33
Grievance, IIC, etc.
Staff
12 List of students joined ARM  |Advisors/scholar i 38
forces S =
hip incharges
Teaching and Non-Teaching Continuous
13 | Summary with List (Male and - 40
Process
Female)
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https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf
https://www.aitpune.com/Notices/Scholarship/DETAILS%20OF%20SCHOLARSHIP.pdf

1. Psychologist counseling for students

Army Institute Of Technology (AIT) oigti camp, Pue-1s

Director ; 7249250115, Joint Director ; 7249250117, Principal ; 7249250186
Exch : 7249250183, 7249250184, 7249250185

Website : aitpune.com Email : aitpune.edu.in . .
ONWARD TO GLORY Recognised by AICTE and DTE Maharashtra and affiliated to Savitribai Phule Pune University

AIT/0353 ) mise 04 Dec 2023

T FA

[t is certified that Mrs Bhavana Shiralkar, Psychologist and Counsellor,
Rehabilitation Council of India (RCI) No-A62338 has been conducting
professional counselling sessions for AIT students from the year 2014-15

to 2022-23.

This certificate is issued for document purpose.

“DrBPPitiipal
* Prifieipak of Technology
lil‘”" ”“%-4”015
\
W
‘ %}VD Vv
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~ BIO-DATA

Name- BHAVANA MILIND SHIRALKAR

Address- S no- 6472, “Sarathi-Shilp™, A- 2/804,
Behind Eklvya Palytechnic, Kothrud
Pune-4 L TO3R

Telephone No-02025360052

Mobile - 9850240784

Oy Email: bhavnashiralkar@yahoo.co.in

Personal Infarmation:

-Dateof Birth @ 13/11/1969
- Age : 44 vears

~ Marital Status @ Married
-Noof Children:  One

- Nationality ¢ Indian

Summury at a Glance:

e M.A in Clinical Psychology from S.P.College. Pune (1992)

i e Post Graduate Diploma in school Psychology from Jnana Prabodhini Samshodhan
LY Sanstha (1999)

e Master of Science in Counselling and Psychotherapy from LILM.S, Chittoor

Total Work Expericrice: 13 vears.

e Worked with Jnana Prabodhini. pune (in 2000-2001) for group testing programs

Tra‘.ﬁﬁf‘. Flazarat Officer

Army Institute ¢ echnslogy
Dight Hills, Pune - 411015,
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assessment of delays and early intervention, epileptic cuses,, pseudoscizures)

o Started own practice at Sparsh Clinic, Pune from Nov'09

Sahyadri Specinlty Hospital, Karve Road, Pune- 410 years experience in pediatric and
child cases including childhood epilepsy project from Dee-99 to Nov(9 (focus on DQ.

Attached with vitalife elinic, pashan, Dr. Borse Nursing Home. Kothrud.- once ina week

o Workine with KEM Hosp. Neurology Dept. Punc for research work- Women and

Epilepsy.

o Aptitude testing held in Nov'2010 in Goa for 500 students (group testing)

s  Worked as Psychologist (onc of the panels of psychologist) in MIT institute of designing

(at Loni. during admission procedure) in May"2011. May*2013

Specialized in-

Developmental Assessments (DQ)

Assessment of Developmental delay. early intervention programme with the help of

Multisensory stimulation

Intelligence assessment

Personality assessment

Aptitude Testing

Neuropsychological Tesling

Perceptual Testing

Testing of Learning Disability

Adult counseling. stress management and relaxation therapy
Parental counscling and therapy sessions

Play therapy

Behaviour therapy

Criteriofl VII - Institutional Value and Best Practices
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3. Expansion of the existing capacities of institutions for the care of children

Children's Play Area

S Pimgn-Chinchwad ‘
| v =T Mahzrasghtra
. Inctia 25°C
7‘7
‘Crsaie PO2T-OFZ6(Tuwn) OS410rm) F

M S o D T w0 nurrse 11 WAmes o) 411005 e

Prmpn-Ghinohwad ‘
o A o Mahsraahirs
: indig

AU LT7-26(Tue)  05:42(pm)
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5. Organize seminar and workshops for students on gender quality

Dav 2: Tuesday 4" October 2022

Day 02 Faculty In charae: Dr A K Singh

Time ’('lﬂ«“ Activity ~ [Vemwe | Resource Persoms | Faculty Rep

o307 30am [ FE ANl | Physical Acivity /| Football | Pror Vil Prdeshi | AWl Totel Wardens & Sport Club |

|

w | Yoga/ Meduation’ | court Secretaries

[ Support Staff/ PA
| System

[ | Sports L l . e
1M :13am | FE AN . _ Breakfast- Respective Hostel e - N )
9:30am-10:30am | FF All 1 Central Address | Manckshaw [ Director St Prof Anita Survawanshi } Mrs Swati Salunkhe l
\ Hall . .
‘ Prof Mahima Jain ’
1 Mr Raghu Babar {
L Prol Vitthal Hivrale ’ ‘
¢ ¢ |
T | ) I | Prof Surekha Gite ]
| 10:30am-12:00pm | FE ANl | Embracing Manckshaw | Comdr Konkar Dr Nidhi Yadav Mrs Swati Salunkhe l
Challenges i e ‘
1 ‘ L o Prof Anita Suryawanshi Mr Rachu Babar J
] Prof Sachin Tanwade

I‘ Prof Supriya Kalamkar

|
. |
[ 12:00pm-3:00pm Lunch Break - Respective Hostel

| 3:00pm -4:00pm | FE All ; Gender  Manckshaw | Adv Sayali Ganu Dr Preeti Purohit
R ' tel Dr Seema Tiwari
Dr Sonali Bhosale

Prof Sachin Tanwade

f

Mrs Varsha Sadawarte

Mrs Varsha Kulkarni

| Other Staff of ICC
4:00pm-5:00pm | FEAIl" | Rule Book | Manekshaw | Student President, | Prof Vitthal Hivrale Mrs Varsha Sadawarte
Explanation Hall General Secretary, ;
< Lady Representative Prof Sackin Teyade Mrs Varsha Kulkami
' Prof Anita Suryawanshi
1 Dr Ganesh Mundhe

Criterion VII - Institutional Value and Best Practices
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7. Woman's Day Celebration, March 23

¥ JVAF+GWM, Dighi, Pune, Maharashtra 411015, India
# Lat 18.599694°
Long 73.870647°
08/03/23 02:43 PM GMT +05:30

e —— B GPS Map Camera
Q I Dighi Hills,Pune, Maharashtra, India

Soogle
- B

M ;£ B6PS Map Camera

Dighi Hills,Pune, Maharashtra, India

JVAF+GWM, Dighi, Pune, Maharashtra 411015, India
# o Lat 18.599694°

Long 73.870647°

08/03/23 02:45 PM GMT +05:30

Soogle

A/
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9. Sports competition on gender basis during annual sports
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10. Maternity leave for women staff members

’%"plementation of Maternity Benefit (Amendment) Act, 2017 in
AICTE approved Institutions
no-reply <aicte.admin@aicte-india.org>

Tue 9/11/2018 1:18 PM

ToAIT Pune <ait@aitpune edu.in>:

Dear Sir/Madam

Iti : ical inctituti
Is brought to the notice of al technical institutions that Government of India has amended the Maternity Benefit Act, 1961

it':ro'ugh Matgmity Benefit (Amendment) Act, 2017 provisions of which are effective from 1 April, 2017 and are to be
facﬁ‘imelpted |{1 letter and spirit. As per the Act, it is mandatory to grant maternity leave to women employees and other
spi:jrt Ies like créche etc. are to be created. You are therefore, requested to comply with all the provisions of the Act in letter and

The details o.f the Matemnity Benefit Act are available on the government web portal. http/egazette nic.in & https:
[mn.qov.m/whazsnev.'/maternitv-beneﬁl-amendment-actmﬁ .

The link for the attachment -
mDs://drive.qooole.c0n1/ﬁle/d/14q4\’\’99j0xR -uTLQDLxiSSaSGfrPeYvS/view?USD:sharinq

Regards
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Telephone : 261 51564

]
Y L»

(9 0

Army Welfare Education Society (AWES)
Building No 202, Shankar Vihar

Delhi Cantt-10
B/45901/CLRF/APSIAWES

School of Armd Welfare
AC Centre and School

7/8 Aug 2018

PIN — 900476
c/o 56 APO

AUTH OF MATERNITY LEAVE
1.

2

Please refer your letterNo 8152/A/SAW dt 14 Aug 2018.

It is clarified that maternity leave will be calculated from the first day of eight

weeks prior to expected date of delivery / actual dale of delivery. The employee
at her discretion can apply for leave any time after the first day of expected date
of delivery. However, duration of entittement will remain same and un- -availed

portion of leave will be treated as lapsed.

Qoo Anaa
i Rg LU 1D
— /
Q
lq (i A
\'4",(~r-,1"lf3u\]tx"<( [) N %\ \}K \\%
Q
A @S-
v
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g ‘h‘l‘hﬂnl‘ ..“:) 1 f\ ‘ {;(‘u‘

Army Welfare Education Society(AVTE D)
Building No 202, Shankar Vihar
Delh Cantt-10

r il

45002/ AMAAWE S ®% Mar 2018

HQ Western Comd (AWES Cell)

REVISION OF MATERNITY RELATED LEAVE

1 Kindly refer HQ 11 Corps mail dated 27 Feb 2018.

. 18 e
2 Clarifications sought by HQ 11 Corps, based on your mail dated 23 Feb 2015, 1
responded as under:-

N/ ) . o6
(a) As per revised entitlement, Maternity Leave shall be entitled for a pe{'nodr\ngéB_D)
weeks (180 days) of which maximum 8 weeks prior to expected date of delivery (E
and remaining 18 weeks in continuance to thereafter.

(b) Entitlement of employees already on leave may be calculated for the period of 26

weeks from the date of commencement of leave and extension may be granted fgr
balance leave.

(¢) Circumstances may occur where the employee has joined after 90 days Maternity
Leave and worked for a few days. Such period may be treated as lapsed and
remaining period of leave may be sanctioned till she completes 26 weeks.

3. The amendments issued vide our letter No B/45902/Amdts/AWES dated 19 Feb 2018
shall be effective from the date of issue.

® 4 These are the guidelines for HQ Commands to resolve the representations on cases to

case basis,
W
. ,L‘:/.
(RajeeviRanjan)

Col (Retd)
Dir Legal
Copy to :- For Managing Director

List ‘A’ (Less Western Comd) - forinfo please
HQ 11 Corps inf

N1 Corps - for info wit vour mail under ref
Internal

School Scc

College Scc
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12. Various Committees

Sr. No. Committee Link/ Page No.

Composition of Anti https://wwwe.aitpune.com/Notices/Anti%20Raggi

Ragging Committee ng%20Committee%202023%20-%2024.pdf

Internal Complaints
Committee(ICC) https://www.aitpune.com/Notices/Internal%20C

2 omplaints%20Committee%202022-23.pdf

3 SCST Cell https://www.aitpune.com/Notices/Notice%2013
2018%20SC ST.pdf

4 Grievances Redressal https://www.aitpune.com/grievance.aspx

5 Student Grievance https://wwwe.aitpune.com/studentgrievance.aspx

Redressal Comittee

https: //www.aitpune.com/Notices/Equal%200p

6 Equal opportunity Cell | portunity%20Cell%200ct%2021.pdf

Mental Health https://www.aitpune.com/Notices/MHC.pdf
Committee

e https://www.aitpune.com/Notices/Appointm
ent%200{%20Staff%201C%202022%20-
%2023.pdf

e https://www.aitpune.com/Notices/Appointm
ent%200f%20Staff%201C%202021%20-

%2022.pdf
Various other e https://www.aitpune.com/Notices/Appointm

%2021.pdf
e https://www.aitpune.com/Notices/Appointm
ent%200f%20Staff%201C%202019%20-

%2020.pdf
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https://www.aitpune.com/Notices/Anti%20Ragging%20Committee%202023%20-%2024.pdf
https://www.aitpune.com/Notices/Anti%20Ragging%20Committee%202023%20-%2024.pdf
https://www.aitpune.com/Notices/Anti%20Ragging%20Committee%202023%20-%2024.pdf
https://www.aitpune.com/Notices/Anti%20Ragging%20Committee%202023%20-%2024.pdf
https://www.aitpune.com/Notices/Internal%20Complaints%20Committee%202022-23.pdf
https://www.aitpune.com/Notices/Internal%20Complaints%20Committee%202022-23.pdf
https://www.aitpune.com/grievance.aspx
https://www.aitpune.com/studentgrievance.aspx
https://www.aitpune.com/Notices/Equal%20Opportunity%20Cell%20Oct%2021.pdf
https://www.aitpune.com/Notices/Equal%20Opportunity%20Cell%20Oct%2021.pdf
https://www.aitpune.com/Notices/MHC.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202022%20-%2023.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202022%20-%2023.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202022%20-%2023.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202021%20-%2022.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202021%20-%2022.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202021%20-%2022.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202020%20-%2021.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202020%20-%2021.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202020%20-%2021.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202019%20-%2020.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202019%20-%2020.pdf
https://www.aitpune.com/Notices/Appointment%20of%20Staff%20IC%202019%20-%2020.pdf

13. Woman’s Day Celebration, March 22

.
Dl
MILE
WRLLM IO
»
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14. Sports competition on gender basis

CLUB ACTIVITY 2021-2022

SPORTS ACTIVITIES IN AND OUTSIDE AIT

I Under sports sctivities Sports AAKRITI21- (Inter branch event) were organized in the month of
April. Student have also participated in SPPU Sports Events Such as -Inter Collegiate/Zonals/All

ni 4
india Inter University 2021-22

'

Students of AIT also participated in intercollegiate competitions organized by COEP(ZEST)

MIT (SUMMIT), SIMBOISIS, and many more colleges across Pune.

' Team Name Boys Result
Girls
l
) | Badmintion - Boys Participated
|
" | Badmintion Girls Participated
I Table Tennis Boys Participated
Table Tennis Girls T 2 Place
Squash Boys Winner
Squash Gifls Winner
| Basketball ‘Boys Participated
8 LawnTennis M

Criterion VII - Institutional Value and Best Practices
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23 students were selected to represent Pune District Zone in Savitribai Phule Pune University,
Pune Zonal Level Championship

[ | T ] participants Tournament
Sr. No Name | Branch | Sports /Competition | Position Comments
“Boxing (District) -
g ' Inter Selected for
1 Nitish Kaushik TE E&TC Boxing Collegiate 24 Zonals
| . | Otstricts
' | Inter
|2 | sanmender Singh | St - E&Tc | BoXING Collegiate 1 Selected for
| : Districts Zonals
' § 1 inter Selected for
I3 | Amruta Patil SE-E&Tc | Bowng Collegiate ™ Zonals
Districts i
= 11 Inter |
4 | Nimagadda TE-Comp | Boxing Collegiate 15t Selected for
‘ | Bhavna Districts Zonals
| 1
| squash (District)
[ 1 N Bhavna TE COMP
12 [ Amtul  Maswara
| Ahmed SECOMP | Squash Inter Team
'3 Anjali Sharma SEMECH | Racket Collegiate 15t selected for |
4- | Shivangi Chauhan TEIT Women Districts Zonals
s s
[ Amruta Patil SEE&TC
Squash Men(District)
0y | Sumu Dhaiya TENT
2 Aman Singh BE Mech i
2 Pranjal Singh BEMech oA W | selected for
e M Deepak BE Mech | Racket v A AR Zonals
(s | Uttkarash SE Mech | s
[ Deepak Kumar ; a0 S
1 N Bhavna electe: : n::
2 Amtul  Maswara I
pr——— e —l —Mm =
3 Anjali Sharma | S
. -
for
1
Sumit
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ARMY INSTITUTE OF TECHNOLOGY, PUNE

4 RESULT

Sports Aakriti results 2k21-22

SNO | CVINT NAME - comP A COMPSE _L(iiic'* T | micH
: e o ) 40 10
2 e 0 } |80 10 T
] Squash (Doy oY 0 10 0 | a0
z et G . 10 30 a0
5 " ~boy i 0s 30 75
) 3 Badmintonigi 0 T T22% 05 375
? Badmentoo[mmed) 20 25 s 05 25
8 | Table t i 10 [22s 30 '
9 Table ten 10 375 |30 |22%
10 Yasle tenns (mixed) s I 05 | 15 2% i 0
n [ Foorvan(beys) &0 |7 a5 15 17s
12 | Football(grk) X s 75 Las &0 }
13 | Tugolwar(boys) | 0% 0 0 |30 | 10 |
| B N o quarine | Rl H = RIS XM V. (N
14 Kabaddi X 40 50 30 | 05 |
15 Cricketiboys) 15 | 60 75 75 [ as
16 | Cocketlgirs) Tas s 15 60 75 '
17 | Basketoam{boys) Fes: =~ |20, ke 150 Tl
18 [ Basketball (guts) 05 | s0 30 10 40
{39 | Lawn tennss (boys] | 30 375 10 225 |05 i
20 [ Tawn tennis [E\rﬁls] Tos 1375 | 10 22.5 5
21 | tawn tennis (mixed) | 20 25 25 o5 15
22 [ Cross country {boys) 45 15 7% 60 &0
23 T Cross country(girls) 15 650 75 15 a5
(24 | Athietics = 145 155 260 120 75
;35_ | Volieybai(bors) [05 30 7T 50 10
26 | Voleyball(girls) 10700 — ?ar 7 "0 ' 5' 30
o [ [wE Jums [ e
S E N e
¥ 4= | i
i
N ION
2 “‘
3
- Sz &
- 2 e — &
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15. ALUMNI IN ARMED FORCES
FROM 2018-19 TO 2022-23

SR NO NAME Gender BRANCH BATCH ARMED FORCES
1 NISHANT GORE Male COMP 2019 AIR FORCE
2 RAKSHANDA SINGH Female E&TC 2019 AIR FORCE
3 ABHISHEK PATIAL Male E&TC 2019 ARMY
4 BOORELA ARVIND KAUSHIK | Male E&TC 2019 ARMY
5 MANOJ JOSHI Male E&TC 2019 ARMY
6 RAVINDER SINGH Male E&TC 2019 ARMY
7 DIVYA KUSHWAHA Female IT 2019 AIR FORCE
8 NIKHIL KUMAR Male IT 2019 AIR FORCE
g KRITI SHUKLA Female IT 2019 ARMY
10 | SANDEEP ANANDAN Male MECH 2019 MAVY
1 NIKET KUMAR Male COMP 2020 AIR FORCE
2 RISHABH CHAUHAN Male COMP 2020 ARMY
3 SATYENDER CHOUDHARY | Male COMP 2020 ARMY
4 ANISH KUMAR Male E&TC 2020 AIR FORCE
5 UMA KUMARI Female E&TC 2020 AIR FORCE
6 AKASH TANDLE Male E&TC 2020 ARMY
7 SAURAV Male IT 2020 AIR FORCE
8 SUNNY SARMA Male IT 2020 AIR FORCE
g PANKAJ SOLANKI Male IT 2020 NAVY
10 | VIGNESH TIWARI Male IT 2020 MAVY
11 | SHUBHAM KUMAR Male MECH 2020 AIR FORCE
12 | RAJA KUSHWAHA Male MECH 2020 ARMY
13 | NIRAJ KUMAR Male MECH 2020 MAVY
1 ROHIT SINGH Male COMP 2021 AIR FORCE
2 SAMDESH TANWAR Male COMP 2021 ARMY
3 NIHAL BABU Male COMP 2021 NAVY
4 AKHILESH SINGH Male E&TC 2021 ARNY
5 AJAY KUMAR Male IT 2021 ARMY

Pripcipal
Army Institutg of Technology
Dighi Hitlis, Pune - 411015
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6 MD ZAID ALAM Male IT 2021 ARMY
7 SHIWAM KUMAR Male MECH 2021 AIR FORCE
1 ASHWIRA BHASKAR Female COMP 2022 AIR FORCE
2 VANSHRAJ SETH Male COMP 2022 AIR FORCE
3 AMJALI SHARMA Female MECH 2022 AIR FORCE
HARSHVARDHAN SINGH
4 B e Male MECH 2022 ARMY
5 VISHAL Male MECH 2022 ARMY
6 AKASH DAHIYA Male MECH 2022 NAVY
1 P DIVYA BHARATHI Female E&TC 2023 AIR FORCE
2 ABHISHEK SHEDGE Male IT 2023 AIR FORCE
) Army Institutg of Technology
Dighi Hillis, Pune - 411015
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16. Teaching and Non-Teaching Summary with List

(Male and Female Ratio)

Teaching Faculty Summary
Male Female
Sr. No. AY sl sl Total
1 2022-23 43 40 83
2 2021-22 43 37 80
3 2020-21 40 35 75
4 2019-20 40 38 78
5 2018-19 41 39 80

2018-19

2019-20

2020-21 B Female Faculty

B Male Faculty
2021-22

2022-23

0 10 20 30 40 50

Fig: Female Faculty and Male Faculty

Criterion VII - Institutional Value and Best Practices 7.1.1




Non-Teaching Faculty Summary

Male Female
Sr. No. AY sl sl Total

1 2022-23 93 37 130

2 2021-22 75 28 103

3 2020-21 61 17 28

4 2019-20 67 19 g6

5 2018-19

72 24 96
2018-19
2019-20
2020-21 MW Female Faculty
W Male Faculty

2021-22
2022-23

0 20 40 60 80 100

Fig: Female Faculty and Male Non-teaching staff
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17. IEEE Scholarship for girls

Congratulations For Being Selected For WIE Scholarship 2023-24 Funded By Quest Global & Terms And Conditions Of Scholarship

Josheen Martin <josheen.martini®iceeorg>
Tuk 4/30/ 2024 H43 &M

TerSneha <snehasinghSTA@gmail com heyme. sudandgmail com <heyma sudandomal.com = anjalishamalB28a3mgmall com <anjalsharmaZ2Bee3fomal. com » Beaty Mirmk
“hmutyniralaTZ2000 bn gmail com »;san|ana gavara <san@anagaa ad3dgmaileom

CozAIT Pune < ait@anpune.edu.ine Libary soicibranBatpuneedu ine O Fahul Demi <rafuld esaial tpune edu ine Account Section AT <acoountefanpune.edu.inx Dr Mrs Sangesta Jadhay,
HOD IT <hodit@aitpune ediin = ashok Vittal <asittalieeon -

Drear Sekected Applcams of [EEE WIE Scholarship Funded by Quest Global from Army Institute of Technology, Pune.

IEEE India Philanthropy and Cruest (Hobal lake this opportamity to congratulate vou for securing the WIE schobirshp for the year 202324,

Cotact the coordmator o your college to chim your schokirshap amount: Dr. Rahul Desai, Associate Professor, 9284234918, mhokles i ppune edu in

You need to adhere (o the Followng Terms aed Conditions without fail
|. The college and selected applicant shoukl ersure that the money trapsferred {30,000 for each candadate) & wed eoly for the follwng papase

» Pay the college fee ar hostel fee {receipts or voices o be submitted)

& Purchase of educational reed B laptop {fnvoices to be submitted)

» Repay the educational laan already secured by the students (proof of repayment o be submatted)

* Allthe invoices ar receipls should be dated afier the tmnsfer of the schelrship

« Tiig invaires or meeepie shoud be in fhe e ol i sk 'fl:l'[:'ﬁl:lﬂ
i ' i | — - . IR .

o Please node il e igraper usage of @e scholership funds mighi resuli i disqealifcation of the siudend and college fram the fidwe scholarskip offered by JEEE

1 The money transferred to the college should be ulilined by the selected applicant by 20th May 2034, Any delay sheukd be brought to the sotice of the [EEE.

3. Albng with financial bemefil the selected applicant & supposed 1o ke benefis of the offered follwng services without fadl ar eke the shadents wil be not consadered for amy
IE

:E scholarship benefits m fulare

* Free access to two [EEE BLP courses (sekcted students should ensure that they complete the apted twe courses without fail)
Mentorship suppart

Learning sessian (Al the shusdents shoukd atiend the kearning session without faily

Engagement m phianthropy activities

Networking and Linkage support

Phcement Inkage suppert
I you have any questens or meed any support feel free o cantact your college coordimiter or [EEE at

1. Josheen Marim @ jpsheen rarinigieee org or 91 TI3467651 | Kamataka, Kerak and Maharashira)
1 Ashoka Vittal @ pvilla Vi ieee org or +#1-81 23000678 [amy other mformation abow WIE Scholarship)

Thank You

Joshaen Martin

Kerata - State Coordinator

IEEE India Prdanthropy

Mobile: +81 TT36467652

IEEE - Advancing Technology for Humanity

Fodllow Our Social Media Pages
Linkedn | Twitter | facebook | Instagram

°"Army Institutg of Technology
Dighi Hitlis, Pune - 411015
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To,

Ashoka Vittal

Philanthropy Manager, India

Global IEEE Institute for Engineers (IEEE India)
26/1, 5th Floor, WTC-Brigade Gateway.

Dr. Rajkumar Road, Malleswaram,
Bengaluru-560 055, INDILA

Subject: Inveices received from students selected for WIE Scholarship 2023-24

1. The following students are selected for WIE Scholarship 2023-24 Funded by Quest

Global from Army Institute of Technology, Pune. The Amount of Rs. 2,50,000/- is

transferred to following students account.

Sr Ne | Regno Name of Student Class Amount

01 230269 Sneha FE —-IT-B Rs. 50,000/
0z 230842 Hemita Sudan FE-MECH Rs. 50,000/
03 230783 Anjali Sharma FE-MECH Rs. 50,000/
04 20514 Beauty Kumari BE-E&TC-A Rs. 50,000/
05 20349 Gavara Somya Sanjana | BE-IT Rs. 50,000/

_ Transactio Value Date|

ni0

Criterion VII - Institutional Value and Best Practices

| 2810372024 08:09:38 PM <

2. The amount is utilized for

a. College Fees (for Sr. Mo 01 to 03) Proofs attached

b. Purchase of laptop (for 5r, no 04 and 05

3. Put up for vour information please.

Txn Posted Date ChequeNo.

Q=
po R
o

invoices submitted)

= ur el wWwilve

Cr/Df Transaction Avallable
Amount(INR) Balance({INR

Description

|

106 12253588 GLUBAL ICEE INSIITL |
NGINEERS-OG SCHOLORSHIP 20234
5303010

01 133406-UBINOSOES
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18. Internal Complaints Committee

P ————_
2 RIAAAY ARAASTY EASMSASEY (AT (ARSI INSEIASHY (MUY AN LA MDY (BT SIS R TR (SRS

ARMY INSTITUTE OF TECHNOLOGY

N

International Day for the Elimination of
Violence against Women i

Section 354A: Sexual harassment and punishment for sexual harassmern.
(1) Aman committing any of the following acts-

(1) physical contact and advances involving unwelcome and explicit sexual overfures; or

(ii) a demand or request for sexual favours; or

(i) showing pomography against the will of a woman; or

(iv) making sexually coloured remarks, shall be guilty of the offence of sexual harassment.

(2) Any man who commiits the offence specified in clause
(i) or clause (i) or clause (‘)ofsdmednn

Nwmalwtnmnitsmeoﬁuwespedﬁedhghwemordase(i)wchwe(ﬁ)of

sub-section shall be punished with rigorous imprisonment for a term which may extend

o three years, or with fine, or with both.
(3)Anynmwlnwmllsﬂeolhnoespeuﬁedn¢hse(w)ofsub-sedlm (1) shall be

with imprisonment of either description for a term which may extend to one
year, or with fine, or with both.

ICC is sharing buddy cop’s number herewith for
all Iadiies staff and girl students. In case of for any unweicome behavior
you can contact your buddy cop directly.

Dr Pritee Purohit: 9145231814

Prof. Vijay Kumar Karra: 9823256569

Prof. Vaishali ingale: 9371165218

Sub Inspector Shubhangi Magdum
7709616389

Pimpri-Chinchwad, Maharashtra, India

JVAG+H39, Dighi, Pimpri-Chinchwad, Maharashtra 411015, India

Lat 18.606605° Long 73.875042° e 177°
Plus Code : 7JCMJV4G+J2

06/08/24 11:21 AM GMT +05:30

Dept of Information Technology AIT
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19. SPPU sports Girls represented AIT

FiT

INDIA
AR WA, T, T -6k Fees,
Frewrfi W, o%o - 3uE3TLEY, 30335 E F, directorsports@unipune.ac.in
god: Fefig f sewAlet 30 iz et 3/zons
gf,
aT. wr=T | Frarn g,
Fafira wErfEmm= | Femds Searr

g e e aiae BrardE 3@ (g= i) oraf 2o s-ve sy Padfiama.,

EERERER

e Framrds, St T3 mndegr afirma e Franfrg st (g9 s arfEefae o5 90
Framdie=r g9 srfir g e Bl oot orsr = s s sErRErrmeaeie | g aee
I AP AT 0TT AT, ¥ e [ATaTe sy Z A

w.W. et Ay wEEETITY AT
¥, HTETE TTHEA AT AATHT . 7. wEiiEETE, O
v, |HrETE EdEr g oy v wiEs s wtad, i
3. T gt amre Atz wrfEar=y, s, 9 5
W, |=reTy dfEeET aeatee o FE A A, T
.| il e AT AT, AT AT gEIAETE Y, AR ST
%, |=ToETr doordt aEfrer e e el weTREETE,
8. AR AR gty | s, Fere arfer i s, e, g
<. irE FHIAT ATEETE At g weTEETE, aEEeT
%, EIEED ArHT irm=re s Ewtaidr, feft, o
Vo, |=rEwe o fEToE =t AR w=, arhre 7 Reme aerfEree, g, G g
VY. |FETT Aot arTaTe =t . war, B arfer arhirss s, araet, 9o
anfarer AT st et waeET sriwT et
v i T : AEEAT SrReAE g, s
=, oyt e P §%/o}/0R¥ T Y%/0 /0¥
oA Fd fEErE ; fufeifIe3Y, TUN: 1336
o, g R iU e f/ToRY A Eufo /o T

u. T AT BATE 18 e /e
5. FEETHT AT § . AR ForrE TR araTeETd w AT AT e .

%, ANNEX - I #1797 1T (Specimen) S=md= fro=imad g arord araers g,

TAAT:
¥, srEETEATE SrEr wri argvers, (Fregeg ofor ards) (Revenue Stamp Size)
%, daferw sl (s ) ST ST AT TR e A Aty WIS AT YT,
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3. orfardt Toerey ang A w1 mfEed s ar sraieam wend S g g, v s areers
AIE, TATTATY Y49 A0 90 AT Jria. Wy I A9AT A7 wrEAratarda =i v e weh
WY T2, A-qdT Th AETET HE7=aT Farg=T F=m &= AT AT

4. AT ArETAiAT wEes OF aveear st o for dereste At Fedsr e ofte g
FTHATET FOTT 07,

u.  FT FEAEE g T gt o e
5. T e "arEAT gy i gt sosdftee s Prords 39t o s

@, WEEE WETEA TR FerfrT 3reET (Medical Certificate) (0. 1 St mr i) aTET anm dyAwTE
TE.

FTIT T o AT ASTEAT A aeEd ey, A
aeETE.. ) AR T T

5 L)t:l-n-—l

HATAE,
#reT 7 arAfer fire
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Faculty List 2022-23

Nature of
appeintme
ELo . - . . D“e of ” nt Name of the
Gender Name ID Designation Jolning
o stitution (temporary [Department
permanent)
1 |Female |Dr. Surekha K 5 1004 |Professor 01.09.1957 |Permansnt |[E&TC
2 |Female |Dr. Shraddha Dinesh Oza 1464 |Associate Professer [12.03.2014 |Permanent [E&TC
3 |Female |Dr. Fenuka Gaurav Bhandan 1284 |Aszsociate Professer  [02.08 2009 |Permansnt |E&TC
2 |Female |Dr. Sushma Avinzsh Patil 1192 |Associate Professor  |14.08 2003 |Permansnt |E&TC
t |Female |Dr. Fajaslres Swvawanshi 1375 |Associate Professer  [02.07.2012 |Permanent |E&TC
g |Female |Dr. Presti Vinod Warrter 1333 |Assistant Professor  [09.08.2010 |Permanent |E&TC
7 |Female [Ms. Shilpa Deviam Pawar 1384 |Assistant Professor  [02.08.2012 |Permanent |E&TC
g8 |Female |[Ms=. Snshzl Amil Marathe 1438 |Assistant Professor [26.06.2013 |Permanent [E&TC
g |Female |Ms. Dhanashn Vishwasrae Patil 1437 |Assistant Professor  |02.07.2013 |Permanent |E&TC
10 |Female [Ms. Pragati Sublazhehandra Fana 1442 |Aszsistant Professor  [01.11.2013 |Permanent |E&TC
11 |Female [Ms. Mahima Jam 1884 |Assistant Professor  |01.09.2022 |Temporary |E&TC
12 |Female [Ms. Supriya Hadke 1872 |Assistant Professor  [05.09.2022 |Temporary |E&TC
13 |Female |Dr. Widh Yadav 1826 |Assistant Professor  |27.09 2022 |Temporary |E&TC
14 |Female [Dr. Sangeeta Dhananjav Jadhav 1017 |Professer 01.01.1997 |Permansnt  [IT
15 |Female [Dr. Aszbwin: Tukaram Sapkal 116% |Aszsociate Professor  [01.07.2004 |Permansnt  [IT
16 |Female [Ms. Vaishali Sachon Ingals 1227 |Assistant Professor  [04.07.2005 |Permansnt  [IT
17 |Female [Ms. Geeta Devendra Patil 1196 |Assistant Professor  [19.01.2004 |Permansnt  [IT
18 |Female [Ms. Eupal Amit Bagate 1272 |Assistant Professor  [02.08. 2010 |Permanent |[IT
19 |Female [Msz. Josht Aparna 5 1862 |Assistant Professor  [24.09.2012 |Temporary [IT
20 |Female |Dr. Dipika Fajendra Biran 1779 |Assistant Professor  |12.07.2021 |Temporary [IT
21 |Female [Ms. Vaishali Ganganwar 1225 |Assistant Professor  [01.07.2009 |Permansn: |CE
27 |Female |Ms. Asha Prashant Sathe 1245 |Assistant Professor  |01.07 2006 |Permanent |CE
23 |Female |[Ms. Sushama Shirke 1246 |Assistant Professor  |01.07 2006 |Permanent |CE
24 |Female [Ms. Sharayu Ashishkumar Lokhande 1295 |Assistant Professor  |23.07.2008 |[Permanent |CE
25 |Female |Ms. Eushali Santesh Patil 1278 |Assistant Professor  |21.07.2008 |Permanent |CE
26 |Female |Ms:. Yeogita Tapesh Hambir 1260 |Assistant Professor  [02.08.2010 |Permansn: |CE
27 |Female [Ms. Mikita Singhal 1356 |Assistant Professor  |11.07.2011 |Permanent |CE
28 |Female |Ms. Sita Mewalal Yadav 1865 |Assistant Professer  |17.09. 2007 |Temporary |[CE
29 |Female |Ms. Gauri Doke 17590) Assistant Professor  |04.03 2022 |Temporary |CE
30 |Female |Ms:. Poonam Prakash Fayakar 1880 |Assistant Professor  |19.07.2022 |Temporary |CE
31 |Female |M:. Aarati Gangzhetty 1886 |Assistant Professor  [01.09.2022 |Temporary |CE
? |Female |Dr. Pritee Purolot 1292 |Assistant Professor  |21.07.2008 |Permansnt |ME
3 |Female |Dr. Swati Ajay Eulkarmi 1298 |Associate Professer  |01.07.2012 |Permanent |ASGE
34 |Female |Dr. Seema Tiwan 1326 |Associate Professor  |1B.01.2010 |Permanent |ASGE
35 |Female |Msz. Mrdula Chandela 1035 |Assistant Professor  |06.09.2010 |Parmanent [ASGE
35 |Female (M= Anmita Swrvawansh 1309 | Assistant Professor  |01.07.2009 (Permansnt [ASGE
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37 |Famale |hIs. Withya Basker 1803 |Assistant Professor (15062017 |Temporary [ASGE
3¢ |Female |BMs. Surekha Shivaji Girs 1802 |Assistant Professor (11,04 2022 |Temporary [ASGE
3o (Female |Dr. Soosl Madbavrao Bhosle 1801 |Assistant Professor (03102022 |Temporary [ASGE
40 |Female |Bs Maya Gopaloumar 1733 |Assistant Professor (200092021 |Temporary [ASGE
41 |Male [Dr. Bhagwat Pandharinath Pazl 1373 |Prncipal 02052012 |Pemmansnt  [E&TC
42 |dale |Dr. Gajansn Fangarao Patl 1005 |Professor 14012011 [Permanent |E&TC
4z |bale Cr. Paraskvram Balzwant Earandikar (1026 | Assoctate Professor (01071908 |Pemmansnt |[E&TC
44 |blale  |MIr. Jitendra Bhaskar Jawale 1036 |Assistant Professor  [01.05.2000 [Pemmanent |E&TC
45 |Mlale Ir Vijavkuonar Shrindvasrao Earra 1182 |Assistans Professer  |16.06.2003 |Pemmansnt |E&ETC
45 |Male  (Dr. Avinash Subhash Patl 1227 | Assistant Professor (05072005 |Permanent (E&TC
47 |blale  |DIr Girtsh Prablm Kapse 1384 |Assistant Professor (16022011 [Pemmanent |E&TC
45 |Male  |Dr. Sapdesp Sakhahsti Bidwat 1787 |Assistant Professor  [02.05.2021 |Temporary |[E&TC
4o |Male  [BIr. Ashish Bhujang Dudbale 1BES |Assistant Preofessor (00002022 |Temporary |E&TC
50 [Bdale BT Subnunmar Bandu Chougule 1883 |Assistant Professor  [07.102022 |Temporary |E&TC
51 |Male  [Mr. Dhanavjay Gopalrac Auradkar 1020 |Associate Professor  |[D6.01.1998 [Penmansnt  |IT
52 |Male  |Dr. Babul Mejor Desat 1186 |Associate Professor  |001.07.2003 [Penmansnt  |IT
53 [blale |Dr. Gajansn Madbavrae Walmgkar 1226 |Assistant Professer (001072005 |Permansnt  [IT
54 |Male LIr. Sandsep Dwarkansth Samlen 1308 |Aszsistant Professor (05022000 |Permiansnt  |IT
55 [Bdale BT Yuvraj Maravan Gholsp 1331 |Assistant Professer (D608 2010 [Permansnt  [IT
55 [bdale  |Dir. Sunil Pamdaspant Dhore 1029 |Professar 03022007 [Permanent |CE
57 |Miale Dir. Wandkvanr Erishns Bapsode 1021 |Professor 01081006 |Parmanent |CE
55 [bdale  |Dr. Jayvadevan B 1483 |Associate Professor  [05.03.2014 [Pemuanent |CE
so |Miale NIr. Wizhesh B Lonars 1224 |Azsistans Professer  |05.07.2005 |Pemmiansnr |CE
50 [blale  |MMr. Pralbad Fobidas Sonawane 1033 |Assistant Professor  [01.09.1899 [Pemmanent |[CE
51 [Bdale  |MMr. Anup Parnshomamras Eadam 1283 |Assistant Professor  [17.08.2007 [Pemuanent |CE
52 [biale |Dr. Szgar Famesh Fans 1783 |Assistant Professor  [08.06.2015 |Temporary |CE
53 [blale |MIr. Kuldeep Anil Hule 1870 |Assistant Professor  [19.06.2015 |Temporary |[CE
54 [Blale  |BIr Mangesh hihaln Hajare 1784 |Assistant Professor (200072021 [Temporary |[CE
55 [blale |Dr. Umesh Vandeorao Awasarmal 1248 |Professor 27072006 [Permanent  |[ME
55 [blale |Dr. M Lokesha 1821 |Professor 02002022 |Temporary |Mechanical
z7 |Miale Ir. Famshiromsni Fampramp Verma (1007 |Associate Professor  |01.05.1995 [Permanent  |Mechanical
g5 (Blale  |DIr Vinsy Famchandra Fuolkami 1028 |Associate Professor [21.03.1996 |Permuansnt  (Mechanical
zo |Male Cr. Jitendra Dhondiram Panl 1023 |Aszsociate Professor  |07.07.1907 |Permansent  |MMechamnical
70 |Male  [Dr. Baviraj Bhaim Gurav 1234 |Aszistans Professor  |01.0E 2005 [Penuansnt  |Mechanical
71 |Male  |Mr. Panks) Vieayak Dorltkar 1235 |Assistant Professor  |D10E 2005 [Penuansnt  |Mechanical
72 [blale  |Mr Yogesh Vaszant Patsl 1252 |Assistant Professer (01082006 |Permansnt  (Mechanical
73 [Bdale  |BIr Sanmjav Mabadev Gaikwad 1281 |Assistant Professor (21072008 |Permansnr  (Mechanical
74 [Blale  |BMr Anand Arjun Pamsude 1319 |Assistant Professer (17082000 |Permansnt  (Mechanical
75 [Bdale M Mdabesh Baban Phatanzare 1444 |Assistant Professer (02122012 |Permansnt  (Mechanical
76 [bdale  |WIr Rajesh Sambhaji Godse 1789 |Assistant Professor (03062014 |Temporary [Mechamical
77 |blale |Dr. AR MNagargoje 1784 | Assistant Professer (05082022 |Temporary |Mechamical
7z |Miale Dir. Azhok Fumar Singh 1310 |Aszsistant Professor (06072000 |Pammansnt  |ASGE
7o (bale |Dr. Gapesh Ashnyi Mundhe 1325 |Assistant Professor (04072011 |Peruanent [ASGE
go [Bdale  |BMr Vimhal Digsmbarras Hivrale 1785 |Assistant Professor  [07.07.2014 |Temporary [ASGE
g1 |Miale NIr. Bashikesh Hanmant Patl 18BE |Assistant Profeszor (001042016 |Temporary [ASGE
gz (blale |MMr. Sachn Bhagwat Tanwade 1801 |Assistant Professor (04072016 |Temporary [ASGE
g3 [bdale  |BIr Vishal Deepak FPardeshi 1769 |Physical Director 17072019 |Temporary [ASGE
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